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[bookmark: _PAR__11_3144ddff_76e4_442b_8165_4628b53][bookmark: _LINE__19_89c5d089_5ebe_4be5_a2fd_4bfeb8][bookmark: _LINE__20_1685e127_aa17_4f0e_8762_ae90a2][bookmark: _LINE__21_7c88d268_3ba1_4773_9ecf_ea098d][bookmark: _LINE__22_3462732b_6647_4e99_8030_927bb0][bookmark: _LINE__23_69d5d32b_f674_462d_8d24_457d63][bookmark: _LINE__24_45b857ef_3e13_4646_9648_2fa66b]This bill requires an employer that provides paid parental leave to provide an equal amount of leave for the birth of a child and the adoption of a child. It also prohibits an employer from providing different amounts of paid parental leave based on the gender of the employee or employee's domestic partner.  The bill uses the definition of "employer" under the family medical leave laws.  The bill establishes a fine of $10,000 for violation of these requirements.
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