130th Maine Legislature
An Act Regarding the Treatment of Vacation Time upon the Cessation of Employment
L.D. 225
An Act Regarding the Treatment of Vacation Time upon the Cessation of Employment
[bookmark: _ENACTING_CLAUSE__4d8eef59_d6a2_4aa8_8e2][bookmark: _DOC_BODY__66c41466_ffe2_47f0_a61b_38d29][bookmark: _DOC_BODY_CONTAINER__7784bb37_69e7_49fc_][bookmark: _PAGE__1_6d286bde_c9d2_4d73_9d8d_28710b7][bookmark: _PAR__1_ee5f9351_ef90_4c58_961e_1530da83][bookmark: _LINE__1_dfd3c5c1_84e5_4da0_be3f_6afa571]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_CONTENT__f3af9cf3_f0c9_480e_933][bookmark: _STATUTE_P__12f08364_e648_4860_8e2c_f8f7][bookmark: _PAR__7_710499c1_1349_4a8f_8da3_b7716c7e][bookmark: _LINE__23_db7c1e1d_cdc9_46c5_a057_2bafeb][bookmark: _LINE__24_85659da1_cdf3_456e_b426_6d9781][bookmark: _LINE__25_e59f46bd_e37a_49bb_bd2f_1d3294][bookmark: _LINE__26_5713ef64_20eb_4534_82e3_6fe5fe][bookmark: _PROCESSED_CHANGE__836c51ee_432a_43cf_8f][bookmark: _PROCESSED_CHANGE__c3d413d3_20b2_4f4c_9d][bookmark: _PROCESSED_CHANGE__c05e8b7b_e109_435d_8c][bookmark: _LINE__27_c47598f8_ef9d_4f69_9ed4_66d9b1][bookmark: _LINE__28_825a78a7_0d28_4852_92db_e0882b][bookmark: _LINE__29_a8849688_6085_456b_8798_a12617][bookmark: _LINE__30_76d1aa34_f24a_4854_bee9_c6527b]Within 2 weeks after the sale of a business, the seller of the business shall pay employees of that business any wages earned while employed by the seller.  If the terms of employment or the employer's established practice includes provisions for paid vacations, all accrued vacation pay must be paid to the employee on cessation of employment has the same status as wages earned.  The seller of a business may comply with the provisions of this paragraph through a specific agreement with the buyer in which the buyer agrees to pay any wages earned by employees through employment with the seller and to honor any paid vacation earned under the seller's vacation policy.
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[bookmark: _PAR__9_8474942f_5e84_4f3c_a8c3_4cdc4d11][bookmark: _LINE__32_40d76e43_80dc_4128_afef_4e5f7c][bookmark: _LINE__33_e5bd2859_3c11_4f4f_8bd7_1dec01][bookmark: _LINE__34_2036a1c0_f138_464d_95ea_0f5c1f][bookmark: _LINE__35_de332b07_62ee_4068_a3ee_8e9590][bookmark: _LINE__36_18b102d5_21a0_4c33_ba50_8f2d50]This bill amends the law governing the provision of vacation pay on cessation of employment.  Under current law, on cessation of employment, if the terms of employment or established practice includes provisions for paid vacations, vacation pay has the same status as wages earned.  This bill provides that on cessation of employment all accrued vacation pay must be paid to the employee.
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