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COMMITTEE AMENDMENT

1 L.D. 1397

2 Date: (Filing No. H-         )

3 JUDICIARY 

4 Reproduced and distributed under the direction of the Clerk of the House.

5 STATE OF MAINE
6 HOUSE OF REPRESENTATIVES
7 131ST LEGISLATURE
8 FIRST SPECIAL SESSION

9 COMMITTEE AMENDMENT “      ” to H.P. 892, L.D. 1397, “An Act to Implement 
10 the Recommendations of the Right To Know Advisory Committee Concerning Records of 
11 Disciplinary Actions Against Public Employees”

12 Amend the bill by striking out all of section 1.
13 Amend the bill in section 2 in paragraph E in the 13th, 14th, 15th and 16th lines (page 
14 1, lines 25 to 28 in L.D.) by striking out the following: "In response to a request to inspect 
15 or copy the final written decision in accordance with Title 1, section 408-A, the Bureau of 
16 Human Resources shall produce the final written decision in its possession or custody 
17 whether located in a personnel file or in another location."
18 Amend the bill in section 3 in subparagraph (5) in the 13th, 14th, 15th and 16th lines 
19 (page 2, lines 9 to 12 in L.D.) by striking out the following: "In response to a request to 
20 inspect or copy the final written decision in accordance with Title 1, section 408-A, the 
21 county shall produce the final written decision in its possession or custody whether located 
22 in a personnel file or in another location."
23 Amend the bill by striking out all of sections 4 and 5.
24 Amend the bill by relettering or renumbering any nonconsecutive Part letter or section 
25 number to read consecutively.

26 SUMMARY
27 This amendment, which is the majority report of the committee, strikes all of the 
28 provisions of the bill other than the provisions amending the statutes governing state and 
29 county employee personnel records to require that a final written decision imposing 
30 discipline on a state or county employee must state the conduct or other facts on the basis 
31 of which disciplinary action is being imposed and the conclusions of the state or county 
32 employer as to the reasons for that action.  Similar language is already included in the 
33 statute governing municipal employee personnel records.
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