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[bookmark: _ENACTING_CLAUSE__d13ee1ef_c201_4f37_bff][bookmark: _PAR__1_68bb485a_14b2_436c_8ea7_1a3d4620][bookmark: _DOC_BODY_CONTAINER__1bc4365c_a746_4a0d_]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__1dbe3a2f_82be_4b10_91bf][bookmark: _STATUTE_SS__04a9225c_aa87_464b_9733_d46][bookmark: _PAR__3_b65843f5_269c_49d4_98d9_21e98deb][bookmark: _STATUTE_HEADNOTE__a47ef50a_6e06_403e_a2][bookmark: _STATUTE_CONTENT__e63759aa_bd38_42bd_a83]1.  Minimum frequency and full payment.  At regular intervals not to exceed 16 days, every employer must pay in full all wages earned by each employee, except members of the family of the employer and salaried employees.  Each payment must include all wages earned to within 8 days of the payment date.  Payments that fall on a day when the business is regularly closed must be paid no later than the following business day.  An employee who is absent from work at a time fixed for payment must be paid as if the employee was not absent. For purposes of this subsection, "members of the family of the employer" and "salaried employees" have the same meanings as described in section 663, subsection 3, paragraphs J and K, respectively.
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[bookmark: _STATUTE_NUMBER__38dfe907_a057_4dc4_9a44][bookmark: _STATUTE_SS__e4157ea2_d83b_4517_b71c_c1e][bookmark: _PAR__5_8ab300a9_0084_46c0_ba4b_42dbc4e4][bookmark: _STATUTE_HEADNOTE__c06b32ac_f413_4450_a8][bookmark: _STATUTE_CONTENT__95dfea57_9d62_4714_be2][bookmark: _CROSS_REFERENCE__ca19dc35_5ac7_4174_b1c][bookmark: _CROSS_REFERENCE__879adc0a_c8f4_4b9a_944][bookmark: _CROSS_REFERENCE__89d50a84_db89_4a88_a13]5.  Change in rate of pay.  Notwithstanding the provision of section 623 exempting salaried employees as defined in section 663, subsection 3, paragraph K, payment Payment of wages or salary must be made at the rate previously established by the employer, except that the employer may decrease the rate of pay, effective the next working day, if the employer gives notice to all affected employees prior to the change.  When an employer has temporarily increased an employee's wage rate to comply with the prevailing wage requirements of chapter 15; the federal Davis-Bacon Act, 40 United States Code, Section 276a et seq.; or other applicable federal or state law, an employer need not provide advance notice prior to returning the employee to the employee's regular wage rate, as long as the employer is in compliance with all posting and notice provisions of the applicable law.  Changes of rates of pay made under a collective bargaining agreement are exempt from this requirement.
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[bookmark: _STATUTE_CONTENT__ebb34957_8967_422e_8f3][bookmark: _STATUTE_P__5aad8d0b_94b7_472a_a869_80c6][bookmark: _PAR__8_d003769e_ac13_45c5_905b_d4f12da5][bookmark: _CROSS_REFERENCE__3e974e23_d604_4286_a72][bookmark: _CROSS_REFERENCE__c52e5aec_9648_4c4f_b39][bookmark: _CROSS_REFERENCE__6dac2917_db57_4ca9_90f]Every employer shall keep a true record showing the date and amount paid to each employee pursuant to section 621‑A.  Every employer shall keep a daily record of the time worked by each such employee unless the employee is paid a salary that is fixed without regard for the number of hours worked, except salaried employees as described in section 663, subsection 3, paragraph K.  Records required to be kept by this section must be accessible to any representative of the department at any reasonable hour.  Sections 621‑A to 623 and 622 do not excuse any employer subject to section 774 from keeping the records required by that section.
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[bookmark: _PAR__11_45af23e2_27e0_4061_99f8_f0ff5d3][bookmark: _STATUTE_CONTENT__0fe68645_b6a3_46f7_955][bookmark: _STATUTE_P__920f95b1_a033_4a6d_8ad3_d0a8][bookmark: _CROSS_REFERENCE__566fcbeb_3456_45a2_924][bookmark: _CROSS_REFERENCE__6742fa2d_5297_4e94_ad2][bookmark: _CROSS_REFERENCE__97676c81_68fe_48d7_af3][bookmark: _CROSS_REFERENCE__846d0c61_b830_44bc_894][bookmark: _PAR__1_2f3cdd9a_58c3_4eda_9541_8f759856][bookmark: _CROSS_REFERENCE__5876078f_9440_4650_b0d][bookmark: _CROSS_REFERENCE__2a02b943_f0bd_4d61_ae8][bookmark: _CROSS_REFERENCE__f1908a1d_d1ee_44cd_a41][bookmark: _CROSS_REFERENCE__e37f7c89_5582_4d91_81b][bookmark: _CROSS_REFERENCE__3d538ca7_e080_464a_9f8]This section and sections Sections 621‑A and 622 do not apply to family members and salaried employees as defined in section 663, subsection 3, paragraphs J and K.  Sections 621‑A and 622 do not apply to an employee of a limited liability partnership and do not apply to an employee of an S corporation or a cooperative corporation or association if the employee is a stockholder of the corporation or association, unless the employee requests the association or corporation to pay that employee in accordance with section 621‑A.  Except as provided in section 621‑A, subsections 3, 4 and 5, a corporation, contractor, person or partnership may not by a special contract with an employee or by any other means exempt itself from this section and sections 621‑A and 622.
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