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STATE OF MAINE
_____
IN THE YEAR OF OUR LORD
TWO THOUSAND TWENTY-ONE
_____
S.P. 294 - L.D. 880
An Act To Protect School Employees from Workplace Bullying
[bookmark: _ENACTING_CLAUSE__20f6f8ca_508e_46a3_91a][bookmark: _PAR__1_bd61a4b3_b1f0_4f59_b52d_bbe64aea][bookmark: _DOC_BODY_CONTAINER__2ce319c6_b85e_46b7_]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__60895cf0_5d49_49f5][bookmark: _BILL_SECTION__d8023bc6_1b4f_4542_9dca_d][bookmark: _INSTRUCTION__be7150a0_793d_47eb_b14b_0d][bookmark: _DOC_BODY_CONTENT__7cbc0a08_fc38_4a0b_a1][bookmark: _BILL_SECTION_NUMBER__f8849dde_7e7a_4614]Sec. 1.  20-A MRSA §1001, sub-§21 is enacted to read:
[bookmark: _STATUTE_NUMBER__246c207b_95d2_4ef4_a4ea][bookmark: _REV__222674fb_f97d_4a23_8593_2ce0262976][bookmark: _PROCESSED_CHANGE__2211c508_410c_462f_be][bookmark: _STATUTE_SS__66c121e4_dc34_4023_bcd4_feb][bookmark: _PROCESSED_CHANGE__d331e6e4_b623_4441_b9][bookmark: _STATUTE_HEADNOTE__b06da3ae_4554_4922_87][bookmark: _STATUTE_CONTENT__ee3239ed_6d1b_4b6d_945]21.  Workplace bullying.  A school board shall adopt and implement a policy to address the negative effects of bullying of school employees by administrators, school employees, parents, students or any other individuals associated with the public school and to ensure the safety of employees and an inclusive environment for all employees and students in the public school. The policy must include, but is not limited to:
[bookmark: _STATUTE_NUMBER__b888baee_5055_4f73_a6bc][bookmark: _STATUTE_P__7fc0a9b3_8830_450c_a9e8_9cbd][bookmark: _REV__1de4ee11_7d82_471c_a67e_67da73e673][bookmark: _STATUTE_CONTENT__b60a54f5_1e39_42ce_821]A.  A provision identifying the responsibility of all school employees to comply with the policy;
[bookmark: _STATUTE_NUMBER__21b5f5e3_1cf0_4f88_b7a5][bookmark: _STATUTE_P__e40fb4fe_e061_4a18_a016_4a73][bookmark: _REV__768fd419_e81c_43a2_8ad6_54447c4678][bookmark: _STATUTE_CONTENT__fe0fcf2d_9be9_4f4b_a0b]B.  A clear statement that bullying, harassment and retaliation for reporting such behavior are prohibited;
[bookmark: _STATUTE_NUMBER__b7d29ca4_5467_41f9_86d2][bookmark: _STATUTE_P__f769b300_dff8_42fa_97f7_b193][bookmark: _REV__dbf6b3a2_3230_4c2f_b82a_3f3962bb14][bookmark: _STATUTE_CONTENT__5ecbff20_9d81_46a6_8c5]C.  A provision outlining the responsibility of a superintendent to implement and enforce the policy;
[bookmark: _STATUTE_NUMBER__90855a7b_11d6_40f8_a6ba][bookmark: _STATUTE_P__afca00b9_a698_46f8_9942_7909][bookmark: _REV__9b27e4fb_ba9f_4c90_af0c_23d5b26442][bookmark: _STATUTE_CONTENT__d7de8b3f_f399_46d8_918]D.  A procedure for school employees to report incidents of bullying;
[bookmark: _STATUTE_NUMBER__3c75d6e5_7fc7_45ad_93a0][bookmark: _STATUTE_P__ca01689b_631f_46aa_b6f0_0959][bookmark: _REV__79dcad09_1b85_475a_9cfb_fd471a10c2][bookmark: _STATUTE_CONTENT__df1abafb_1545_46e5_987]E.  A procedure for promptly investigating and responding to incidents of bullying, including written documentation of reported incidents; and
[bookmark: _STATUTE_NUMBER__088aebef_b9b4_4a56_b6f4][bookmark: _STATUTE_P__866a0ba9_ef69_4446_b237_ac08][bookmark: _REV__d21edc78_56c3_48df_9ea1_13ad2f6cbe][bookmark: _STATUTE_CONTENT__98daa305_3696_4098_828]F.  A statement that any rights under the policy do not exclude access to or limit any other right or remedy under the law.
[bookmark: _REV__9b49e7cf_31d6_405e_95c3_ff58f72859][bookmark: _STATUTE_P__fb4192a0_a236_4036_b93b_b970][bookmark: _STATUTE_CONTENT__f12dfa05_809d_482a_a7c]If an affected school employee is covered by a collective bargaining agreement, the policy under this subsection is subject to the dispute resolution process of the collective bargaining agreement.
[bookmark: _STATUTE_CONTENT__b61898d1_a17f_4173_b9b][bookmark: _STATUTE_P__f3705765_a948_4114_982d_4ad3][bookmark: _REV__7e22ec3f_663d_4977_8595_b51ec7185f]For the purposes of this subsection, "bullying" includes cyberbullying as defined in section 6554, subsection 2, paragraph C.
[bookmark: _BILL_SECTION_UNALLOCATED__668df7d1_434c][bookmark: _BILL_SECTION_NUMBER__8da2c748_4846_4757]Sec. 2.  Reimbursement.  The Department of Education shall develop a process to provide reimbursement to school administrative units for 90% of the cost of adopting and implementing a policy to address the bullying of school employees.
[bookmark: _APPROP_SECTION__04a7c100_b92e_47fe_bfff][bookmark: _BILL_SECTION_NUMBER__e830c915_9bcf_45ec]Sec. 3.  Appropriations and allocations.  The following appropriations and allocations are made.
EDUCATION, DEPARTMENT OF
State Mandate Reimbursement - Workplace Bullying N398
Initiative: Provides one-time funds to reimburse local school administrative units for 90% of the cost of adopting and implementing a policy to address the bullying of school employees.
	GENERAL FUND
	2021-22
	2022-23

	All Other
	$26,308
	$0

	 
	__________
	__________

	GENERAL FUND TOTAL
	$26,308
	$0
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