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Be it enacted by the People of the State of Maine as follows:
Sec. 1. 22 MRSA §1728 is enacted to read:
§1728. Hospital executive pay

The annual wages or total annual compensation of an executive of a hospital licensed
under chapter 405 may not exceed an amount equal to 5 times the median compensation of
the full-time registered professional nurses as defined in Title 32, section 2102, subsection
5 who work at the hospital. For purposes of this section, "executive" includes a president
of the board of directors, director, chief executive officer, chief operating officer, chief
financial officer, owner or partner of the hospital. For purposes of this section, "executive"
does not include a member of the administrative staff or a person primarily employed by
the hospital as a health care practitioner or to provide health care services.

SUMMARY

This bill limits total annual compensation for an executive at a hospital to no more than
5 times the median compensation of the full-time registered professional nurses at the
hospital. For the purposes of this provision, "executive" does not include administrative
staff or persons primarily employed by the hospital as health care practitioners or to provide
health care services.
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