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Collective bargaining agreement examples and responses to inquiry regarding current record retention 
guidelines that would be applicable to employee personnel records and/or internal affairs files: 

Page of 
Combined 

PDF 
Collective Bargaining Agreement Record Retention Response 

Municipalities 
 

Page 4 
City of Auburn and Fraternal Order of Police 
Command Unit (see page 6 of agreement)  
 

City of Auburn record 
retention response: “All city 
personnel records are kept in 
perpetuity as per state law.”   

   
 

Page 9 
Town of Wells and Wells Police Association  
(see pages 40-42 of agreement) 
 

Town of Wells record retention 
response: Follows Maine State 
Archives: Local Government 
Record Retention Schedules, 
May 2018 Edition 

Counties 
 
 

Page 13 

Waldo County Commissioners and the Waldo 
County Deputy Sherriff’s Association  
(see pages 24-25 of agreement) 
 

Waldo County record retention 
response: Follows Maine State 
Archives: Local Government 
Record Retention Schedules, 
August 2018 Edition 

   
 
 

Page 17 

County of Penobscot and Fraternal Order of Police 
Lodge 012 Representing the Penobscot County 
Sheriff’s Office Supervisory Bargaining Unit  
(see pages 17-19 of agreement) 
 

Penobscot County record 
retention response: Follows 
Maine State Archives: Local 
Government Record Retention 
Schedules 
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