HPO0456, LD 675, item 1, 127th Maine State Legislature
An Act To Protect Earned Pay

PLEASE NOTE: Legislative Information cannot perform research, provide legal
advice, or interpret Maine law. For legal assistance, please contact a qualified attorney.

An Act To Protect Earned Pay
Beit enacted by the People of the State of Maine asfollows:

Sec. 1. 26 MRSA 81193, sub-85, as amended by PL 2011, c. 645, §8, is further amended to
read:

5. Recelving remuneration. For any week with respect to which the individual is receiving,
has been scheduled to receive or has received remuneration in the form of:

A. Dismissal wages, wagesin lieu of notice;or terminal pay or-heliday-pay; or

B. Benefits under the unemployment compensation or employment security law of any state or
similar law of the United States.

If the remuneration under paragraph A is less than the benefits that would otherwise be due under this
chapter, the individual is entitled to receive for that week, if otherwise eligible, benefits reduced by the
amount of the remuneratlon rounded to the nearest lower fuII doIIar amount{amedﬂfaeaﬁenﬁaythat

SUMMARY

Under the current law, a person who receives or is scheduled to receive remuneration in the form
of vacation pay in excess of 4 weeks wages or holiday pay is disgualified from receiving unemployment
benefits for the week that remuneration is due. This bill removes those disqualifications.
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