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COMMITTEE AMENDMENT

1 L.D. 2180

2 Date: (Filing No. H-         )

3 STATE AND LOCAL GOVERNMENT 

4 Reproduced and distributed under the direction of the Clerk of the House.

5 STATE OF MAINE
6 HOUSE OF REPRESENTATIVES
7 132ND LEGISLATURE
8 SECOND REGULAR SESSION

9 COMMITTEE AMENDMENT “      ” to H.P. 1467, L.D. 2180, “An Act to Make 
10 Changes to the Laws Regarding the Department of Administrative and Financial Services, 
11 Bureau of Human Resources and the State Civil Service Appeals Board”

12 Amend the bill in Part B in section 1 in §7083 in subsection 3 in the first blocked 
13 paragraph in the last 3 lines (page 2, lines 15 to 17 in L.D.) by striking out the following: 
14 "and may be appealed to the State Human Resources Officer pursuant to subsection 4 for 
15 classified employees or to the appeals board pursuant to subsection 5 for unclassified 
16 employees" and inserting the following: 'for the purposes of this subsection. Upon receipt 
17 of the written decision following the due process meeting, no further action by the 
18 employee is required at the department or agency level, and the employee may appeal the 
19 written decision to the officer pursuant to subsection 4 if the employee is a classified 
20 employee or the employee may appeal the written decision directly to the appeals board 
21 pursuant to subsection 5 if the employee is an unclassified employee'
22 Amend the bill by striking out all of Part C.
23 Amend the bill by relettering or renumbering any nonconsecutive Part letter or section 
24 number to read consecutively.

25 SUMMARY
26 This amendment amends the bill by clarifying that, in the case of a submission of a 
27 grievance or dispute to a department or agency head by a state employee, if the department 
28 or agency head issues a written decision after conducting a due process meeting with the 
29 employee or the employee's representative, or both, at which the employee was afforded 
30 an opportunity to present information relating to proposed disciplinary action issued by the 
31 department or agency head, the written decision must be treated as the final written decision 
32 of the department or agency head for the purposes of the laws governing the submission of 
33 grievances or disputes to a department or agency head. Upon receipt of the written decision 
34 following the due process meeting, no further action by the employee is required at the 
35 department or agency level, and the employee may appeal the written decision to the State 
36 Human Resources Officer if the employee is a classified employee pursuant to the 
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37 applicable provisions of law or directly to the State Civil Service Appeals Board if the 
38 employee is an unclassified employee pursuant to the applicable provisions of law. The 
39 amendment also retains the provisions of law governing the Employee Suggestion System 
40 by striking Part C of the bill.
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