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[bookmark: _ENACTING_CLAUSE__ec662842_474b_40b7_b2a][bookmark: _PAR__1_6fd8f243_5ee1_499f_888b_7ebe9002][bookmark: _DOC_BODY_CONTAINER__9216c180_9cc5_4c80_]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__d4507108_8418_419b][bookmark: _PAR__2_7c4a0e22_b0d7_4107_8cfe_572aebe8][bookmark: _BILL_SECTION__7ee1b4c1_4292_4892_b7ab_a][bookmark: _DOC_BODY_CONTENT__c5d271e6_e6d1_4391_82][bookmark: _BILL_SECTION_NUMBER__684b0b37_e5d1_420c]Sec. 1.  26 MRSA §599-C is enacted to read:
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[bookmark: _STATUTE_NUMBER__75e01281_9fd6_4592_8f38][bookmark: _PAR__6_7a327ae6_782d_4565_af0e_dcf98628][bookmark: _STATUTE_SS__2c3637ce_72d6_4553_b190_a7a][bookmark: _STATUTE_HEADNOTE__152bc53c_7b2b_42bf_9a][bookmark: _STATUTE_CONTENT__dec71c58_a576_4205_b3b]3.  Certain settlement, separation and severance agreements prohibited. An employer may not require an employee, intern or applicant for employment to enter into a settlement, separation or severance agreement that includes a provision that:
[bookmark: _STATUTE_NUMBER__814733e6_b895_427a_a127][bookmark: _STATUTE_P__c9773613_2dbd_47e2_b894_5e8f][bookmark: _PAR__7_35dfa9c0_36b2_4e3d_9a14_930cabdd][bookmark: _STATUTE_CONTENT__8d42109e_5608_4055_a9f]A.  Limits an individual's right to report, testify or provide evidence to a federal or state agency that enforces employment or discrimination laws;
[bookmark: _STATUTE_NUMBER__07075cc6_c5be_4f3f_857e][bookmark: _STATUTE_P__b000feaf_1e69_44c8_9f22_c8ef][bookmark: _PAR__8_0c7f904e_5ece_4a24_b46b_57e736b3][bookmark: _STATUTE_CONTENT__f6921bf8_59f0_452d_9dc]B.  Prevents an individual from testifying or providing evidence in federal and state court proceedings in response to legal process; or
[bookmark: _STATUTE_NUMBER__3d22f7e0_a712_470f_93f8][bookmark: _STATUTE_P__a2c5cdc1_5b8a_42fb_92b4_e313][bookmark: _PAR__9_2444384b_17e1_4779_969a_18451882][bookmark: _STATUTE_CONTENT__f632b12f_a087_46ec_a48]C.  Prohibits an individual from reporting conduct to a law enforcement agency.
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[bookmark: _STATUTE_NUMBER__b6199277_1652_4506_b2fa][bookmark: _STATUTE_P__182b6373_7d30_4c61_9bb7_6e3d][bookmark: _REV__8d28c56a_7f61_438e_ab13_8b36a79794][bookmark: _STATUTE_CONTENT__66931c36_b069_4be7_ac1]A.  The agreement expressly provides for separate monetary consideration for the provision in addition to anything of value to which the employee, intern or applicant for employment is already entitled;
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[bookmark: _STATUTE_NUMBER__aa69cda4_900a_4fc2_b2f6][bookmark: _STATUTE_P__31808402_48a4_4e85_8e87_66e9][bookmark: _REV__488c0b00_84bc_4d73_8382_c74d723e4f][bookmark: _STATUTE_CONTENT__8583de83_04f0_4206_855]C.  The agreement clearly states that the individual retains the right to report, testify or provide evidence to federal and state agencies that enforce employment or discrimination laws and to testify and provide evidence in federal and state court proceedings; and
[bookmark: _STATUTE_NUMBER__362f0729_2c62_4c11_bf17][bookmark: _STATUTE_P__e397ddb5_4823_40d3_a5f0_93b1][bookmark: _REV__4ab82468_0731_443e_9565_a83707e9df][bookmark: _STATUTE_CONTENT__76d057fa_068c_4bb4_826]D.  The employer retains a copy of the agreement for 6 years following the execution of the agreement or the end of employment, whichever is later. Records required to be kept by this paragraph must be accessible to any representative of the Department of Labor at any reasonable hour.
[bookmark: _REV__89bd9c8e_cc07_4968_927b_deeb9b6d09][bookmark: _STATUTE_P__db7876aa_67d7_4a70_aeea_0c23][bookmark: _STATUTE_CONTENT__4483d4da_870a_4613_9bf]Nothing in this section may be construed as limiting the use of nondisclosure agreements to protect the confidentiality of proprietary information, trade secrets or information that is otherwise confidential by law, rule or regulation.
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