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[bookmark: _ENACTING_CLAUSE__0843842f_61bf_465f_877][bookmark: _PAR__1_1b0bc861_7a15_4dbc_8498_1095c89c][bookmark: _DOC_BODY_CONTAINER__b6514e4e_a164_4870_]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__b36f10d6_8536_4053][bookmark: _PAR__2_605c88f6_95f4_46ba_846f_f923da8c][bookmark: _BILL_SECTION__31bd8e82_a03a_4768_8ebb_a][bookmark: _DOC_BODY_CONTENT__6dafba6c_c021_4832_8f][bookmark: _BILL_SECTION_NUMBER__e39317c0_e60d_406d]Sec. 1.  26 MRSA §975, sub-§2, ¶A, as enacted by PL 2019, c. 389, §1, is amended to read:
[bookmark: _STATUTE_NUMBER__540a37ec_214d_44e4_af20][bookmark: _PAR__3_75fb89cf_951d_4caf_9181_aa87152d][bookmark: _STATUTE_P__d686f5da_3bc5_47bf_bd7d_f6ea][bookmark: _STATUTE_CONTENT__61966a7d_abb7_4131_ac6]A.  Not later than 30 calendar days after the date a prospective school employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all other public employees, public Public employers shall provide the following information regarding newly hired public employees and, upon request, regarding all other public employees to a bargaining agent in spreadsheet file format or another format agreed to by the bargaining agent:
[bookmark: _STATUTE_SP__0c88bb89_7775_40ca_8210_ad0][bookmark: _PAR__4_2f5ff332_1f72_414d_b3ff_ceca856b][bookmark: _STATUTE_NUMBER__2eefeb69_1b81_41c3_b571][bookmark: _STATUTE_CONTENT__511fc8c6_ed97_4b72_a40](1)  Name;
[bookmark: _STATUTE_SP__d4a427ef_a2e2_4320_9c43_79c][bookmark: _PAR__5_ed83eaef_d62d_45fc_a36a_60a69143][bookmark: _STATUTE_NUMBER__4e1579ae_39bd_4b5a_8465][bookmark: _STATUTE_CONTENT__fdd7694a_cb48_4ba9_bfd](2)  Job title;
[bookmark: _STATUTE_SP__8af3e51d_6293_4422_b17b_b74][bookmark: _PAR__6_9a5eaf51_7bbc_4f0b_9c90_0b165fc5][bookmark: _STATUTE_NUMBER__ba84c922_68a0_4d48_b96e][bookmark: _STATUTE_CONTENT__b8b49a45_3ab9_4ae2_b4a](3)  Workplace location;
[bookmark: _STATUTE_SP__4837e2c5_a07d_47fb_b3dc_361][bookmark: _PAR__7_bc66e647_d163_4cff_b988_7f87fa0c][bookmark: _STATUTE_NUMBER__236e6cdb_e7b0_48ed_8e66][bookmark: _STATUTE_CONTENT__ef34acaf_3d6a_42db_bdf](4)  Home address;
[bookmark: _STATUTE_SP__c655651a_a516_4105_95a3_10c][bookmark: _PAR__8_2712253e_163a_4c08_85b3_3db234b3][bookmark: _STATUTE_NUMBER__49853607_d800_4397_8084][bookmark: _STATUTE_CONTENT__47fa40a5_7fb2_4bb7_a73](5)  Work telephone numbers;
[bookmark: _STATUTE_SP__d189909a_e868_461d_94c8_c60][bookmark: _PAR__9_3f40f391_0b44_499c_94cb_e253c043][bookmark: _STATUTE_NUMBER__439f4318_b988_448e_b363][bookmark: _STATUTE_CONTENT__16b4b70e_a693_44b7_b98](6)  Home telephone and personal cellular telephone numbers, if known;
[bookmark: _STATUTE_SP__13089ba4_a731_421e_893c_cc4][bookmark: _PAR__10_63c887a9_7480_4a98_8e5c_206de0d][bookmark: _STATUTE_NUMBER__0b0c7321_d3d8_4456_b044][bookmark: _STATUTE_CONTENT__94a08a79_13e0_485a_bb2](7)  Work e‑mail address;
[bookmark: _STATUTE_SP__adaa17d9_3a53_4d8f_be0d_a78][bookmark: _PAR__11_2da51c62_a967_4502_9ab8_1becb18][bookmark: _STATUTE_NUMBER__ee266ef5_8c69_4671_baec][bookmark: _STATUTE_CONTENT__bdad89a5_1e33_4032_9e8](8)  Personal e‑mail address, if known; and
[bookmark: _STATUTE_SP__d4ed5744_3750_4ad0_8799_1b7][bookmark: _PAR__12_d471f6f2_2a11_4a34_8fae_7d6219a][bookmark: _STATUTE_NUMBER__de6d7cb8_779e_4f94_b15a][bookmark: _STATUTE_CONTENT__8867c20d_7a10_46ef_b0f](9)  Date of hire.
[bookmark: _INSTRUCTION__45191582_7384_412b_816d_9d][bookmark: _PROCESSED_CHANGE__1a29c50e_4741_4f44_aa][bookmark: _PROCESSED_CHANGE__32735838_1bdd_4794_be][bookmark: _PROCESSED_CHANGE__387ad081_f8ba_495c_8f][bookmark: _PROCESSED_CHANGE__452a0410_f38e_4870_b9][bookmark: _PROCESSED_CHANGE__4c5fb9a8_9e86_4e80_92][bookmark: _PROCESSED_CHANGE__5435405d_9693_4e7a_a8][bookmark: _PROCESSED_CHANGE__75661948_b341_4d95_aa][bookmark: _PROCESSED_CHANGE__80097696_c232_496b_84][bookmark: _REV__1248e1b5_85a9_48ec_bd31_da9f0641e5][bookmark: _STATUTE_CONTENT__2431292b_b4ab_4044_940][bookmark: _STATUTE_P__1efd16de_fe89_4c4e_b15e_e347]For information regarding newly hired public employees, the employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective public employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all public employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other public employees in the bargaining unit within 30 calendar days.
[bookmark: _BILL_SECTION_HEADER__2c836252_2ae2_40e8][bookmark: _BILL_SECTION__cbbb2e76_73ec_4d10_a97c_f][bookmark: _INSTRUCTION__1a04403e_cbe8_46b0_9bbc_5d][bookmark: _BILL_SECTION_NUMBER__108f1c11_ca44_4892]Sec. 2.  26 MRSA §975, sub-§2, as enacted by PL 2019, c. 389, §1, is amended by enacting at the end a new first blocked paragraph to read:
[bookmark: _PROCESSED_CHANGE__0c7fd7a4_019e_4acb_87][bookmark: _PROCESSED_CHANGE__1de9b2c4_cccd_4564_8f][bookmark: _PROCESSED_CHANGE__b435e3a0_cde2_48a3_b0][bookmark: _PROCESSED_CHANGE__d676ca06_e915_42e4_b1][bookmark: _PROCESSED_CHANGE__da321021_7664_477e_97][bookmark: _REV__e9dc7d09_e3dc_4203_834d_fa0d2839f7][bookmark: _STATUTE_CONTENT__245db233_d376_4841_a16][bookmark: _STATUTE_P__e346c311_c866_49c2_92ed_7361]This subsection is subject to the dispute resolution process specified in an applicable collective bargaining agreement for a public employee.
[bookmark: _BILL_SECTION_HEADER__9fb19723_129c_42e0][bookmark: _PAR__14_a48e2955_bf4b_48c1_a6c7_f8b2991][bookmark: _BILL_SECTION__a03c95f6_c9d4_4add_b0c6_2][bookmark: _BILL_SECTION_NUMBER__dc33b46d_afd5_4d81]Sec. 3.  26 MRSA §979-T, sub-§2, ¶A, as enacted by PL 2019, c. 389, §2, is amended to read:
[bookmark: _STATUTE_NUMBER__86e9f143_5eef_45a5_941b][bookmark: _PAR__15_9959426b_bc4d_42e3_8121_6b2f80c][bookmark: _STATUTE_P__8fb504fd_f306_464d_83b0_bffa][bookmark: _STATUTE_CONTENT__2003b1b6_e88d_4b8e_931]A.  Not later than 30 calendar days after the date a prospective school employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all other state employees and legislative employees, public Public employers shall provide the following information regarding newly hired state employees and legislative employees and, upon request, regarding all other state employees and legislative employees to a bargaining agent in spreadsheet file format or another format agreed to by the bargaining agent:
[bookmark: _STATUTE_SP__a1906ca1_a646_4f8c_8be4_655][bookmark: _PAR__16_5e86954b_7b79_4cd5_ae42_459f47e][bookmark: _STATUTE_NUMBER__f81ff682_17da_4f80_8c71][bookmark: _STATUTE_CONTENT__74e8666c_78c5_44b8_bd3](1)  Name;
[bookmark: _STATUTE_SP__a91fd8a9_dd42_48af_999f_a08][bookmark: _PAR__17_18fecd5c_7077_4578_8a4f_4b986e1][bookmark: _STATUTE_NUMBER__e4adbb9c_e069_4568_b5ac][bookmark: _STATUTE_CONTENT__1eb127db_0052_455d_9cc](2)  Job title;
[bookmark: _STATUTE_SP__57104641_02c8_4dec_9015_4f6][bookmark: _PAR__18_ca22f0a2_c654_4ca3_a167_1b116fb][bookmark: _STATUTE_NUMBER__56107603_6fcb_431d_a583][bookmark: _STATUTE_CONTENT__b112b38e_a045_4263_bd0](3)  Workplace location;
[bookmark: _STATUTE_SP__738bccf3_a493_4bad_b2c0_54a][bookmark: _PAR__19_428a2d26_67e3_471a_b67e_5356a44][bookmark: _STATUTE_NUMBER__5ca92bea_7503_43cf_9ae3][bookmark: _STATUTE_CONTENT__328c93ed_84d6_4ae7_aa4](4)  Home address;
[bookmark: _STATUTE_SP__f53bcffb_5aa1_44f4_a4c3_b37][bookmark: _PAR__20_2e51b0a3_0fc8_43c3_84ce_79bde0f][bookmark: _STATUTE_NUMBER__e14ce31b_b027_49ca_9dd5][bookmark: _STATUTE_CONTENT__20fb8681_20a6_4e35_888](5)  Work telephone numbers;
[bookmark: _STATUTE_SP__cdfaec00_4fad_4a3c_a57e_e66][bookmark: _PAR__21_7b2bdb65_a40f_4436_9b24_61c7d5d][bookmark: _STATUTE_NUMBER__084f1dde_0333_4981_89a5][bookmark: _STATUTE_CONTENT__2cb0d8db_24c8_471b_b88](6)  Home telephone and personal cellular telephone numbers, if known;
[bookmark: _STATUTE_SP__ee5bddec_b43e_49e6_b13e_c3a][bookmark: _PAR__22_94015abf_da5b_4079_b6db_0f08097][bookmark: _STATUTE_NUMBER__18bc50df_cfa8_4efd_b07b][bookmark: _STATUTE_CONTENT__9f5b47d6_8f7b_4aa1_b08](7)  Work e‑mail address;
[bookmark: _STATUTE_SP__4ae1b1df_171d_4191_aa0e_5ba][bookmark: _PAR__1_78ead53d_4246_491a_997b_c4641f59][bookmark: _STATUTE_NUMBER__385e0cb6_38ec_48bb_ab4b][bookmark: _STATUTE_CONTENT__a0e71fd6_a166_4e4e_93d](8)  Personal e‑mail address, if known; and
[bookmark: _STATUTE_SP__df4f940c_950d_44bc_923f_6c6][bookmark: _PAR__2_77fd2856_acb6_4582_82ca_98108045][bookmark: _STATUTE_NUMBER__452e313a_37d2_49f0_9a37][bookmark: _STATUTE_CONTENT__a67b627f_3212_481b_9c1](9)  Date of hire.
[bookmark: _INSTRUCTION__f6117cd5_19dc_4aff_bc2a_00][bookmark: _PROCESSED_CHANGE__104c4106_6db2_4f55_8e][bookmark: _PROCESSED_CHANGE__917888d8_f966_44f8_a9][bookmark: _PROCESSED_CHANGE__982d6061_329d_4ca4_a7][bookmark: _PROCESSED_CHANGE__a8d08808_761c_4c60_bc][bookmark: _PROCESSED_CHANGE__c204a835_a464_4515_b8][bookmark: _PROCESSED_CHANGE__dbe17b44_828b_4c19_b8][bookmark: _PROCESSED_CHANGE__e168dd77_e0fc_4efd_ad][bookmark: _REV__99f5a163_86b2_404f_ba12_c2d1bd7577][bookmark: _STATUTE_CONTENT__e6c71fd3_3fa6_4206_942][bookmark: _STATUTE_P__618c2418_c9da_4287_b67f_ee98]For information regarding newly hired state employees and legislative employees, the employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective state employee or legislative employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all state employees and legislative employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other state employees and legislative employees in the bargaining unit within 30 calendar days.
[bookmark: _BILL_SECTION_HEADER__df7dcb4b_7c8a_404e][bookmark: _BILL_SECTION__9245dfd0_e621_4136_a304_7][bookmark: _INSTRUCTION__958da6ad_7b15_482d_8e56_1a][bookmark: _BILL_SECTION_NUMBER__a86bc873_36be_4822]Sec. 4.  26 MRSA §979-T, sub-§2, as enacted by PL 2019, c. 389, §2, is amended by enacting at the end a new first blocked paragraph to read:
[bookmark: _PROCESSED_CHANGE__1c501a65_b96f_4661_a3][bookmark: _PROCESSED_CHANGE__266370d3_5df7_4da8_96][bookmark: _PROCESSED_CHANGE__272aaeea_8ba3_480b_85][bookmark: _PROCESSED_CHANGE__5d600821_3efb_4895_a4][bookmark: _PROCESSED_CHANGE__8a02575e_691d_4416_a1][bookmark: _REV__341ec7f1_40fd_49c8_893e_035d885d2c][bookmark: _STATUTE_CONTENT__9b3616d5_3758_40da_a88][bookmark: _STATUTE_P__786a9c45_b63c_4d58_8925_4207]This subsection is subject to the dispute resolution process specified in an applicable collective bargaining agreement for a public employee.
[bookmark: _BILL_SECTION_HEADER__4ceef58a_8c47_43c0][bookmark: _PAR__4_d487d9d3_2075_451d_adcc_339055cc][bookmark: _BILL_SECTION__e43ecc05_2be6_482d_aacd_d][bookmark: _BILL_SECTION_NUMBER__4d151f70_6863_490f]Sec. 5.  26 MRSA §1037, sub-§2, ¶A, as enacted by PL 2019, c. 389, §3, is amended to read:
[bookmark: _STATUTE_NUMBER__2dbbcf13_8fd0_4a64_bd5e][bookmark: _PAR__5_aff65af8_2fe2_4898_92f3_69d38b62][bookmark: _STATUTE_P__7638954c_59af_4df0_8f29_c56e][bookmark: _STATUTE_CONTENT__cbeeea1c_a051_4c64_9af]A.  Not later than 30 calendar days after the date of hire for an employee, the The university, academy or community college shall provide the following information regarding newly hired university, academy or community college employees and, upon request, regarding all other university, academy or community college employees to a bargaining agent in spreadsheet file format or another format agreed to by the bargaining agent:
[bookmark: _STATUTE_SP__cc0c1f39_cfc3_403c_bf4f_810][bookmark: _PAR__6_fa8bd6ff_7238_4ee9_b8c4_cb676787][bookmark: _STATUTE_NUMBER__6ff590c3_ecdf_4e07_bfe5][bookmark: _STATUTE_CONTENT__ceda36ae_34f8_47d8_ae6](1)  Name;
[bookmark: _STATUTE_SP__09f4da6f_eafb_4633_9c1a_5bd][bookmark: _PAR__7_ee1a7fe2_5980_4f88_8faa_a7013a37][bookmark: _STATUTE_NUMBER__158e6d6f_2843_4d1b_9b74][bookmark: _STATUTE_CONTENT__05341699_cc13_4cd9_9ad](2)  Job title;
[bookmark: _STATUTE_SP__abeb484a_5c61_4758_bf29_376][bookmark: _PAR__8_e335031e_eb65_4723_a3bd_8ba093c5][bookmark: _STATUTE_NUMBER__138508d1_a56d_4477_aa18][bookmark: _STATUTE_CONTENT__27a01e1f_faec_4360_b79](3)  Workplace location;
[bookmark: _STATUTE_SP__6ccdd630_4601_414a_9030_ad5][bookmark: _PAR__9_a786909e_60ae_4f7f_8e35_643372e9][bookmark: _STATUTE_NUMBER__c0c78509_2571_41a2_833f][bookmark: _STATUTE_CONTENT__3a1a6e8b_5b27_4349_a3d](4)  Home address;
[bookmark: _STATUTE_SP__c6364ee4_637f_4879_80f5_41a][bookmark: _PAR__10_82380f97_86d9_4e9f_9085_1295283][bookmark: _STATUTE_NUMBER__48096c2f_f0f9_4506_a32d][bookmark: _STATUTE_CONTENT__7e15bfa8_7bd8_4454_869](5)  Work telephone numbers;
[bookmark: _STATUTE_SP__16640a7c_a37b_4e38_a926_c0b][bookmark: _PAR__11_cdd67223_f738_4576_8a76_cc3d76e][bookmark: _STATUTE_NUMBER__1bb134d2_e75a_46d8_b92d][bookmark: _STATUTE_CONTENT__67ba226a_5354_4309_a49](6)  Home telephone and personal cellular telephone numbers, if known;
[bookmark: _STATUTE_SP__9ff52b31_56f9_4c53_b33f_39e][bookmark: _PAR__12_54c802e8_a4d6_456b_9581_86fd25e][bookmark: _STATUTE_NUMBER__60f8dd0f_8721_4deb_be66][bookmark: _STATUTE_CONTENT__5f6a6cd4_5e64_4bf2_a6e](7)  Work e‑mail address;
[bookmark: _STATUTE_SP__6d9fdf0b_6200_473d_bb00_606][bookmark: _PAR__13_41a93878_f7ac_41ad_90d1_4ae0200][bookmark: _STATUTE_NUMBER__99faf042_3ae7_4366_aef3][bookmark: _STATUTE_CONTENT__9242f7a5_2009_4ee7_a4a](8)  Personal e‑mail address, if known; and
[bookmark: _STATUTE_SP__8325267c_7089_4483_a38a_569][bookmark: _PAR__14_1cb68f91_1578_406b_a0bb_e8b914e][bookmark: _STATUTE_NUMBER__86483e14_9d42_4d9c_b498][bookmark: _STATUTE_CONTENT__7439f560_0246_4510_859](9)  Date of hire.
[bookmark: _INSTRUCTION__aebf0811_a8c3_44f8_a5f3_39][bookmark: _PROCESSED_CHANGE__2435257c_c232_4a80_89][bookmark: _PROCESSED_CHANGE__2d155f18_12a9_4da8_ba][bookmark: _PROCESSED_CHANGE__6cbf02c7_b1db_49a6_8d][bookmark: _PROCESSED_CHANGE__707d9897_1f77_4d4d_8c][bookmark: _PROCESSED_CHANGE__9d233b7b_522e_4dcf_9e][bookmark: _PROCESSED_CHANGE__9d62cf35_045c_4b15_ba][bookmark: _PROCESSED_CHANGE__b3da830e_13af_4161_8c][bookmark: _REV__228155e8_20a4_4fa8_96dc_d7145a8bbf][bookmark: _STATUTE_CONTENT__c6b76ecc_4f1a_4ec9_a5b][bookmark: _STATUTE_P__860c645a_6c40_4290_9a30_7281]For information regarding newly hired university, academy or community college employees, the employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective university, academy or community college employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all university, academy or community college employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other university, academy or community college employees in the bargaining unit within 30 calendar days.
[bookmark: _BILL_SECTION_HEADER__a9b628cf_aec7_4a62][bookmark: _BILL_SECTION__22a37a76_a579_4140_a7bd_b][bookmark: _INSTRUCTION__89352306_e28e_44ce_a574_f4][bookmark: _BILL_SECTION_NUMBER__a66dbcdd_5bb6_44f1]Sec. 6.  26 MRSA §1037, sub-§2, as enacted by PL 2019, c. 389, §3, is amended by enacting at the end a new first blocked paragraph to read:
[bookmark: _PROCESSED_CHANGE__2d47db44_947f_444a_b3][bookmark: _PROCESSED_CHANGE__3c18f6dd_70e1_44cf_b5][bookmark: _PROCESSED_CHANGE__cf529ec4_61eb_4aa4_93][bookmark: _PROCESSED_CHANGE__fcf2693c_7879_45b8_80][bookmark: _PROCESSED_CHANGE__fd058900_0f56_4f9d_a5][bookmark: _REV__cef3d8cd_ded3_4a71_8dd5_c27a82128d][bookmark: _STATUTE_CONTENT__6aa5a8fc_4928_4cf2_b5e][bookmark: _STATUTE_P__155314ed_8d00_4b48_8cdc_1df1]This subsection is subject to the dispute resolution process specified in an applicable collective bargaining agreement for a public employee.
[bookmark: _BILL_SECTION_HEADER__abd565c7_c6a1_4f25][bookmark: _PAR__16_f22296c8_6fff_45e4_8037_87dd23e][bookmark: _BILL_SECTION__5cff2b63_2e91_4d2b_bfae_0][bookmark: _BILL_SECTION_NUMBER__c59ef550_0ef6_488b]Sec. 7.  26 MRSA §1295, sub-§2, ¶A, as enacted by PL 2019, c. 389, §4, is amended to read:
[bookmark: _STATUTE_NUMBER__d7069767_23b5_4192_9883][bookmark: _PAR__17_f22e4361_5f92_4619_a4e2_10d9873][bookmark: _STATUTE_P__aa7a78ef_c72b_41d1_a3ba_ccdd][bookmark: _STATUTE_CONTENT__f1d69331_2441_465a_a9c]A.  Not later than 30 calendar days after the date of hire for a judicial employee, the The public employer shall provide the following information regarding newly hired  judicial employees and, upon request, regarding all other judicial employees to a bargaining agent in spreadsheet file format or another format agreed to by the bargaining agent:
[bookmark: _STATUTE_SP__dc04b538_8489_4582_8b63_46d][bookmark: _PAR__18_33650d94_b37a_4b2f_a0df_b32eac4][bookmark: _STATUTE_NUMBER__248937ab_8290_4c04_808a][bookmark: _STATUTE_CONTENT__c861e8c7_2234_4419_baa](1)  Name;
[bookmark: _STATUTE_SP__ff7f7a0d_afb9_447f_b913_ab5][bookmark: _PAR__1_2c4b50fc_ad8a_41cf_bde4_3754a7ff][bookmark: _STATUTE_NUMBER__096363b9_c990_44d4_9cef][bookmark: _STATUTE_CONTENT__e94e7907_0b82_4542_a20](2)  Job title;
[bookmark: _STATUTE_SP__3bd7e4e6_b66f_49e1_9ce6_db2][bookmark: _PAR__2_b8f2c8b8_e4e3_4e63_907f_caf79d26][bookmark: _STATUTE_NUMBER__f19ce369_c910_4346_80c0][bookmark: _STATUTE_CONTENT__d64ee9f8_c22e_434a_934](3)  Workplace location;
[bookmark: _STATUTE_SP__a35bf088_d066_4a6b_ae1e_743][bookmark: _PAR__3_f4c53c99_451a_4a26_bf94_1b2897f5][bookmark: _STATUTE_NUMBER__0a589b87_cf8b_4856_ad49][bookmark: _STATUTE_CONTENT__0a838582_890b_4867_8ca](4)  Home address;
[bookmark: _STATUTE_SP__0326dbd0_c9ca_460e_ab30_c29][bookmark: _PAR__4_96c8df5d_7313_418c_86d1_8dc5f356][bookmark: _STATUTE_NUMBER__6e176eeb_3a4b_41c9_bf50][bookmark: _STATUTE_CONTENT__52361347_7840_4365_856](5)  Work telephone numbers;
[bookmark: _STATUTE_SP__89bada76_5c2f_4feb_8911_3b3][bookmark: _PAR__5_d466d265_746c_47b3_9d56_910b9099][bookmark: _STATUTE_NUMBER__1c147440_a040_4b23_8c4f][bookmark: _STATUTE_CONTENT__6f8add04_7e05_4269_b11](6)  Home telephone and personal cellular telephone numbers, if known;
[bookmark: _STATUTE_SP__61b772a6_8ed3_4299_a9f6_f32][bookmark: _PAR__6_0eca4408_dab7_410d_aa56_b3713832][bookmark: _STATUTE_NUMBER__0d373df6_b40a_4b7f_8bb3][bookmark: _STATUTE_CONTENT__bdaa0c21_c92a_4e86_8b3](7)  Work e‑mail address;
[bookmark: _STATUTE_SP__549ea11a_079b_4608_a1de_ba0][bookmark: _PAR__7_abee6bc6_b3b8_49dd_a6f5_5d7182bb][bookmark: _STATUTE_NUMBER__2c4a56f5_cc80_4086_9da6][bookmark: _STATUTE_CONTENT__9dcfb035_8151_49fd_9e7](8)  Personal e‑mail address, if known; and
[bookmark: _STATUTE_SP__c7febe41_c035_45ee_8afc_90f][bookmark: _PAR__8_fb190084_2e37_4446_907d_f57b09ee][bookmark: _STATUTE_NUMBER__c2489a14_ddb1_41cd_950e][bookmark: _STATUTE_CONTENT__2167d8b1_9e8a_4a0d_9d5](9)  Date of hire.
[bookmark: _INSTRUCTION__37ed1211_7844_4029_ba37_e4][bookmark: _PROCESSED_CHANGE__39520762_bc91_4c74_b8][bookmark: _PROCESSED_CHANGE__5b385005_ac4a_4077_92][bookmark: _PROCESSED_CHANGE__9cf56c87_7f6c_4943_9d][bookmark: _PROCESSED_CHANGE__b15b7986_9e02_4a9d_89][bookmark: _PROCESSED_CHANGE__bc957c8d_0320_4026_8b][bookmark: _PROCESSED_CHANGE__db2aad3b_917d_4409_9e][bookmark: _PROCESSED_CHANGE__ec5b1f25_4760_4fd0_ba][bookmark: _REV__40629b60_a8db_4f4b_b428_27f30a0bef][bookmark: _STATUTE_CONTENT__231556ff_e1cb_4dd5_845][bookmark: _STATUTE_P__1a30fa09_55bc_4318_b3a8_aa9c]For information regarding newly hired judicial employees, the public employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective judicial employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all judicial employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other judicial employees in the bargaining unit within 30 calendar days.
[bookmark: _BILL_SECTION_HEADER__10663a7c_5627_4f19][bookmark: _BILL_SECTION__27e44e6b_4a59_495e_90b3_0][bookmark: _INSTRUCTION__ebaadc0b_3d8d_4159_90ed_02][bookmark: _BILL_SECTION_NUMBER__ee28e8ee_46b3_4a28]Sec. 8.  26 MRSA §1295, sub-§2, as enacted by PL 389, §7, is amended by enacting at the end a new first blocked paragraph to read:
[bookmark: _PROCESSED_CHANGE__19f693ce_845d_4f71_93][bookmark: _PROCESSED_CHANGE__751c21a9_1b83_4904_93][bookmark: _PROCESSED_CHANGE__784f14fc_e913_478e_a4][bookmark: _PROCESSED_CHANGE__c5d3ea63_4e5d_48d1_99][bookmark: _PROCESSED_CHANGE__efff371e_2d50_4257_aa][bookmark: _REV__4c8dba97_bc00_4aee_acf4_86772a42fb][bookmark: _STATUTE_CONTENT__86cd0943_4891_4c56_ae4][bookmark: _STATUTE_P__247df7f3_7bce_4bec_b656_15fa]This subsection is subject to the dispute resolution process specified in an applicable collective bargaining agreement for a public employee.
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