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[bookmark: _PAR__11_c6e311bd_76bd_40b4_a1ab_d9b4845]Initiative: Allocates ongoing funds for 2 Tax Section Manager positions, one Labor Program Specialist position, one Senior Hearing Examiner position, 4 Accounting Associate II positions, 4 Accounting Specialist positions, 4 Hearing Officer positions, one Financial Analyst position, 3 Field Advisor positions and 3 Auditor II positions to administer the paid family and medical leave benefits program.
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[bookmark: _PAR__11_b6a8b6f3_eb7d_459e_96cc_df92974]It also increases the portion of the premium amount required to be remitted to the Paid Family and Medical Leave Insurance Fund by employers with fewer than 15 employees from 50% to 75%.
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