132nd Maine Legislature
An Act to Amend the Laws Governing Paid Family and Medical Leave
L.D. 894
An Act to Amend the Laws Governing Paid Family and Medical Leave
[bookmark: _AMEND_TITLE__bacdaf37_9e82_4a53_8f15_31][bookmark: _PAGE__1_c7613463_7afa_45c1_80e8_c9b56c3][bookmark: _PAR__2_0b9a5e32_26d7_4230_8ee1_1af7f83c]L.D. 894
[bookmark: _PAR__3_cc375609_b989_49b0_9e03_a7d6812b]Date:	(Filing No. H-         )
[bookmark: _PAR__4_94d4d387_bc9b_4329_bccf_a0b325b7]Reproduced and distributed under the direction of the Clerk of the House.
[bookmark: _PAR__5_77e84e75_0dca_43cf_ad4a_2394c4a8]STATE OF MAINE
[bookmark: _PAR__6_cae754cc_40d7_4a49_9aff_dab44166]HOUSE OF REPRESENTATIVES
[bookmark: _PAR__7_485ac943_48a0_4214_9f41_1253ac75]132ND LEGISLATURE
[bookmark: _PAR__8_1ea3a1b6_492f_4c7e_8501_193958f9]FIRST SPECIAL SESSION
[bookmark: _PAR__9_2c21d9d5_4097_4a62_a3a9_ad2d9a02]HOUSE AMENDMENT “      ” to S.P. 383, L.D. 894, “An Act to Amend the Laws Governing Paid Family and Medical Leave”
[bookmark: _INSTRUCTION__cde94da4_45ad_4e4f_8d30_a1][bookmark: _PAR__10_6e542378_acce_411c_90d7_8ec5619]Amend the bill by inserting after the enacting clause and before section 1 the following:
[bookmark: _PAR__11_8c9960f2_706a_450f_bd54_2e4fc73]'Sec. 1.  26 MRSA §850-A, sub-§9, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _PAR__12_3ef2e8c1_5b73_4ab8_93af_00e5cae]9.  Covered individual.  "Covered individual" means a person who:
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[bookmark: _PAR__18_ed492a2f_fe8c_4069_9c36_6f23ac5]This amendment requires an employee to be employed with an employer for a minimum of 120 days before being eligible for paid leave.
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