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Be it enacted by the People of the State of Maine as follows:

Sec. 1. 26 MRSA §850-B, sub-§7, as enacted by PL 2023, c. 412, Pt. AAA, §7, is
amended to read:

7. Notice to employer. Absent an emergency, illness or other sudden necessity for
taking leave, an employee shall give reasonable notice to the employee's supervisor of the
employee s intent to use leave under this subchapter Use—ef—sueh—leaye—m&&t—be—sehedbﬂed

an employer fa1ls to prov1de notice as requ1red under section 8501 the employees
obligation to provide notice under this subsection is waived.

SUMMARY

This bill amends the law governing paid family and medical leave to remove the
provision that the leave must be scheduled to prevent undue hardship on the employer.
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