131st Maine Legislature
An Act to Create the Maine Paid Family and Medical Leave Benefits Program
L.D. 1964
An Act to Implement the Recommendations of the Commission to Develop a Paid Family and Medical Leave Benefits Program
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[bookmark: _PAR__5_7ad5bcad_610d_456c_a320_8f39ab72]Reproduced and distributed under the direction of the Secretary of the Senate.
[bookmark: _PAR__6_68426b7a_3d86_4761_b486_f0363b53]STATE OF MAINE
[bookmark: _PAR__7_ca416275_3150_4500_a42b_d64da60b]SENATE
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[bookmark: _PAR__10_6838c442_4fc1_4575_b1de_c57ebb3]COMMITTEE AMENDMENT “      ” to S.P. 800, L.D. 1964, “An Act to Implement the Recommendations of the Commission to Develop a Paid Family and Medical Leave Benefits Program”
[bookmark: _INSTRUCTION__7c6ab09c_d479_47ba_9007_2c][bookmark: _PAR__11_c7fe3260_3b0a_43e0_85de_cfe93d3]Amend the bill by striking out the title and substituting the following:
[bookmark: _PAR__12_61fc91fc_145b_4a10_a8cb_06ff385]'An Act to Create the Maine Paid Family and Medical Leave Benefits Program'
[bookmark: _INSTRUCTION__b79f5c72_66a0_46fe_a73b_dc][bookmark: _PAR__13_9583a65c_e4be_4f92_b278_f678699]Amend the bill by striking out all of sections 3 and 4 and inserting the following:
[bookmark: _PAR__14_7b52fa58_5776_4bdc_8ecb_8b69d46]'Sec. 3.  26 MRSA §42, first ¶, as amended by PL 1999, c. 649, §1, is further amended to read:
[bookmark: _PAR__15_37464019_0c65_4d57_929e_6569367][bookmark: _PAGE_SPLIT__80d3f0ab_96fd_4ee1_95c6_c80][bookmark: _PAGE__2_2ea50a02_692c_4e81_abc4_d4d3fcb][bookmark: _PAR__2_16d1c51c_be69_4890_8852_7d6b38c1]The bureau shall collect, assort and arrange statistical details relating to all departments of labor and industrial pursuits in the State; to trade unions and other labor organizations and their effect upon labor and capital; to the number and character of industrial accidents and their effect upon the injured, their dependent relatives and upon the general public; to other matters relating to the commercial, industrial, social, educational, moral and sanitary conditions prevailing within the State, including the names of firms, companies or corporations, where located, the kind of goods produced or manufactured, the time operated each year, the number of employees classified according to age and sex and the daily and average wages paid each employee; and the exploitation of such other subjects as will tend to promote the permanent prosperity of the industries of the State. The director is authorized and empowered, subject to the approval of the Governor, to accept from any other agency of government, individual, group or corporation such funds as may be available in carrying out this section, and meet such requirements with respect to the administration of such funds, not inconsistent with this section, as are required as conditions precedent to receiving such funds. An accounting of such funds and a report of the use to which they were put must be included in the biennial report to the Governor. Each agency of government shall cooperate fully with the bureau's efforts to compile labor and industrial statistics. The director shall cause to be enforced all laws regulating the employment of minors; all laws established for the protection of health, lives and limbs of operators in workshops and factories, on railroads and in other places; all laws regulating the payment of wages; and all laws enacted for the protection of the working classes.  During an investigation to enforce those laws, the director may request records and other information relating to an employer's compliance with unemployment compensation and workers' compensation laws, including information needed to determine whether the employer has properly classified a worker as an independent contractor, and shall report suspected violations of those laws to the state or federal agency responsible for enforcing them.  The director may adopt, in accordance with the Maine Administrative Procedure Act, rules regarding all such laws, except where this authority is granted to a board or commission.  Rules adopted pursuant to this section are routine technical rules as defined in Title 5, chapter 375, subchapter II‑A 2-A.  The director shall, on or before the first day of July, biennially, report to the Governor, and may make such suggestions and recommendations as the director may deem necessary for the information of the Legislature. The director may from time to time cause to be printed and distributed bulletins upon any subject that is of public interest and benefit to the State, including, but not limited to, the paid family and medical leave benefits program established in chapter 7, subchapter 6-C, and may conduct a program of research, education and promotion to reduce industrial accidents.  The director may review various data, such as workers' compensation records, as well as other information relating to any public or private employer's safety experience.  When any individual public or private employer's safety experience causes the director to question seriously the safe working environment of that employer, the director may offer any safety education and consultation programs to that employer that may be beneficial in providing a safer work environment.  If the employer refuses this assistance or is in serious noncompliance which may lead to injuries, or if serious threats to worker safety continue, then the director shall communicate concerns to appropriate agencies, such as the United States Occupational Safety and Health Administration.  As used in this section, the term "noncompliance" means a lack of compliance with any applicable health and safety regulations of the United States Occupational Safety and Health Administration or other federal agencies.  The bureau is responsible for the enforcement of indoor air quality and ventilation standards with respect to state-owned buildings and buildings leased by the State.  The bureau shall enforce air quality standards in a manner to ensure that corrections to problems found in buildings be made over a reasonable period of time, using consent agreements and other approaches as necessary and reasonable.
[bookmark: _INSTRUCTION__c2a1302b_2709_438d_8d4b_b3][bookmark: _PAR__3_6c8ea538_2f08_48da_b0c6_d812ead2]Sec. 4.  26 MRSA §42-B, sub-§1, ¶F, as amended by PL 2019, c. 156, §1 and affected by §4, is further amended to read:
[bookmark: _PAR__4_d7d0f58f_50b6_4958_bd83_252f8674]F.  Minimum wage and overtime provisions as described in section 664; and
[bookmark: _INSTRUCTION__9e9364f8_bb78_4b9d_a771_01][bookmark: _PAR__5_6ec854ec_4070_4049_958c_2abb1f1c]Sec. 5.  26 MRSA §42-B, sub-§1, ¶G, as enacted by PL 2019, c. 156, §2 and affected by §4, is amended to read:
[bookmark: _PAR__6_b94eba2b_7139_4d63_b41a_c12c8afe]G.  Earned paid leave.; and
[bookmark: _PAR__7_1a335674_bb18_4823_86fe_42855769]Sec. 6.  26 MRSA §42-B, sub-§1, ¶H is enacted to read:
[bookmark: _PAR__8_8eecccf3_8ad0_4d0e_9afa_b480539c]H.  Paid family and medical leave as provided in chapter 7, subchapter 6-C.'
[bookmark: _INSTRUCTION__a7947cac_5a2e_47b4_b43c_53][bookmark: _PAR__9_c3abf09b_2dbc_46bb_bdf4_79c7c569]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 1 in the 2nd line (page 2, line 4 in L.D.) by inserting after the following: "implement" the following: 'and operate'
[bookmark: _INSTRUCTION__230ffc06_878e_43ca_9124_5b][bookmark: _PAGE__3_194e5844_bcac_4566_8747_a436909][bookmark: _PAR__2_6098da5a_67fe_4992_b99f_7eeeb7be]Amend the bill in section 5 in sub-c. 6-C in §850-A by striking out all of subsection 2 (page 2, lines 5 to 7 in L.D.).
[bookmark: _INSTRUCTION__9c73d6f3_0fcc_4fde_bbe9_71][bookmark: _PAR__3_bd00082b_fb6b_4d02_b48f_37925a7f]Amend the bill in section 5 in sub-c. 6-C in §850-A by striking out all of subsection 4 (page 2, lines 10 to 14 in L.D.) and inserting the following:
[bookmark: _PAR__4_d398e4d5_5563_44a1_9221_8769413c]'4.  Average weekly wage.  "Average weekly wage," as used to establish the maximum weekly benefit amount for purposes of this subchapter, means 1/52 of aggregate total wages paid in the State for a covered individual, as reported on employer contribution reports for the calendar year, divided by the arithmetic mean of midmonth weekly covered employment reported on employer contribution reports for the calendar year in the form and manner determined by the department.'
[bookmark: _INSTRUCTION__9071d65a_0cd7_4bdc_92fa_85][bookmark: _PAR__5_17a80807_3721_446f_96c2_2c4d2d97]Amend the bill in section 5 in sub-c. 6-C in §850-A by striking out all of subsection 6 (page 2, lines 17 to 19 in L.D.) and inserting the following:
[bookmark: _PAR__6_2167f104_30d2_4a28_be18_a88f07c1]'6.  Benefit year.  "Benefit year" means the 12-month period beginning on the first day of the calendar week immediately preceding the date on which family leave benefits or medical leave benefits commence.'
[bookmark: _INSTRUCTION__36a0e421_30c4_4e92_a7e5_3b][bookmark: _PAR__7_a02e8227_e5ff_4473_8072_74f98028]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 8 in the first line (page 2, line 21 in L.D.) by striking out the following: "made by an employee" and inserting the following: 'remitted by an employer'
[bookmark: _INSTRUCTION__7d09fb2c_d275_4799_b395_1b][bookmark: _PAR__8_4cfcc404_eed2_4486_8920_be53e780]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 14 in the last line (page 3, line 14 in L.D.) by inserting after the following: "employment" the following: 'in the State'
[bookmark: _INSTRUCTION__40f95078_8870_47d3_9825_5e][bookmark: _PAR__9_b44a9110_aa30_40f4_916e_d3b99f84]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 15 in paragraph D in the first line (page 3, line 21 in L.D.) by striking out the following: "and"
[bookmark: _INSTRUCTION__acc7801a_6579_407c_9abb_f8][bookmark: _PAR__10_bbfbce2e_c818_4575_9b6b_51d2def]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 15 in paragraph E in the first line (page 3, line 22 in L.D.) by striking out the following: "." and inserting the following: '; and'
[bookmark: _INSTRUCTION__7d097de0_a418_41b2_b731_78][bookmark: _PAR__11_5731c908_f26d_4081_955a_48694c6]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 15 by inserting after paragraph E the following:
[bookmark: _PAR__12_49578332_995e_47de_803d_d2dd606]'F.  A tribal government that has elected coverage pursuant to section 850-G.'
[bookmark: _INSTRUCTION__f897aa80_a10c_477f_8bfe_04][bookmark: _PAR__13_0bc93f75_d2fb_4eb3_87fd_3e4b319]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 18 in the last line (page 3, line 30 in L.D.) by striking out the following: "1" and inserting the following: '2'
[bookmark: _INSTRUCTION__7dfc42f0_fb97_4732_9462_f8][bookmark: _PAR__14_ac1aab54_a287_4549_8b5b_b8f92b8]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 20 by striking out all of paragraph G (page 4, lines 14 to 16 in L.D.) and inserting the following:
[bookmark: _PAR__15_b11eb548_eed4_401f_97a1_f551f6a]'G.  As designated by the covered individual in accordance with rule, an individual with whom the covered individual has a significant personal bond that is or is like a family relationship, regardless of biological or legal relationship.'
[bookmark: _INSTRUCTION__2908b3f7_cd6c_42d3_af97_e1][bookmark: _PAR__16_54f1f4cc_9331_4885_a855_cb2f101]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 23 in the last line (page 4, line 24 in L.D.) by striking out the following: "2" and inserting the following: '3'
[bookmark: _INSTRUCTION__440debeb_d48e_408b_961f_bb][bookmark: _PAR__17_f93a93da_2e11_44ac_9c32_ac1b41b]Amend the bill in section 5 in sub-c. 6-C in §850-A by striking out all of subsection 26 (page 4, lines 30 to 37 in L.D.) and inserting the following:
[bookmark: _PAGE__4_6556173d_50f2_4bee_834f_56fd419][bookmark: _PAR__2_fa0a0565_c550_4310_9205_52a4cfbf]'26.  Qualifying exigency.  "Qualifying exigency" means an exigency determined pursuant to the federal Family and Medical Leave Act of 1993, 29 United States Code, Section 2612(a)(1)(E).'
[bookmark: _INSTRUCTION__03d41015_49cf_46bf_8afa_85][bookmark: _PAR__3_f2eabf08_d41b_44a8_b670_30569224]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 28 in the first line (page 5, line 16 in L.D.) by inserting after the following: "means" the following: 'an independent contractor as described in section 1043, subsection 11, paragraph E,'
[bookmark: _INSTRUCTION__6aa63f43_a2ab_49f8_b8c9_ee][bookmark: _PAR__4_054be23a_d569_4941_bd02_587061b1]Amend the bill in section 5 in sub-c. 6-C in §850-A in subsection 31 in the 2nd line (page 5, line 28 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__79d644b5_54cf_4600_a193_1a][bookmark: _PAR__5_11f7b2af_d077_4805_83ff_712d2c49]Amend the bill in section 5 in sub-c. 6-C in §850-A by striking out all of subsection 32 (page 5, lines 30 and 31 in L.D.) and inserting the following:
[bookmark: _PAR__6_de0d649f_9288_462b_93e0_f56a5807]'32.  Wages.  "Wages" includes, but is not limited to, salary, wages, tips, commissions and other compensation as determined by rule.  For a self-employed individual who elects coverage under section 850-G, "wages" includes, but is not limited to, self-employment income as defined by 26 United States Code, Section 1402(b).'
[bookmark: _INSTRUCTION__14c47a1c_c1de_4291_934a_d6][bookmark: _PAR__7_8b12d229_a5f5_4c95_9a5d_87bfdbc7]Amend the bill in section 5 in sub-c. 6-C in §850-B by striking out all of the first indented paragraph (page 5, lines 36 to 40 in L.D.) and inserting the following:
[bookmark: _PAR__8_12d726d7_1bd0_41cf_8ce8_04c9c890]'The paid family and medical leave benefits program is established effective January 1, 2026.  The program is administered by the department.  In accordance with subsection 1, the department may, through contract after a competitive bidding process subject to the requirements of Title 5, section 1816-B, authorize a 3rd party to conduct claims administration.'
[bookmark: _INSTRUCTION__b96332b0_2f69_422e_af26_4f][bookmark: _PAR__9_2b82e225_2fda_4671_b558_f6c8a23a]Amend the bill in section 5 in sub-c. 6-C in §850-B by inserting after the first indented paragraph the following:
[bookmark: _PAR__10_96a7d33b_e688_40cd_8b1b_5602946]'1.  Competitive bidding process.  Any competitive bidding process used by the department pursuant to this section is governed by this subsection.
[bookmark: _PAR__11_343bb72d_270a_4145_b8a4_a189d9a]A.  The minimum criteria established by the department to evaluate a proposal must include, but are not limited to cost; transparency of business operations;  efficiency of business operations; quality of work related to the potential contracts issued; user experience; confidentiality and use of claimant data; software development, information technology and state ownership of software and specialized information technology; accountability; experience with providing education to the public related to claims; and a cost-benefit analysis documenting the direct and indirect costs of such a contract, including qualitative and quantitative benefits that will result from the implementation of such a contract.
[bookmark: _PAR__12_a9fd9f75_b473_4905_b62d_6d79fa2][bookmark: _PAGE_SPLIT__e0b1f43f_7317_40d3_a272_19e][bookmark: _PAGE__5_014ef060_d7d4_45af_a67a_9125ffa][bookmark: _PAR__2_1c58cd16_a0a7_41c3_9a7c_f38bede0]B.  Any 3rd party that submits a proposal must have a meaningful physical presence in the State;  have no adjudicated record of substantial or repeated willful noncompliance with any relevant federal, state or local law, statute or regulation, including payment of taxes or other payments owed to a public entity; attest to compliance with all applicable local, state and federal laws, regulations and statutes, including health and safety, labor and employment and licensing laws that affect the employees, worksite or performance of the contract; complete a signed pledge of compliance provided by the State to comply with all applicable laws, statutes and regulations; and attest that any projected cost savings may not derive from the 3rd party’s failure to provide adequate wages.
[bookmark: _PAR__3_c500d5ca_5eee_4f8b_b74b_bc2ddbf1]C.  The requirements of Title 5, section 1825-B, subsection 7 do not apply.'
[bookmark: _INSTRUCTION__bab393fb_85d4_4a4a_82d9_58][bookmark: _PAR__4_0ff0a92f_45ac_4918_b859_f045d3f5]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 2 in the last 2 lines (page 6, lines 11 and 12 in L.D.) by striking out the following: "perform the job functions for the position held by that covered individual" and inserting the following: 'work'
[bookmark: _INSTRUCTION__9092fb5d_b771_4e44_8de2_f3][bookmark: _PAR__5_2f26c30f_6a40_4510_968f_9fc6502e]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 3 in paragraph A in the first 2 lines (page 6, lines 14 and 15 in L.D.) by striking out the following: "an application" and inserting the following: 'a benefit'
[bookmark: _INSTRUCTION__7c55a876_2074_47a4_b878_b5][bookmark: _PAR__6_2b7785a5_e49d_461c_a41f_9e1d4769]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 3 in paragraph B in the first 2 lines (page 6, lines 16 and 17 in L.D.) by striking out the following: "an application" and inserting the following: 'a benefit'
[bookmark: _INSTRUCTION__c552c362_4259_4d5c_b41d_95][bookmark: _PAR__7_9f4d64ff_65e4_4831_aca7_f6d016f6]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 3 in paragraph C in the first line (page 6, line 18 in L.D.) by striking out the following: "16" and inserting the following: '12'
[bookmark: _INSTRUCTION__92658c3d_f228_4116_ac16_53][bookmark: _PAR__8_67a8595a_c705_494e_8abc_2db12a7e]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 3 in paragraph C in the last line (page 6, line 19 in L.D.) by striking out the following: "application" and inserting the following: 'benefit'
[bookmark: _INSTRUCTION__89559b64_4cd2_45e1_8e64_82][bookmark: _PAR__9_2d11553f_6d9d_4980_afcf_2a95d94e]Amend the bill in section 5 in sub-c. 6-C in §850-B by striking out all of subsection 6 (page 6, lines 32 to 36 in L.D.) and inserting the following:
[bookmark: _PAR__10_3d902c8e_99b1_4a31_8328_c2a62aa]'6.  Notice to employer.  Absent an emergency, illness or other sudden necessity for taking leave, an employee shall give reasonable notice to the employee's supervisor of the employee's intent to use leave under this subchapter. Use of such leave must be scheduled to prevent undue hardship on the employer as reasonably determined by the employer. If an employer fails to provide notice as required under section 850-I, the employee's obligation to provide notice under this subsection is waived.'
[bookmark: _INSTRUCTION__9493249a_8492_490e_a93c_da][bookmark: _PAR__11_a47facc5_b223_4781_a744_26d4a11]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 8 in the first line (page 7, line 3 in L.D.) by striking out the following: "7" and inserting the following: '8'
[bookmark: _INSTRUCTION__4b77f0d1_4bd9_4703_8361_2d][bookmark: _PAR__12_e8cd2dcf_b2b2_481c_b356_b141af0]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 9 in the first line (page 7, line 7 in L.D.) by inserting after the following: "bargaining" the following: '; employer policy; greater or additional rights'
[bookmark: _INSTRUCTION__287e9f93_7d00_472d_b7af_c4][bookmark: _PAR__13_7fab8d9b_d956_4e5d_b639_374bb1b]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 9 in paragraph B in the last line (page 7, line 12 in L.D.) by striking out the following: "; or" and inserting the following: ';'
[bookmark: _INSTRUCTION__e2139155_cb7e_45c7_a631_18][bookmark: _PAR__14_3524bcb6_410e_4e34_9b41_c69d19c]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 9 in paragraph C in the last line (page 7, line 14 in L.D.) by striking out the following: "." and inserting the following: '; or'
[bookmark: _INSTRUCTION__a6881e43_2d72_4e91_92d8_00][bookmark: _PAR__15_93fcac4c_942b_49a5_8505_b3f549c]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 9 by inserting after paragraph C the following:
[bookmark: _PAR__16_e8b49aec_fe52_4a36_b853_6637998][bookmark: _PAGE_SPLIT__266132b1_2af2_4fb5_b4a6_84a][bookmark: _PAGE__6_7c5c495a_19b9_445c_93be_c10bbd9][bookmark: _PAR__2_2b26f1f3_6e7d_46dc_ae76_ab733afc]'D.  Require a public employer, as defined in section 962, subsection 7, or employee of a public employer that is a party to a collective bargaining agreement in existence on the effective date of this subchapter to apply any of the rights and responsibilities under this subchapter until the existing collective bargaining agreement expires.'
[bookmark: _INSTRUCTION__8a70d2f7_d891_4807_8a74_ff][bookmark: _PAR__3_d2e809c8_6171_434b_b085_1e154f9a]Amend the bill in section 5 in sub-c. 6-C in §850-B in subsection 10 in the last line (page 7, line 19 in L.D.) by striking out the following: "application" and inserting the following: 'benefit'
[bookmark: _INSTRUCTION__987a40fb_26f2_4d64_975d_6f][bookmark: _PAR__4_fb01d4a3_bdbc_421d_a0db_cda965a6]Amend the bill in section 5 in sub-c. 6-C in §850-B by inserting after subsection 10 the following:
[bookmark: _PAR__5_d4164f84_dfdb_4e9a_bc41_44bddcd9]'11.  Employer policy may not waive employee rights.  An employer policy adopted or retained on or after the effective date of this subchapter may not diminish an employee's right to benefits under this subchapter. Any agreement by an employee to waive the employee's rights under this subchapter is against public policy and is void and unenforceable.'
[bookmark: _INSTRUCTION__9aa32388_5ed5_42e8_b782_a2][bookmark: _PAR__6_ec144392_9bf4_4ccb_bf0c_bba787bb]Amend the bill in section 5 in sub-c. 6-C in §850-B by renumbering the subsections to read consecutively.
[bookmark: _INSTRUCTION__4bad79b2_b608_47d0_a9e2_23][bookmark: _PAR__7_481b6133_a709_42f9_89a4_688fcec0]Amend the bill in section 5 in sub-c. 6-C in §850-C by striking out all of subsection 2 (page 7, lines 25 to 28 in L.D.) and inserting the following:
[bookmark: _PAR__8_5f2b33b1_9927_49b3_a289_c815dbe8]'2.  Determination of weekly benefit amount.  The weekly benefit amount paid to employees and self-employed individuals on family leave or medical leave is calculated as follows:
[bookmark: _PAR__9_5701a1c2_f81e_4db6_a706_245c8ec6]A.  The portion of the covered individual's average weekly wage that is equal to or less than 50% of the state average weekly wage must be replaced at a rate of 90%; and
[bookmark: _PAR__10_45d25965_c761_4fa7_9242_579fc0b]B.  The portion of the covered individual’s average weekly wage that is more than 50% of the state average weekly wage must be replaced at a rate of 66% up to the maximum weekly benefit.'
[bookmark: _INSTRUCTION__9414ce19_4cb8_4c22_96b4_0c][bookmark: _PAR__11_866a08a3_c2c2_47a0_b38e_7bdac06]Amend the bill in section 5 in sub-c. 6-C in §850-C by striking out all of subsection 3 (page 7, lines 29 to 33 in L.D.) and inserting the following:
[bookmark: _PAR__12_111acb49_08d9_45b0_8b2f_198141f]'3.  Maximum benefit amount adjustment.  The maximum weekly benefit amount calculated under subsection 2 is the state average weekly wage. By January 1st of the year in which claims begin being processed and annually thereafter, the department shall take into consideration the recommendation of the authority to adjust the maximum weekly benefit amount as necessary, and the adjusted maximum weekly benefit amount takes effect on January 1st of the year following the adjustment. The authority shall recommend adjusting the maximum benefit amount in order to maintain the solvency of the fund at a level of at least the annualized amount described in section 850-E, subsection 3.'
[bookmark: _INSTRUCTION__8ce780ef_4a3a_4406_a11e_24][bookmark: _PAR__13_d8833e57_9a36_4425_8ff4_1921126]Amend the bill in section 5 in sub-c. 6-C in §850-C in subsection 4 in the last line (page 7, line 36 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__400075f5_3650_491c_ac65_c2][bookmark: _PAR__14_744dcf2f_b695_483c_bc9d_2753d9d]Amend the bill in section 5 in sub-c. 6-C in §850-C in subsection 5 by striking out all of paragraph A (page 7, lines 40 and 41 and page 8, lines 1 and 2 in L.D.) and inserting the following:
[bookmark: _PAR__15_28bdeabf_68a0_4896_92dd_6581625][bookmark: _PAGE_SPLIT__5febe566_e2ea_4fc3_a6e9_06d][bookmark: _PAGE__7_1bc87a98_6454_467f_b6c1_c6dcf4a][bookmark: _PAR__2_d2a88538_b5ce_4460_9a40_d934c520]'A.  A government program or law, including, but not limited to, unemployment insurance under this Title and workers' compensation under Title 39-A other than for compensation received under Title 39-A, section 213 for an injury that occurred prior to the family leave or medical leave claim, or under other state or federal temporary or permanent disability benefits law; or'
[bookmark: _INSTRUCTION__8c361725_1050_4b64_ba56_93][bookmark: _PAR__3_153ab5dc_db64_4266_8c69_2fa8e291]Amend the bill in section 5 in sub-c. 6-C in §850-D by striking out all of subsection 4 (page 8, lines 19 to 24 in L.D.) and inserting the following:
[bookmark: _PAR__4_4bafdcb5_12e4_4f6d_9ec1_1b67f9d5]'4.  Confidentiality.  Any medical or health information required under this section must be treated as confidential and may not be disclosed except with permission from the covered individual who provided it unless disclosure is otherwise required by law. Nothing in this section may be construed to compel a health care provider to provide any information for certification that would be in violation of Section 1177 of the federal Social Security Act, 42 United States Code, Section 1320d-6.'
[bookmark: _INSTRUCTION__f07d1ee9_2059_435c_a932_13][bookmark: _PAR__5_4c0ebced_ba37_49ef_96ca_640f1cb2]Amend the bill in section 5 in sub-c. 6-C in §850-D in subsection 5 in the 6th line (page 8, line 30 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__1e847abf_2fbd_40a4_b1c8_cb][bookmark: _PAR__6_ba1c6f96_67aa_43a6_8b46_50df46b5]Amend the bill in section 5 in sub-c. 6-C in §850-E in subsection 1 in the 6th line (page 8, line 38 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__ba8ad723_ae52_40ba_a242_c3][bookmark: _PAR__7_45b0f68f_3b77_46c8_bf49_cc7d7fb4]Amend the bill in section 5 in sub-c. 6-C in §850-E in subsection 1 in the 8th line (page 8, line 40 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__e5e9481d_6d7d_42f7_947a_d2][bookmark: _PAR__8_41978b5e_61a1_45d0_b146_87385e13]Amend the bill in section 5 in sub-c. 6-C in §850-E by striking out all of subsection 3 (page 9, lines 8 to 10 in L.D.) and inserting the following:
[bookmark: _PAR__9_4ca5c2c7_b27e_4a17_a661_dab12acd]'3.  Annualized amount.  The fund must maintain an annualized amount as determined by an annual study by a qualified actuary that examines the program's recent and expected future claims experience, administrative expenses and target fund requirements.'
[bookmark: _INSTRUCTION__222128f0_c5d9_4998_8e9c_cc][bookmark: _PAR__10_5dbc7c1d_4cea_4785_baa7_bab3709]Amend the bill in section 5 in sub-c. 6-C in §850-E by striking out all of subsection 6 (page 9, lines 26 to 42 and page 10, lines 1 to 4 in L.D.) and inserting the following:
[bookmark: _PAR__11_9464e055_adcf_4f96_a33c_6f72baa]'6.  Report.  Beginning October 1, 2026 and annually thereafter, the administrator shall publish a report providing the following information concerning the program for the previous fiscal year:
[bookmark: _PAR__12_df965181_f336_4d74_b0ea_14cd29b]A.  The total claims made, the total eligible claims and the percentage of total eligible claims out of total claims made;
[bookmark: _PAR__13_1d6a290c_8882_465f_997d_f7a0836]B.  The percentage of eligible claims attributable to medical leave;
[bookmark: _PAR__14_57743f92_f581_466b_a71a_06812ac]C.  The percentage of eligible claims attributable to family leave for the serious health condition of a family member;
[bookmark: _PAR__15_84e75a8a_dbc9_4cfd_bb0d_7b0caa0]D.  The percentage of eligible claims attributable to family leave other than for the birth, adoption or fostering of a child;
[bookmark: _PAR__16_27a1a574_2612_4371_b37c_b40e30c]E.  The percentage of eligible claims attributable to family leave for the birth, adoption or fostering of a child;
[bookmark: _PAR__17_90cab6c7_833b_4360_b1f6_01af754]F.  The percentage of eligible claims attributable to family leave for a qualifying exigency;
[bookmark: _PAGE__8_b0d78380_0901_46b9_9d68_120cdd6][bookmark: _PAR__2_152cca29_ff34_49a0_8250_2734bf7b]G.  The percentage of eligible claims attributable to family leave for a covered service member;
[bookmark: _PAR__3_48b4d033_732a_4953_9c32_9202c497]H.  The claimant demographics by age, gender identification, race, ethnicity, average weekly wage, occupation and the type of leave taken;
[bookmark: _PAR__4_095d4135_cc6a_4fde_b5ec_6ea27a6e]I.  The percentage of claims denied and the reasons for the denials;
[bookmark: _PAR__5_697119dd_f997_4981_a6e0_3cccf713]J.  The average weekly benefit amount paid for all claims and by the type of leave taken;
[bookmark: _PAR__6_276cd5db_0e57_416d_9b5e_c01f1b14]K.  The category of family member for whom family medical leave was taken to care for the family member’s serious medical condition;
[bookmark: _PAR__7_c6f18163_65f2_46c9_9945_15fddf61]L.  The time for initial claims processing and determination;
[bookmark: _PAR__8_3f2af2a4_c0e0_443e_b911_1a3555b3]M.  The average length of time between an application and receipt of benefits;
[bookmark: _PAR__9_367f45d4_7e56_4911_9ecb_fc11c3b0]N.  The average leave duration for each purpose of leave; and
[bookmark: _PAR__10_1dd0cc4a_49a9_4653_a88d_3dcd2d1]O.  Any changes in gross benefits paid compared to the previous fiscal year.
[bookmark: _PAR__11_0f4062d0_481c_40ca_9fd7_37c3dfd]The administrator shall submit the annual report required by this subsection to the department, the authority and the joint standing committee of the Legislature having jurisdiction over labor matters.'
[bookmark: _INSTRUCTION__e834ed3c_01e7_43ee_a17c_19][bookmark: _PAR__12_b98d78e4_6c36_4dfc_9505_df6fea2]Amend the bill in section 5 in sub-c. 6-C in §850-F by striking out all of subsection 2 (page 10, lines 9 to 11 in L.D.) and inserting the following:
[bookmark: _PAR__13_fd2b069e_e507_41e2_9d57_e239faf]'2.  Employer to remit employer contribution reports and premiums.  Beginning January 1, 2025, for each employee, an employer shall remit employer contribution reports and  premiums in the form and manner determined by the administrator. Employer contribution reports and premiums must be remitted quarterly.'
[bookmark: _INSTRUCTION__62d55892_abb5_4959_8f8d_da][bookmark: _PAR__14_2717841e_0235_4661_9205_c245203]Amend the bill in section 5 in sub-c. 6-C in §850-F in subsection 3 by striking out all of paragraph B (page 10, lines 15 to 27 in L.D.) and inserting the following:
[bookmark: _PAR__15_9554b073_9c1e_4879_a551_1660861]'B.  Annually, for the 2028 calendar year and each calendar year thereafter, not later than October 1st, the department shall set the premium for the coming calendar year based on a percentage of employee wages and at the rate necessary to obtain a total amount of premium contributions in order to maintain the solvency of the fund at a level of at least the annualized amount described in section 850-E, subsection 3, plus an amount equal to 100% of the cost of administration of the payment of those benefits during the previous fiscal year, less the amount of net assets remaining in the fund as of June 30th of the current calendar year. If, for the 2028 calendar year or any calendar year thereafter, the premium rate adjustment pursuant to this subsection is an increase and results in the difference between the rate of the upcoming calendar year and the current calendar year equaling more than 0.1% of wages paid, the department shall submit a report regarding fund solvency and factors contributing to rate setting to the joint standing committee of the Legislature having jurisdiction over labor matters.'
[bookmark: _INSTRUCTION__fa81aa41_e4df_4a73_a75a_e5][bookmark: _PAR__16_e8780d24_30bb_4280_a655_3ee7844]Amend the bill in section 5 in sub-c. 6-C in §850-F in subsection 4 in paragraph A in the first line (page 10, line 30 in L.D.) by inserting after the following: "pay" the following: 'up to'
[bookmark: _INSTRUCTION__48af57be_fc97_4abe_9580_67][bookmark: _PAR__17_43fab17a_700e_4107_97e6_d60874b]Amend the bill in section 5 in sub-c. 6-C in §850-F in subsection 4 in paragraph A in the 2nd line (page 10, line 31 in L.D.) by striking out the following: "for an employee"
[bookmark: _INSTRUCTION__c4e33c8e_72fb_4cee_ade0_66][bookmark: _PAGE__9_8a220716_b0e1_4b27_853a_00132da][bookmark: _PAR__2_7a3ce5bd_828c_4605_82c3_f823f478]Amend the bill in section 5 in sub-c. 6-C in §850-F in subsection 5 in paragraph A in the last line (page 10, line 39 in L.D.) by striking out the following: "premium" and inserting the following: 'combined premium contribution'
[bookmark: _INSTRUCTION__535fc5ab_12ee_4e15_b6af_83][bookmark: _PAR__3_e121b898_7b51_4673_8b18_b44d46cc]Amend the bill in section 5 in sub-c. 6-C in §850-F in subsection 9 in the last 2 lines (page 11, lines 15 and 16 in L.D.) by striking out the following: "for the 2028 calendar year and annually thereafter" and inserting the following: 'annually'
[bookmark: _INSTRUCTION__463a40fc_b5b1_45b4_83d6_31][bookmark: _PAR__4_f683b338_eb94_4aa9_8a35_eb4173d2]Amend the bill in section 5 in sub-c. 6-C in §850-G in subsection 1 in the 4th line (page 11, line 32 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__538db2fe_ce4c_498f_b40a_08][bookmark: _PAR__5_b4f8b7bb_0cce_4661_9be7_cf89ac2d]Amend the bill in section 5 in sub-c. 6-C in §850-G in subsection 1 in the 6th line (page 11, line 34 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__519b04ae_628f_4cce_97cc_79][bookmark: _PAR__6_6266e1dc_4ac3_4ffd_989d_55d86c97]Amend the bill in section 5 in sub-c. 6-C in §850-G in subsection 3 in the last line (page 11, line 43 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__cc232ba7_3311_42ef_b805_28][bookmark: _PAR__7_28f334fa_f1dc_4765_b08f_02af3770]Amend the bill in section 5 in sub-c. 6-C in §850-G by inserting after subsection 3 the following:
[bookmark: _PAR__8_f7479d3e_f032_4c5a_aebb_0dfd84bc]'4.  Tribal government.  A tribal government may elect to be covered under this subchapter, or to terminate coverage, in the same manner as provided in this section, subject to such procedures as the department may require by rule.'
[bookmark: _INSTRUCTION__037031af_0e65_4508_8cf0_ac][bookmark: _PAR__9_50ec1dc7_fc88_4bbe_9e7c_e42e20a3]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in the 2nd line (page 12, line 3 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__878a10ee_d217_42a0_abfc_60][bookmark: _PAR__10_d87f6dcd_afd0_4209_aba1_8065dea]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in the 3rd line (page 12, line 4 in L.D.) by striking out the following: "all of the same"
[bookmark: _INSTRUCTION__ebf268f1_44e8_41e8_a70e_04][bookmark: _PAR__11_fb0c3001_3ddf_4f6f_af5e_7509e03]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in the 4th line (page 12, line 5 in L.D.) by inserting after the following: "benefits" the following: 'substantially equivalent to those'
[bookmark: _INSTRUCTION__bd01d1ac_0012_4a33_a61c_3b][bookmark: _PAR__12_d5b37334_cb01_404e_941b_cc3c7b8]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in paragraph A in the last line (page 12, line 7 in L.D.) by striking out the following: "1 and 2" and inserting the following: '2 and 3'
[bookmark: _INSTRUCTION__3b2124ae_c17d_4b1f_ae59_9a][bookmark: _PAR__13_671bc900_d51e_48ea_936a_9e68a5b]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 by striking out all of paragraph B (page 12, lines 8 to 10 in L.D.) and inserting the following:
[bookmark: _PAR__14_24189c6d_248b_4b37_8b89_409b5cb]'B.  Providing family leave benefits and medical leave benefits to a covered individual for a maximum number of weeks substantially equivalent to the maximum number of weeks required in section 850-B, subsection 4 in a benefit year;'
[bookmark: _INSTRUCTION__1a236dde_eb4a_475f_a2c5_83][bookmark: _PAR__15_fb88579a_4789_4478_a3fd_8b91336]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in paragraph C in the last line (page 12, line 12 in L.D.) by striking out the following: "of at least" and inserting the following: 'that is substantially equivalent to'
[bookmark: _INSTRUCTION__ece9c9e3_2173_4b47_9750_c3][bookmark: _PAR__16_297ce2fe_bc2b_4f0a_b4e1_2081809]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in paragraph D in the last line (page 12, line 14 in L.D.) by striking out the following: "of at least" and inserting the following: 'that is substantially equivalent to'
[bookmark: _INSTRUCTION__019be9b9_a461_458b_bfbc_14][bookmark: _PAGE__10_028fa9b8_2326_453a_a44a_6f7a69][bookmark: _PAR__2_875e99f1_1051_4710_830d_08839de6]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 1 in paragraph E in the last line (page 12, line 16 in L.D.) by striking out the following: "4" and inserting the following: '5'
[bookmark: _INSTRUCTION__7fad0103_08c4_4f95_8f4f_75][bookmark: _PAR__3_6c53805c_cf42_4d96_8c8c_666863dd]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 2 in paragraph A in the last line (page 12, line 31 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__84a6af8c_9410_462f_8735_ac][bookmark: _PAR__4_638252f5_2d45_4305_975b_70e6eefb]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 2 in paragraph C in the last line (page 12, line 35 in L.D.) by striking out the following: "approved by" and inserting the following: 'authorized to do business in'
[bookmark: _INSTRUCTION__10206ee6_76b6_4e8b_9f19_1f][bookmark: _PAR__5_b8a1448e_51fc_4633_9ca8_426a1dca]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 3 in the first line (page 12, line 36 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__1aabbe01_f833_45b0_82e2_3a][bookmark: _PAR__6_99186fbd_68d8_46c5_9221_871f32a1]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 5 in the 2nd line (page 13, line 10 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__e458831f_3127_44df_bb7d_69][bookmark: _PAR__7_03dcd61a_f8be_4fee_aa62_6f95dcc8]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 6 in the 2nd line (page 13, line 13 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__8d59383c_49e6_48ce_b771_30][bookmark: _PAR__8_70d6c622_ad0e_4723_a0a7_da926c10]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 6 in the 3rd line (page 13, line 14 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__816b5476_e581_4651_8424_67][bookmark: _PAR__9_a50679e7_4052_4a30_8bc2_0d11f496]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 7 in the first line (page 13, line 16 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__d3f93e3a_7c39_4643_b6d4_1d][bookmark: _PAR__10_a879e7b0_439c_4e3a_810d_85f704c]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 7 in the 2nd line (page 13, line 17 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__301b5c7c_630f_43d0_b15c_98][bookmark: _PAR__11_97160e34_4deb_4888_a575_60e2115]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 7 in the 4th line (page 13, line 19 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__d33292f8_0ddd_422b_ab95_c2][bookmark: _PAR__12_4d18100e_72bd_413f_8b33_3abb64b]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 7 in the 5th line (page 13, line 20 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__30486554_9a20_474c_a147_2d][bookmark: _PAR__13_aab74326_ac58_4f09_993d_596eee5]Amend the bill in section 5 in sub-c. 6-C in §850-H in subsection 7 in the 5th line (page 13, line 20 in L.D.) by striking out the following: "administrator shall" and inserting the following: 'department shall'
[bookmark: _INSTRUCTION__36b832f7_2589_4ed3_8a0f_8d][bookmark: _PAR__14_613d3ed6_b885_44ad_ab88_d585238]Amend the bill in section 5 in sub-c. 6-C in §850-H by inserting after subsection 7 the following:
[bookmark: _PAR__15_f63a3732_37df_472c_9da6_104f4cf]'8.  Rules.  The department shall adopt rules in accordance with section 850-Q regarding the determination of what constitutes a private plan that may be approved under this section.'
[bookmark: _INSTRUCTION__a499bba7_b322_4fbf_81ff_5c][bookmark: _PAGE__11_de3aa508_48fa_400d_aa44_a3f415][bookmark: _PAR__2_b00e7e6a_d735_46b5_a895_0d8c2a5a]Amend the bill in section 5 in sub-c. 6-C in §850-I in subsection 1 in the 2nd line (page 13, line 24 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__81d681e1_c197_4082_ba99_78][bookmark: _PAR__3_6e58e594_e2dc_45a9_9101_277c2b23]Amend the bill in section 5 in sub-c. 6-C in §850-I in subsection 1 in the 3rd line (page 13, line 25 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__022c58b1_8a4b_4120_9dd2_13][bookmark: _PAR__4_85481cba_7e83_4493_b970_4890c06b]Amend the bill in section 5 in sub-c. 6-C in §850-I in subsection 1 in the last line (page 13, line 30 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__e10c156f_7dd9_44bb_b98f_74][bookmark: _PAR__5_55e873f5_1c5a_41d9_b2c5_216836bf]Amend the bill in section 5 in sub-c. 6-C in §850-I in subsection 2 in the 3rd line (page 13, line 33 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__b4e460c6_0e3c_494e_a76c_7a][bookmark: _PAR__6_3634039b_7145_45af_b8ef_ab134b43]Amend the bill in section 5 in sub-c. 6-C in §850-I by striking out all of subsection 4 (page 14, lines 7 to 12 in L.D.).
[bookmark: _INSTRUCTION__e321de8c_1b36_43ca_a61f_ef][bookmark: _PAR__7_964a8eef_14ff_48e9_946c_d071f08d]Amend the bill in section 5 in sub-c. 6-C by striking out all of §850-J (page 14, lines 13 to 25 in L.D.) and inserting the following:
[bookmark: _PAR__8_95380071_49ca_453b_85dc_8e635aaa]'§850-J.  Employer requirements; return to work from family or medical leave
[bookmark: _PAR__9_27a64424_cfa8_4781_8f82_88d065bb]1.  Restoration to position upon return to work.  Except for an employee who has not been employed for at least 120 days, an employee who exercises the right to family leave or medical leave under this subchapter is entitled, upon return from that leave, to be restored by the employer to the position held by the employee when the leave commenced or to be restored to an equivalent position with equivalent employment benefits, pay and other terms and conditions of employment.
[bookmark: _PAR__10_7f6a25bd_2c1e_48fd_b303_fbb9d30]2.  Retaliation prohibited.  An employer may not discharge, fire, suspend, expel or discipline, through the application of attendance policies or otherwise, or threaten or in any manner discriminate against an employee for the exercise of any right to which the employee is entitled under this subchapter or with the purpose of interfering with the exercise of any right to which the employee is entitled under this subchapter.
[bookmark: _PAR__11_31d7969c_e5a9_45bb_982b_bbed4ea]3.  Enforcement; violation.  The department shall take enforcement action against an employer for a violation of this section.'
[bookmark: _INSTRUCTION__52e92a8f_3eb6_4250_bd4b_9c][bookmark: _PAR__12_a4b62ed9_f779_4a8b_bca9_4b1900d]Amend the bill in section 5 in sub-c. 6-C in §850-K in subsection 1 in the first line (page 14, line 27 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__2c19548c_3e08_4ee7_8183_6c][bookmark: _PAR__13_6e7d769b_3906_4b26_9250_cf5d2bb]Amend the bill in section 5 in sub-c. 6-C in §850-K in subsection 1 in the 3rd line (page 14, line 29 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__6f035839_bfa6_44eb_b5fa_71][bookmark: _PAR__14_5b427b84_c083_4df8_84a1_8878776]Amend the bill in section 5 in sub-c. 6-C in §850-K in subsection 2 in the last line (page 14, line 34 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__79cd946c_b64c_45f7_8d6f_c1][bookmark: _PAR__15_55fc866c_dc38_4740_b3cb_5fdcc50]Amend the bill in section 5 in sub-c. 6-C in §850-K in subsection 3 in the first line (page 14, line 35 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__bae261ea_0304_4866_92a9_84][bookmark: _PAGE__12_21ec1732_b5ea_4daa_b4ea_c2e4b6][bookmark: _PAR__2_fcef2299_a3b2_44f7_8323_0514e0f6]Amend the bill in section 5 in sub-c. 6-C in §850-L in subsection 1 in the 3rd line (page 14, line 42 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__74ec084e_e60d_4778_9b30_d5][bookmark: _PAR__3_8547410b_03fc_44ca_b23c_46bd359e]Amend the bill in section 5 in sub-c. 6-C in §850-L in subsection 2 in the 3rd line (page 15, line 5 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__28037b42_1237_4fb1_b3b6_ef][bookmark: _PAR__4_ae40ba65_6053_43bb_8e05_92e52ae0]Amend the bill in section 5 in sub-c. 6-C in §850-L in subsection 2 in the 4th line (page 15, line 6 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__633c31aa_46bd_48a8_ad0e_b2][bookmark: _PAR__5_59f69803_0a64_4a14_8f59_de31dabb]Amend the bill in section 5 in sub-c. 6-C in §850-M in subsection 1 in the 3rd line (page 15, line 12 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__ac8d1504_60bc_4277_966a_27][bookmark: _PAR__6_cc82bf54_a497_4b7d_93b6_208cc580]Amend the bill in section 5 in sub-c. 6-C in §850-M by striking out all of subsection 2 (page 15, lines 21 to 26 in L.D.).
[bookmark: _INSTRUCTION__0e6c45de_f6bf_4dae_9fbc_4a][bookmark: _PAR__7_f31c00f8_712a_4f09_99fc_23a86b7e]Amend the bill in section 5 in sub-c. 6-C in §850-M in subsection 3 in the first line (page 15, line 27 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__c2229a5e_a24d_40e6_a768_69][bookmark: _PAR__8_1bd744c4_4490_4a52_9e53_13ccf1a0]Amend the bill in section 5 in sub-c. 6-C in §850-M by striking out all of subsection 4 (page 15, lines 30 and 31 in L.D.).
[bookmark: _INSTRUCTION__df5b2834_bd9b_47f0_b799_53][bookmark: _PAR__9_7a504d3c_8605_421c_b240_10af8bc9]Amend the bill in section 5 in sub-c. 6-C in §850-M in subsection 5 in the first line (page 15, line 32 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__b3e9347b_4290_4155_9d3a_7c][bookmark: _PAR__10_fe875a6d_11a8_4776_842c_41b23c6]Amend the bill in section 5 in sub-c. 6-C in §850-M in subsection 5 in the 2nd line (page 15, line 33 in L.D.) by inserting after the following: "regarding" the following: 'federal and state'
[bookmark: _INSTRUCTION__0f9ed790_911f_4f52_8ca0_48][bookmark: _PAR__11_52d5d1e8_4c75_4c6f_abe9_f64fbc1]Amend the bill in section 5 in sub-c. 6-C in §850-M in subsection 5 in the 4th line (page 15, line 35 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__102076ab_d09e_4dc8_b08b_86][bookmark: _PAR__12_cba2a56d_d88a_46fb_9d10_c9240a6]Amend the bill in section 5 in sub-c. 6-C §850-M by renumbering the subsections to read consecutively.
[bookmark: _INSTRUCTION__b31a4432_ae0a_4374_ad65_60][bookmark: _PAR__13_5e0a240c_197a_4323_9319_79916ae]Amend the bill in section 5 in sub-c. 6-C in §850-O by striking out all of subsection 1 (page 16, lines 4 to 22 in L.D.) and inserting the following:
[bookmark: _PAR__14_e4453da1_9bad_4be3_9d14_f67eb21]'1.  Membership; appointments.  The authority consists of the following 15 members:
[bookmark: _PAR__15_a068b319_0556_4f5b_afb8_3c2913a]A.  Eleven members appointed by the Governor, subject to review by the joint standing committee of the Legislature having jurisdiction over labor matters and to confirmation by the Senate:
[bookmark: _PAR__16_d819388f_0a3a_457f_a246_be71b09](1)  One member with expertise in issues affecting labor and independent contractors;
[bookmark: _PAR__17_e407c24f_975d_463a_b888_346b242](2)  One employer with more than 50 employees;
[bookmark: _PAR__18_215b4fe3_0589_43a8_a872_56b8ad6](3)  One member with expertise in issues related to paid family leave benefits and paid medical leave benefits;
[bookmark: _PAGE__13_499df835_e279_4128_91ca_7818fc][bookmark: _PAR__2_b220c8de_487e_4f6c_9510_e351a15f](4)  One employer with 50 or fewer employees;
[bookmark: _PAR__3_0df6a3c1_429b_4219_b5a9_07016a1d](5)  One member who is self-employed;
[bookmark: _PAR__4_ceb89a2d_7e25_4fd4_a865_8166014d](6)  One member who is an employer in the hospitality industry;
[bookmark: _PAR__5_a53bc837_5bbb_44ad_9a32_7f4dab10](7)  One member with expertise in treating issues affecting maternity and postpartum care;
[bookmark: _PAR__6_fabaada2_497b_4ab9_bc34_6dca766e](8)  One member with expertise in agriculture, a seasonal workforce or a heritage industry;
[bookmark: _PAR__7_01110317_23cc_4e98_8cdd_7351f17e](9)  One member with expertise in issues affecting elder care;
[bookmark: _PAR__8_32509e43_a10d_405f_a895_fe73a1ce](10)  One member with expertise in child care and early childhood development; and
[bookmark: _PAR__9_d88c3709_7a81_4185_925d_a4261be3](11)  One member with expertise in employment law representing employee interests;
[bookmark: _PAR__10_89fe2166_d761_4e94_a7a9_5e17fbe]B.  The commissioner or the commissioner's designee;
[bookmark: _PAR__11_5ae2cf3c_39ba_43e9_8e69_c8eab39]C.  The controller or the controller's designee;
[bookmark: _PAR__12_8d29d7e1_f075_4218_bece_6535d01]D.  The Commissioner of Professional and Financial Regulation or the commissioner's designee; and
[bookmark: _PAR__13_7fe03528_0f68_41a2_9b72_1275562]E.  One employee of the Department of Health and Human Services with expertise in foster care and adoption designated by the commissioner.'
[bookmark: _INSTRUCTION__75f664b4_eed0_4d83_9eef_ef][bookmark: _PAR__14_4e30d443_b554_4149_88e2_4a11155]Amend the bill in section 5 in sub-c. 6-C in §850-O in subsection 5 in the first line (page 16, line 32 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__b26d6acb_7432_40a6_8393_5b][bookmark: _PAR__15_ad96b826_8325_4ff2_8c97_6d34b4c]Amend the bill in section 5 in sub-c. 6-C in §850-O in subsection 5 in the last line (page 16, line 33 in L.D.) by striking out the following: ".  Administrator" and inserting the following: ', and'
[bookmark: _INSTRUCTION__0e6de210_ac86_4416_859e_39][bookmark: _PAR__16_db9c3333_1b33_4eae_8a37_f72b8f2]Amend the bill in section 5 in sub-c. 6-C in §850-O in subsection 6 in the 3rd line (page 16, line 36 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__7b2d3b26_699f_4207_85f6_28][bookmark: _PAR__17_d4f1e041_3b4b_4fb4_9c38_e3dd69e]Amend the bill in section 5 in sub-c. 6-C in §850-O by striking out all of subsection 7 (page 16, line 39 and page 17, lines 1 to 12 in L.D.) and inserting the following:
[bookmark: _PAR__18_87316208_90c9_408f_b403_cf3a7cc]'7.  Duties.  The authority:
[bookmark: _PAR__19_845bbd6b_3d9b_45ff_a172_87220c7]A.  Shall monitor the program on an ongoing basis to ensure the program's efficacy and performance, including its fiscal accountability and its financial solvency;
[bookmark: _PAR__20_7c311b7e_79d4_4b2a_b2f4_8ef376f]B.  Owes a fiduciary duty to the program and shall monitor and issue recommendations regarding the program's financial solvency;
[bookmark: _PAR__21_3213aae6_6926_4fbe_90bc_6406603]C.  Shall propose changes to or advise the administrator on the laws, rules, administrator policies and other significant issues related to paid family leave benefits and paid medical leave benefits;
[bookmark: _PAR__22_45749faf_ee62_4fa0_ac1c_e07d34f]D.  Shall provide policy oversight and recommendations on the administration and structure of the program;
[bookmark: _PAGE__14_554d86f2_4c98_40e9_bee1_c4e00b][bookmark: _PAR__2_37418c78_8699_460c_ae81_830b5556]E.  Shall review and make recommendations to the commissioner related to the relationship between the administrator and the employers and employees participating in the program and any education and outreach needs of the program;
[bookmark: _PAR__3_f7110f7e_3a26_4b5f_88f3_7986dfd5]F.  Shall solicit and consider public comment on the administration of the program;
[bookmark: _PAR__4_a64f60c5_dd83_41d9_903d_08947b72]G.  Shall consider and make recommendations on how to support employers with implementation of the program and maintain stability of the labor workforce for employers;
[bookmark: _PAR__5_c69be62c_6bd4_42d2_b9e3_ead8b2fa]H.  May review all contracts regarding the program, including its administration and financial solvency; and
[bookmark: _PAR__6_90f5f15e_ace1_48f0_a667_e1bc6534]I.  May recommend suggested legislation to the joint standing committee of the Legislature having jurisdiction over labor matters. The joint standing committee of the Legislature having jurisdiction over labor matters may submit a bill to any regular or special session based on legislation suggested in accordance with this paragraph.'
[bookmark: _INSTRUCTION__c81eb7dd_314e_422b_a487_4e][bookmark: _PAR__7_494bb31a_a3e2_4d8f_a278_489500d2]Amend the bill in section 5 in sub-c. 6-C in §850-P by striking out all of the first indented paragraph (page 17, lines 14 to 20 in L.D.) and inserting the following:
[bookmark: _PAR__8_c75659ae_4ccd_419b_8b74_3f3b6ef3]'Contributions must begin January 1, 2025 to provide funds for the fund. The administrator shall begin processing claims on May 1, 2026, except that, by February 1, 2026, the authority shall conduct an actuarial study to ensure the solvency of the fund in order to begin processing claims on May 1st. If additional contributions are required based on the results of the actuarial study, the authority, through a majority vote, may require a one-time suspension of claims payments of no longer than 3 months.'
[bookmark: _INSTRUCTION__2b4a3f3d_e163_4b3d_8778_fb][bookmark: _PAR__9_b506b6b9_f38d_4ada_9b42_d526d226]Amend the bill in section 5 in sub-c. 6-C in §850-Q in the first indented paragraph in the first line (page 17, line 26 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__6d4d0d72_7b9e_4cd6_a59b_81][bookmark: _PAR__10_264e7502_8326_4272_9ded_9574000]Amend the bill in section 5 in sub-c. 6-C in §850-Q in the first indented paragraph in the 2nd line (page 17, line 27 in L.D.) by striking out the following: "administrator" and inserting the following: 'department'
[bookmark: _INSTRUCTION__f9c0940c_ed92_4a04_a629_a6][bookmark: _PAR__11_05c5918c_cba7_4489_adfa_caad72c]Amend the bill by inserting after section 6 the following:
[bookmark: _PAR__12_4b4955f8_14ab_4058_818b_8e3c3a8]'Sec. 7.  Initial appointments.  The Governor shall appoint the initial members of the Paid Family and Medical Leave Benefits Authority pursuant to the Maine Revised Statutes, Title 26, section 850-O, subsection 1, paragraph A no later than January 1, 2024.
[bookmark: _PAR__13_cb8f6325_b06b_4abc_8cdc_698e269]Sec. 8.  Transfer from General Fund unappropriated surplus; Paid Family and Medical Leave Insurance Fund. Notwithstanding any provision of law to the contrary, on or before October 31, 2023, the State Controller shall transfer $12,000,000 from the unappropriated surplus of the General Fund to the Department of Labor, Paid Family and Medical Leave Insurance Fund, Other Special Revenue Funds account to provide funds for the initial start-up costs to establish the paid family and medical leave benefits program.
[bookmark: _PAR__14_e5ca6c61_3232_481d_a880_5980439][bookmark: _PAGE_SPLIT__bb1253df_ce55_4ca5_a541_5a5][bookmark: _PAGE__15_856d35c5_b357_4092_8b5c_8cf0ec][bookmark: _PAR__2_f0ec5ee5_4fe1_44c7_acd1_7fa70235]Sec. 9.  Transfer from General Fund unappropriated surplus; Paid Family and Medical Leave Insurance Fund.  Notwithstanding any provision of law to the contrary, on or before July 31, 2024, the State Controller shall transfer $13,000,000 from the unappropriated surplus of the General Fund to the Department of Labor, Paid Family and Medical Leave Insurance Fund, Other Special Revenue Funds account to provide funds for the initial start-up costs to establish the paid family and medical leave benefits program.
[bookmark: _PAR__3_7de08707_0acd_43b4_a7c2_1f5bdbac]Sec. 10.  Appropriations and allocations.  The following appropriations and allocations are made.
[bookmark: _PAR__4_b4dfa56d_71df_466f_a946_1318be14]ADMINISTRATIVE AND FINANCIAL SERVICES, DEPARTMENT OF
[bookmark: _PAR__5_3d0680df_2dc4_4c51_bbbc_c66bd3c5]Departments and Agencies - Statewide 0016
[bookmark: _PAR__6_b19d9fc8_9dbb_4285_97f4_fc4f6673]Initiative: Allocates ongoing funds for the State's share of the premium contributions for family and medical leave benefits effective January 1, 2025.
	[bookmark: _PAR__7_813b998e_e8d2_498a_a767_551cc62b][bookmark: _LINE__9_8654bfbc_e54f_454d_9ac9_40c317d]HIGHWAY FUND
	[bookmark: _LINE__9_cb8eff27_695a_4e54_8f7a_18419be]2023-24
	[bookmark: _LINE__9_504f103b_8d49_44cd_bf22_d37cb2c]2024-25

	[bookmark: _LINE__10_6e2f3190_471b_424a_9cbc_0fc47a]All Other
	[bookmark: _LINE__10_9851ea19_6e73_449c_9fe2_006d70]$0
	[bookmark: _LINE__10_08ed8617_35b9_43c0_94ff_8f5da5]$272,075

	[bookmark: _LINE__11_211cf4e8_d434_4355_a0be_378323] 
	[bookmark: _LINE__11_62188c36_86a0_4e32_a137_add012]__________
	[bookmark: _LINE__11_7616cfa2_cde3_4465_b540_7ec6ee]__________

	[bookmark: _LINE__12_224e35f0_9785_4816_b9fc_9253bd]HIGHWAY FUND TOTAL
	[bookmark: _LINE__12_312370f5_b295_4947_9836_357f94]$0
	[bookmark: _LINE__12_b3ea63fe_9123_4ed3_88a4_d295d2]$272,075


[bookmark: _PAR__8_538b1fb9_41ef_48e9_9d44_347e659c]Departments and Agencies - Statewide 0016
[bookmark: _PAR__9_b8e8a4ba_3062_4f5b_b154_bde4be8a]Initiative: Provides ongoing funds for the State's share of the premium contributions for family and medical leave benefits effective January 1, 2025.
	[bookmark: _PAR__10_673a774a_480d_4f48_a7cc_2612062][bookmark: _LINE__16_db9ea520_d4a6_4557_825d_96770d]GENERAL FUND
	[bookmark: _LINE__16_bc412df1_eb83_43af_82de_f79bdc]2023-24
	[bookmark: _LINE__16_7c8471fc_2b71_4532_a05c_53b9b2]2024-25

	[bookmark: _LINE__17_efaff3dc_a80c_4b37_b9a0_a75b5e]All Other
	[bookmark: _LINE__17_daa5ceb0_ce56_4567_bec8_0ba255]$0
	[bookmark: _LINE__17_dc040327_a88a_4d05_bf4c_07b6d9]$984,444

	[bookmark: _LINE__18_f76530fa_fe24_4f3c_bc67_b83a22] 
	[bookmark: _LINE__18_515983df_ed2c_4062_83cf_35132c]__________
	[bookmark: _LINE__18_3c8f57b8_5ee7_40d9_a9eb_283e52]__________

	[bookmark: _LINE__19_98b96300_1fa1_4441_b4de_ff22fa]GENERAL FUND TOTAL
	[bookmark: _LINE__19_db11544a_8c7f_495f_9ce5_885529]$0
	[bookmark: _LINE__19_ce729a8d_c324_4a7a_9886_162e17]$984,444


[bookmark: _PAR__11_a320ddd0_89e1_4c91_b937_fbdc142] 
	[bookmark: _PAR__12_5d6cdd92_33af_4c0b_9711_7051976][bookmark: _LINE__21_0f027863_9ac6_4fdd_85a0_adea70][bookmark: _LINE__22_dcb40f03_57c3_4f62_b665_67165f]ADMINISTRATIVE AND FINANCIAL SERVICES, DEPARTMENT OF
	[bookmark: _LINE__21_0aba43a8_8381_4123_82f2_d8845a] 
	[bookmark: _LINE__21_e535e1ec_7578_4b24_99b7_4be663] 

	[bookmark: _LINE__23_afdaf18a_993c_4e64_a06f_2543f8]DEPARTMENT TOTALS
	[bookmark: _LINE__23_931ae6d6_5bda_4070_b6d3_3e7c4d]2023-24
	[bookmark: _LINE__23_354b310e_c8f4_43a4_b3f6_141a7b]2024-25

	[bookmark: _LINE__24_f34cd94e_43c1_4eaa_a550_2a0769] 
	[bookmark: _LINE__24_793d4fd6_ff47_4b5e_94c4_925124] 
	[bookmark: _LINE__24_e4c3db95_840e_47a3_9d5d_f4c23f] 

	[bookmark: _LINE__25_437d0806_d6dc_4b16_a8d7_a95189]GENERAL FUND
	[bookmark: _LINE__25_153ef600_a230_4dae_9c48_4df6f0]$0
	[bookmark: _LINE__25_5f46e86d_a629_4e38_9fe5_6636fb]$984,444

	[bookmark: _LINE__26_e1397038_9632_4e68_a219_6c9855]HIGHWAY FUND
	[bookmark: _LINE__26_0dfe306a_2f20_4461_b880_f0e71c]$0
	[bookmark: _LINE__26_46260c41_3adb_4bbb_b61a_eddb30]$272,075

	[bookmark: _LINE__27_3644be8b_ae90_46bd_8016_3e0f49] 
	[bookmark: _LINE__27_dc913a27_1a59_422c_9eb5_71492c]__________
	[bookmark: _LINE__27_a392af99_f72d_4c4b_9e59_3e21ad]__________

	[bookmark: _LINE__28_d5439419_b429_4985_b191_a757a1]DEPARTMENT TOTAL - ALL FUNDS
	[bookmark: _LINE__28_e6c7c40a_cdc2_40c3_8da4_46ce4f]$0
	[bookmark: _LINE__28_69f97649_6458_4c0c_8e2a_640430]$1,256,519


[bookmark: _PAR__13_051d39f4_2734_43f5_b385_a69e2dc]LABOR, DEPARTMENT OF
[bookmark: _PAR__14_663b710b_0580_49a8_b85a_950eafa]Paid Family and Medical Leave Insurance Fund N453
[bookmark: _PAR__15_21217a4e_a2bc_46e7_b6ff_dbba509]Initiative: Allocates ongoing funds for one Public Service Executive III position, one Public Service Manager III position, one Public Service Manager II position, 3 Office Associate II positions and 2 Management Analyst II positions to establish and administer the paid family and medical leave benefits program.
	[bookmark: _PAR__16_eb07354c_8c09_4770_b1e8_dc90529][bookmark: _LINE__35_aa502921_c7b3_425a_9fa6_1de8c7]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__35_7d0ee5bf_d39c_414d_a8ef_906c9d]2023-24
	[bookmark: _LINE__35_5eb9a0ce_73f7_48da_ae13_e51ad7]2024-25

	[bookmark: _LINE__36_2e7d878a_a6bd_4b2a_b6c9_fd8fa0]POSITIONS - LEGISLATIVE COUNT
	[bookmark: _LINE__36_9ad57e76_2e40_4ce7_bee6_55bef3]8.000
	[bookmark: _LINE__36_e144b2c2_2034_4ee2_a451_3c7cbe]8.000

	[bookmark: _LINE__37_c9bec95b_1cb7_4ccc_b531_2fe247]Personal Services
	[bookmark: _LINE__37_f5afe637_4406_48c3_a7b5_fcf78e]$500,000
	[bookmark: _LINE__37_88bc6a59_60d8_4c9b_8771_0bc55d]$859,500

	[bookmark: _LINE__38_03614b1d_efba_4985_9258_4ce9e1] 
	[bookmark: _LINE__38_6e77d285_fa80_4afb_ad6e_ded396]__________
	[bookmark: _LINE__38_02edf51e_b2a7_4884_8f65_19b853]__________

	[bookmark: _LINE__39_16cda39a_6b64_4d79_b5f5_803841]OTHER SPECIAL REVENUE FUNDS TOTAL
	[bookmark: _LINE__39_7fa27447_5cb4_42d4_b9dc_156948]$500,000
	[bookmark: _LINE__39_6161fc9a_1136_4ff6_9242_2711f2]$859,500


[bookmark: _PAR__17_00b916cd_8923_4d38_8194_8c1e13c]Paid Family and Medical Leave Insurance Fund N453
[bookmark: _PAGE__16_75f451f8_55f8_4103_b72b_8667f3][bookmark: _PAR__2_c0a8b064_8249_4eb4_b725_519efb99]Initiative: Allocates ongoing funds for 2 Tax Section Manager positions, one Labor Program Specialist position, one Senior Hearing Examiner position, 4 Accounting Associate II positions, 4 Accounting Specialist positions, 4 Hearing Officer positions, one Financial Analyst position, 3 Field Advisor positions and 3 Auditor II positions to administer the paid family and medical leave benefits program.
	[bookmark: _PAR__3_c2afa1d5_cdba_4279_b518_f68d8213][bookmark: _LINE__6_fe204e09_1946_4fb9_8eaa_384903f]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__6_b78b8cfe_edd9_48c6_8a49_806d8c2]2023-24
	[bookmark: _LINE__6_1247135a_3d08_4faa_a062_b7a607c]2024-25

	[bookmark: _LINE__7_6854f455_a0d8_4f21_996e_e71d51d]POSITIONS - LEGISLATIVE COUNT
	[bookmark: _LINE__7_dd8acae9_bdec_4bf1_ac07_47d98c3]0.000
	[bookmark: _LINE__7_ec3b452f_afd7_47f1_a1fc_0b218c4]23.000

	[bookmark: _LINE__8_c8f0b7eb_efef_4660_b533_99c5187]Personal Services
	[bookmark: _LINE__8_2bd24394_98e7_45cc_beeb_01d5b43]$0
	[bookmark: _LINE__8_db750d2a_b607_4301_bfb1_5b8b89b]$1,786,800

	[bookmark: _LINE__9_f93b9ff9_3be4_4292_ab34_19b5d28] 
	[bookmark: _LINE__9_06721ba8_5905_4b07_a8fa_a720a0f]__________
	[bookmark: _LINE__9_2b110aac_553f_4791_9db9_f8c4f31]__________

	[bookmark: _LINE__10_ddd5e345_3c94_406f_9818_c47644]OTHER SPECIAL REVENUE FUNDS TOTAL
	[bookmark: _LINE__10_eddef349_7f9c_4a95_828d_32b489]$0
	[bookmark: _LINE__10_e9c3fc93_346c_4af9_bce5_e0f6a8]$1,786,800


[bookmark: _PAR__4_a1a02e64_55d0_487a_9012_4e82b928]Paid Family and Medical Leave Insurance Fund N453
[bookmark: _PAR__5_6fd66b45_f6b3_45e9_aaa9_fefd0a25]Initiative: Allocates funds for the contracting, travel, rent, technology and other general operating costs associated with implementing and administering the paid family and medical leave benefits program.
	[bookmark: _PAR__6_b119784f_4936_42d8_a065_c623062c][bookmark: _LINE__15_a0c80ef4_8d65_432b_abc0_2c2111]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__15_789bec42_a01b_4008_8bc0_38a9b5]2023-24
	[bookmark: _LINE__15_bb439a94_ae9f_48b3_b411_8c1788]2024-25

	[bookmark: _LINE__16_ce95c83c_1f92_4b5c_8484_a5187e]All Other
	[bookmark: _LINE__16_86d75796_ebda_4ef5_9ba9_c21d5f]$11,315,000
	[bookmark: _LINE__16_6e35503d_814d_4841_a255_77a4f6]$10,015,000

	[bookmark: _LINE__17_ff520580_5786_4473_9714_77b941] 
	[bookmark: _LINE__17_a79cf396_a80e_45dc_93c2_fc4957]__________
	[bookmark: _LINE__17_a8cd164f_3c83_4957_af8c_b46233]__________

	[bookmark: _LINE__18_e64d8ab0_45b5_4aae_ab08_843515]OTHER SPECIAL REVENUE FUNDS TOTAL
	[bookmark: _LINE__18_339e8625_e7ae_4651_95b5_ac55eb]$11,315,000
	[bookmark: _LINE__18_1059e4fa_fb70_4a19_9a8b_873175]$10,015,000


[bookmark: _PAR__7_5f3eae75_0452_413c_b370_232eae6a] 
	[bookmark: _PAR__8_9696d8c9_711d_4b82_ad7e_52a61d22][bookmark: _LINE__20_e709ead5_24b4_48a0_8de1_fb230b]LABOR, DEPARTMENT OF
	[bookmark: _LINE__20_03374298_2f08_492c_b62c_3cd001] 
	[bookmark: _LINE__20_9478c289_67c8_4337_9d60_f54a9f] 

	[bookmark: _LINE__21_d0408586_9580_4adc_8eb1_7ad566]DEPARTMENT TOTALS
	[bookmark: _LINE__21_5942e2bb_fc53_4cd4_8274_d3048d]2023-24
	[bookmark: _LINE__21_789f3b47_3996_4ea4_a11e_fced21]2024-25

	[bookmark: _LINE__22_f13db364_1bd4_4c45_bac4_03e797] 
	[bookmark: _LINE__22_90bddf2a_a65c_4e9e_b92b_7ea5f1] 
	[bookmark: _LINE__22_74255bde_15f5_4bc7_b198_6d3d2c] 

	[bookmark: _LINE__23_a049da1f_3863_4d90_929b_02b505]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__23_6c10ecb8_fd8d_4929_b5f4_fc4b7a]$11,815,000
	[bookmark: _LINE__23_73fa22ef_9b9e_4125_b7f6_b646d7]$12,661,300

	[bookmark: _LINE__24_1c170c24_e9a9_433e_a1cf_56163c] 
	[bookmark: _LINE__24_ab8f11c4_71c1_4e77_8a1d_d8f655]__________
	[bookmark: _LINE__24_39c613f1_58d2_4379_a856_9b4d5e]__________

	[bookmark: _LINE__25_2a2b6d36_ad1d_4725_b41f_2874b9]DEPARTMENT TOTAL - ALL FUNDS
	[bookmark: _LINE__25_c339affb_80d1_4ce0_82c4_daea3b]$11,815,000
	[bookmark: _LINE__25_0ac92b8e_41d5_4cae_8a12_86baef]$12,661,300


[bookmark: _PAR__9_46e47ddb_0788_47ad_bfeb_60e0c49e] 
	[bookmark: _PAR__10_8ce7b234_16ca_4ddf_8aa5_2e6153b][bookmark: _LINE__27_bfdb6c33_310b_4646_a342_ee2edf]SECTION TOTALS
	[bookmark: _LINE__27_dd3f2fbc_b581_452b_8556_2def91]2023-24
	[bookmark: _LINE__27_a3efc757_040d_474a_9f82_30c66c]2024-25

	[bookmark: _LINE__28_a85bfe11_9260_4e3d_b5ec_c594aa] 
	[bookmark: _LINE__28_a79e83aa_456c_4022_afd4_ad459a] 
	[bookmark: _LINE__28_ea91872b_5b8f_4553_949c_098589] 

	[bookmark: _LINE__29_16284703_41ab_47c5_9c1c_dcb5a5]GENERAL FUND
	[bookmark: _LINE__29_70479682_bfc5_401f_9922_bfe2cb]$0
	[bookmark: _LINE__29_cbdebc73_f653_45da_9bd2_9ef217]$984,444

	[bookmark: _LINE__30_7cf5bed9_ee40_4172_8c83_8e57ea]HIGHWAY FUND
	[bookmark: _LINE__30_e08aa7bf_ce81_46a2_8629_d7ca99]$0
	[bookmark: _LINE__30_f9939fe2_3ca2_4669_a353_b9088f]$272,075

	[bookmark: _LINE__31_11960037_bc5b_4be6_ad97_49a33e]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__31_f3bf1c16_e61d_4847_b808_1fdde7]$11,815,000
	[bookmark: _LINE__31_b41d2b0a_7fce_4d64_ba7f_14b95b]$12,661,300

	[bookmark: _LINE__32_710e4b45_3b6b_46ac_a822_7be5c8] 
	[bookmark: _LINE__32_452b035d_fb70_4cc1_8b59_4cf34f]__________
	[bookmark: _LINE__32_8245eff5_e30b_4531_8fa7_08e0c2]__________

	[bookmark: _LINE__33_c184fb1e_256a_45ca_b599_8c7e77]SECTION TOTAL - ALL FUNDS
	[bookmark: _LINE__33_b95d219e_7e27_4716_bb2c_060b49]$11,815,000
	[bookmark: _LINE__33_8fef5bd8_f502_4ebd_b188_4ac0a8]$13,917,819


[bookmark: _PAR__11_6a6f3d2e_5ac3_4121_a470_abd12f3]'
[bookmark: _INSTRUCTION__bd6e9f75_2c64_4c7f_b464_22][bookmark: _PAR__12_e732bc11_854f_44f4_8e50_6317367]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__2171bc4a_a0de_4566_a744_a5f6ce][bookmark: _PAR__13_468f6ce9_36ea_4cfe_ae8d_6995331]SUMMARY
[bookmark: _PAR__14_7c99704f_8f0d_44e0_9540_b20ed3c]This amendment is the majority report of the committee. The amendment changes the title and makes the following changes to the bill. 
[bookmark: _PAR__15_89298b70_975a_4fde_b067_013d434]1.  It establishes minimum criteria for the evaluation of proposals if the Department of Labor uses a competitive bidding process to contract with a 3rd party for claims administration for the paid family and medical leave benefits program.
[bookmark: _PAGE__17_ce4a5e76_cc11_4fd2_95d5_7555f8][bookmark: _PAR__2_c8baf6a2_0898_4403_8593_b6419ef9]2.  It authorizes a tribal government to elect to participate in the program. 
[bookmark: _PAR__3_3eee35d8_8e0f_4f8c_9d2a_e06d22a8]3.  It clarifies the definition of "wages." 
[bookmark: _PAR__4_78591b97_fa55_4d90_8898_126cafe2]4.  It clarifies the definition of "qualifying exigency" related to a request for leave necessitated by a family member's active military service. 
[bookmark: _PAR__5_74d20916_1d6f_4a5c_b30e_05952043]5.  It reduces the maximum amount of family leave and medical leave that an individual may take in a year from 16 weeks to 12 weeks. 
[bookmark: _PAR__6_ce0a9c4a_fd58_48e7_86c4_bde53dd6]6.  It reduces the maximum weekly benefit amount from 120% of the state average weekly wage to 100% of the state average weekly wage and provides that the determination of the weekly benefit amount is calculated in a manner to ensure that an individual receives wage replacement at a rate of 90% for the portion of the covered individual's average weekly wage that is equal to or less than 50% of the state average weekly wage and at a rate of 66% for that portion of the covered individual's average weekly wage that is more than 50% of the state average weekly wage up to the maximum weekly benefit. 
[bookmark: _PAR__7_f1987f3c_de66_4f24_9e7b_54957020]7.  Except for an employee who has not been employed for at least 120 days, the amendment provides that an employee is entitled to the same position or an equivalent position upon return to work from family leave or medical leave. 
[bookmark: _PAR__8_24963714_277d_42d3_8d5a_e5dfbc68]8.  Absent an emergency, illness or other sudden necessity for taking leave, the amendment requires an employee to give reasonable notice to the employee's supervisor of the employee's intent to use leave and specifies that use of leave must be scheduled to prevent undue hardship on the employer.
[bookmark: _PAR__9_708929be_ab01_4f64_9e92_d44fa886]9.  It makes changes to the membership of the Paid Family and Medical Leave Benefits Authority, provides that the authority owes a fiduciary duty to the program and requires the initial appointment of members no later than January 1, 2024.
[bookmark: _PAR__10_c1100368_c742_4300_a59a_2733cba]10.  It makes technical changes regarding the administration and oversight of the program.
[bookmark: _PAR__11_1ead1b22_8c02_4b14_9f72_0d357e5]11.  It requires the State Controller to transfer $12,000,000 on or before October 31, 2023 and $13,000,000 on or before July 31, 2024 from the unappropriated surplus of the General Fund to the department to provide funds for the initial start-up costs of the program.  It also adds an appropriations and allocations section.
[bookmark: _FISCAL_NOTE_REQUIRED__75cdbcae_9173_484][bookmark: _PAR__12_21a1ad7c_066b_4ea3_9f71_59691e6]FISCAL NOTE REQUIRED
[bookmark: _PAR__13_44d711c5_c68c_434e_bd6f_89a9dd7](See attached)
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