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[bookmark: _ENACTING_CLAUSE__fa74898b_390b_419b_b2f][bookmark: _PAR__1_635bb0f0_a77a_445d_b0c0_052e4908][bookmark: _DOC_BODY_CONTAINER__768e9a70_9334_4915_]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__fddacaa2_d544_4fb6][bookmark: _PAR__2_cd684a0e_cb80_435e_977a_52fc5247][bookmark: _BILL_SECTION__95ec5cdb_c26a_420f_9510_7][bookmark: _DOC_BODY_CONTENT__322534c2_8804_4802_87][bookmark: _BILL_SECTION_NUMBER__bb7d3ffa_4d41_4fa6]Sec. 1.  25 MRSA §2805-B, sub-§4 is enacted to read:
[bookmark: _STATUTE_NUMBER__66ea4449_74af_4952_a104][bookmark: _STATUTE_SS__42d8dbd8_7cc0_48f9_8bd3_636][bookmark: _STATUTE_HEADNOTE__9805d9ec_25cf_49f1_94][bookmark: _STATUTE_CONTENT__3f66e483_0815_46a7_b2e]4.  Application for employment with a law enforcement agency, correctional facility or county or regional jail.  This subsection applies when a law enforcement officer or corrections officer who is employed by a law enforcement agency, correctional facility or county or regional jail, or who was employed by a law enforcement agency, correctional facility or county or regional jail within 90 days prior to making an application for employment, applies for employment as a law enforcement officer or corrections officer with a different law enforcement agency, correctional facility or county or regional jail.
[bookmark: _STATUTE_NUMBER__99982cef_ddac_4aba_8a51][bookmark: _STATUTE_P__f91cf184_9b8c_4f64_955d_8ec1][bookmark: _STATUTE_CONTENT__dc32a6c5_6478_4970_aaf]A.  As used in this subsection, unless the context otherwise indicates, the following terms have the following meanings.
[bookmark: _STATUTE_SP__c7cf621d_6b89_42f8_9859_4fd][bookmark: _STATUTE_NUMBER__4d331d3f_35f5_4a35_94e5][bookmark: _STATUTE_CONTENT__330b0a15_239f_4c07_a72](1) "Applicant" means the law enforcement officer or corrections officer who is applying for employment at a hiring agency.
[bookmark: _STATUTE_SP__1e1e0f52_5203_4538_9775_4f7][bookmark: _STATUTE_NUMBER__f29421a1_8de5_42c9_9a0d][bookmark: _STATUTE_CONTENT__5b948f23_1bdc_474d_936](2) "Employing agency" means the law enforcement agency, correctional facility or county or regional jail that employs the applicant at the time that a request is made pursuant to paragraph B or that employed the applicant within 90 days prior to the applicant making an employment application to the hiring agency.
[bookmark: _PROCESSED_CHANGE__03c8780a_c9f2_4635_86][bookmark: _REV__4b6a489c_5925_40dd_99af_a8e0cdce66][bookmark: _STATUTE_SP__fbf3c4b7_77d3_492d_9995_e19][bookmark: _STATUTE_NUMBER__d1fd58cf_9929_4be1_9a98][bookmark: _STATUTE_CONTENT__91c715b3_69ae_4a1e_aac](3)  "Employment records" means personnel, employment and any other records pertaining to an applicant's employment and job performance with the employing agency but does not include any internal investigative records of the employing agency relating to the applicant.
[bookmark: _STATUTE_SP__cb4df003_2624_49dd_9b2a_594][bookmark: _STATUTE_NUMBER__3a1b98be_88f2_4e36_8591][bookmark: _STATUTE_CONTENT__06e9db33_f00f_4098_84d](4) "Hiring agency" means the law enforcement agency, correctional facility or county or regional jail to which the applicant is applying for employment.
[bookmark: _STATUTE_NUMBER__9b45d3e0_9ab1_4a57_97d7][bookmark: _PROCESSED_CHANGE__8cc679b0_ced9_44d8_89][bookmark: _REV__51bb5720_cd48_4adc_9eea_5d7ca18125][bookmark: _STATUTE_P__f54ef88a_f059_4fa8_8922_46f7][bookmark: _STATUTE_CONTENT__6d761f3a_f8da_4ee9_876]B.  The applicant shall sign a request that an employing agency release all employment records to a hiring agency.  For the purposes of the employment application, the request form must include a waiver of any rights that the applicant has to the privacy of the employment records.  The request form must be signed by the applicant and the signature must be witnessed.  The board shall adopt rules establishing a standard request and waiver form.  Rules adopted pursuant to this paragraph are routine technical rules as defined by Title 5, chapter 375, subchapter 2-A.
[bookmark: _STATUTE_NUMBER__cebff29d_7f07_42cb_b031][bookmark: _PROCESSED_CHANGE__162518c9_a407_42f6_95][bookmark: _REV__e11db90c_d231_42ff_b61b_a93c09c93d][bookmark: _STATUTE_P__b7249c75_935a_4711_af40_0dcc][bookmark: _STATUTE_CONTENT__1d226e9e_1a48_4872_ba0]C.  An employing agency that receives a request pursuant to paragraph B shall promptly release all employment records to the hiring agency.
[bookmark: _STATUTE_NUMBER__aee291fe_8e38_49e4_b8cb][bookmark: _STATUTE_P__047376e6_b6ea_4864_b63d_ff33][bookmark: _STATUTE_CONTENT__90c1d5d1_9031_49f5_a8e]D.  An employing agency that responds to a request pursuant to paragraph B and releases information pursuant to paragraph C is immune from civil or criminal liability for releasing the requested information to a hiring agency.
[bookmark: _STATUTE_NUMBER__44a41805_9471_4b4e_b63d][bookmark: _STATUTE_P__0bccf6d8_77e0_4149_a9bb_83e2][bookmark: _STATUTE_CONTENT__ee91652d_9b94_476e_9e1]E.  A hiring agency that receives information pursuant to paragraph C from an employing agency shall treat that information in the same manner as it treats employment records of the employees of the hiring agency.  A hiring agency is immune from civil or criminal liability for receiving the requested information.  
[bookmark: _BILL_SECTION__cb39f0de_69e7_42ea_9084_7][bookmark: _BILL_SECTION_HEADER__23060a85_facf_4412][bookmark: _PAR__12_8ac8e083_d935_47e5_80c2_7b96179][bookmark: _BILL_SECTION_NUMBER__877e84e7_c10f_4ffe]Sec. 2.  25 MRSA §2805-B, sub-§5 is enacted to read:
[bookmark: _STATUTE_NUMBER__4ac3c3bb_e189_4090_927b][bookmark: _STATUTE_SS__a93520c9_4f80_4f9e_93b9_b04][bookmark: _PAR__1_1512363a_a4c2_417f_826b_f49d9f56][bookmark: _STATUTE_HEADNOTE__71a3c786_6957_4358_b3][bookmark: _STATUTE_CONTENT__bde02fa9_15fd_4f86_9dc]5.  Release of the results of a polygraph examination.  When a polygraph examination has been performed on a law enforcement officer or corrections officer and the results indicate probable cause to believe that the officer is or has been involved in criminal activity, the law enforcement agency, correctional facility or county or regional jail that conducted the examination or for whom the examination was performed shall release the results of the examination to the head of the law enforcement agency, correctional facility or county or regional jail that employs the law enforcement officer or corrections officer.
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