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[bookmark: _PAR__10_3c6ff976_667a_443a_97da_e15ba25]COMMITTEE AMENDMENT “      ” to S.P. 299, L.D. 741, “An Act to Prohibit Training Repayment Agreements by Employers”
[bookmark: _INSTRUCTION__daffb639_40b1_4016_9198_65][bookmark: _PAR__11_48747382_ac21_4d77_9b8b_2090821]Amend the bill by striking out the title and substituting the following:
[bookmark: _PAR__12_2f37b582_6b18_4cd2_8ac0_d6e6d3b]'An Act to Prohibit Certain Training Repayment Agreements by Employers'
[bookmark: _INSTRUCTION__f5fb46dc_809c_4710_a037_a1][bookmark: _PAR__13_ad8ebd57_b5b0_4d9c_a0b4_adb7597]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__14_3e602bdb_26e6_4931_bc0a_dfa7543]'Sec. 1.  26 MRSA §629, sub-§2-A is enacted to read:
[bookmark: _PAR__15_10faa57c_a157_415a_be24_daeb0cd]2-A.  Training provided or required by employer not loan, debt or advance.  Unless the training costs relate to the attainment of state licensure or another transferable credential, the cost or value of training provided or required by an employer does not constitute a loan, debt or advance for the purposes of this subchapter. For the purposes of this subsection, "state licensure" means education or training paid for by the employer in which the employee becomes certified or credentialed to work in a specific occupation requiring licensure or certification by the State. "Transferable credential" means a credential generally recognized by the relevant industry.
[bookmark: _PAR__16_365eb998_b909_4431_b558_00ab20f]Sec. 2.  Appropriations and allocations.  The following appropriations and allocations are made.
[bookmark: _PAR__17_4121fd94_d1c3_498c_8ba8_80bac8a]LABOR, DEPARTMENT OF
[bookmark: _PAR__18_316cd302_eb05_4e25_8601_4d938ea]Regulation and Enforcement 0159
[bookmark: _PAR__19_d8769002_6669_4e9d_bc8b_7f2a841]Initiative: Provides ongoing funds for one half-time Labor and Safety Inspector position and related All Other costs to support the anticipated increase in workload to ensure compliance with the regulation regarding the cost of training provided or required by employers not constituting a loan, debt or advance unless the training costs are related to the attainment of state licensure or another transferable credential.
	[bookmark: _PAR__20_936920ab_46dd_43f3_8654_9066823][bookmark: _LINE__33_4b0f3406_3cb2_4a83_8c4f_08c9d9]GENERAL FUND
	[bookmark: _LINE__33_8589fb97_5e37_4aac_8132_642735]2023-24
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	[bookmark: _LINE__34_69d0c2ff_34b4_4cb5_a775_2bfcf3]POSITIONS - LEGISLATIVE COUNT
	[bookmark: _LINE__34_27658b14_0b03_49e6_9d7c_e0945f]0.500
	[bookmark: _LINE__34_f2e31227_ffac_4889_85bb_c1410f]0.500

	[bookmark: _PAGE__2_25a1ec7c_022b_47f8_901a_738c779][bookmark: _PAR__2_e53777f8_cb09_4343_b0aa_1e51d563][bookmark: _LINE__1_ef7fbbae_759f_41d8_87d2_a939218]Personal Services
	[bookmark: _LINE__1_ac7765ba_ab1d_4196_8012_1fc0117]$33,080
	[bookmark: _LINE__1_c6bd3a0e_cae4_444a_86b8_b3c7471]$46,683

	[bookmark: _LINE__2_a81f4dbb_8b29_4374_a703_1320e88]All Other
	[bookmark: _LINE__2_5c8f2470_582d_4503_afda_6bb4e6d]$5,377
	[bookmark: _LINE__2_33fa16b6_e25c_4991_8689_1898e72]$7,169

	[bookmark: _LINE__3_7ea4ac99_77e8_4a7c_9bd3_8c71c75] 
	[bookmark: _LINE__3_52f3fe12_98c2_42b7_a574_7d729fc]__________
	[bookmark: _LINE__3_869a1067_dd9e_410a_9065_ef97b8f]__________

	[bookmark: _LINE__4_f78ff18f_a56c_4fc8_87b2_db13716]GENERAL FUND TOTAL
	[bookmark: _LINE__4_0ca581a1_b61c_4fc5_bb9b_87d229f]$38,457
	[bookmark: _LINE__4_f6965d30_b9e4_4601_832d_df1b421]$53,852


[bookmark: _PAR__3_d32ec278_3ca0_49bd_a1e6_29805bbc]'
[bookmark: _INSTRUCTION__8b60997c_3c6b_4712_8d55_60][bookmark: _PAR__4_a861a5c8_3cf3_4550_9c76_349d7051]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__51d33f79_5f56_4325_b100_736a62][bookmark: _PAR__5_8554ca11_390b_4fa5_b5d3_373b0c49]SUMMARY
[bookmark: _PAR__6_9b78b1bc_83a2_4372_9a95_87814c04]Current law provides that a person, firm or corporation may not require or permit any person as a condition of securing or retaining employment to work without monetary compensation or when having an agreement, oral, written or implied, that a part of such compensation should be returned to the person, firm or corporation for any reason other than for the payment of certain specified costs, including payment of a loan, debt or advance made to the person.
[bookmark: _PAR__7_4aa301eb_9303_4290_8e48_ddb59f5b]This amendment, which is the majority report of the committee, replaces the bill and changes the title.  The amendment specifies that unless training costs are related to the attainment of state licensure or another transferable credential, the cost or value of training provided by an employer does not constitute a loan, debt or advance.
[bookmark: _FISCAL_NOTE_REQUIRED__6b54dc11_1d38_4d6][bookmark: _PAR__8_cdb0dd2a_d555_4155_aa6e_f07ed151]FISCAL NOTE REQUIRED
[bookmark: _PAR__9_34148948_5aa6_4c90_95a0_f77ea5e5](See attached)
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