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[bookmark: _ENACTING_CLAUSE__cbd53970_b452_4cdb_af5][bookmark: _PAR__1_5ee79fb5_1046_44dd_9fee_dc6781ca][bookmark: _DOC_BODY_CONTAINER__e756e872_0ea2_46dd_]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__06d7338e_72c9_481a_a30f][bookmark: _STATUTE_P__d7a0dffc_5631_4159_847b_a73d][bookmark: _PAR__3_7fa07ce3_1bff_4348_b4f4_0d46921a][bookmark: _STATUTE_CONTENT__5fd93a94_3dfc_4f1d_866][bookmark: _CROSS_REFERENCE__936deb0b_ae4b_4809_ae9]D.  That all tips received by the affected employee must be retained by the employee, except for a valid tip pooling arrangement limited to employees who customarily and regularly receive tips in accordance with subsection 2‑A;
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[bookmark: _STATUTE_NUMBER__2f07ac59_7b26_4da9_ae12][bookmark: _REV__9e4bfa01_55e0_4d7d_b051_318bf68e14][bookmark: _STATUTE_P__03de6b9e_cd01_4b12_a60d_139f][bookmark: _STATUTE_CONTENT__0e67c232_8d9a_4140_a5f]B.  The tip pooling arrangement is among a group of employees when the employer pays all employees in the group the minimum hourly wage and does not use the tip credit under subsection 2. An employer may not receive tips from such a tip pool and may not allow supervisors and managers to receive tips from the tip pool.
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