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[bookmark: _INSTRUCTION__3053aeb2_d184_4a85_a6fb_39][bookmark: _PAR__11_2c035daf_f9c3_4df8_b1c6_dc577cb]Amend the bill by striking out the title and substituting the following:
[bookmark: _PAR__12_dd2e4034_7acd_41e5_9a3a_6165fa0]'An Act Regarding Overtime Protections for Certain Salaried Employees'
[bookmark: _INSTRUCTION__1cc10482_def4_46a7_bf84_d1][bookmark: _PAR__13_0272e6bd_858e_45b4_a7b5_27581c1]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__14_197e93e7_95af_423e_8709_2c769cc]'Sec. 1.  26 MRSA §663, sub-§3, ¶K, as amended by PL 2009, c. 529, §2, is further amended to read:
[bookmark: _PAR__15_16bde27c_e5f9_473a_ba26_3ee92d8]K.  A salaried employee who works in a bona fide executive, administrative or professional capacity and whose regular compensation, when converted to an annual rate, meets or exceeds 3000 times the State's minimum hourly wage the rate established in this paragraph or the annualized rate established by the United States Department of Labor under the federal Fair Labor Standards Act, whichever is higher.  Prior to January 1, 2025, the rate is 3,000 times the State's minimum hourly wage.  Beginning January 1, 2025, the rate is $55,068.  On January 1, 2026, and annually thereafter, the rate must be increased by the annual percentage increase, if any, in the 35th percentile of weekly earnings for employed full-time salary workers in the lowest-wage census region as published by the United States Department of Labor, Bureau of Labor Statistics, or its successor agency, with the amount of the rate increase rounded to the nearest dollar; and
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[bookmark: _PAR__19_f7ebbe55_5370_48d0_8b8d_3cdb3ee][bookmark: _PAGE_SPLIT__dca19f6d_49af_4fa7_a112_516][bookmark: _PAGE__2_d1041d03_f493_432a_9bb8_9f94f7d][bookmark: _PAR__2_a59301fe_2bd7_40a5_b81b_8fe29fa0]Initiative: Provides ongoing funds for the additional overtime costs associated with increasing the annual rate that an employee who works in an executive, administrative or professional capacity must earn in order to be exempt from the laws governing the minimum wage and overtime pay from 3,000 times the State's minimum hourly wage to $55,068 beginning January 1, 2025.
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[bookmark: _INSTRUCTION__3fcb9f05_30c8_4267_a103_41][bookmark: _PAR__5_251d2e86_945f_4439_9fb7_faaeed94]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
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[bookmark: _PAR__7_54c31a58_a15d_4e18_b795_f4ac26a4]This amendment replaces the bill and changes the title. It provides that, beginning January 1, 2025, a salaried employee who works in an executive, administrative or professional capacity must earn at least $55,068 annually or the annualized rate under the federal Fair Labor Standards Act, whichever is higher, to be exempt from the laws governing the minimum wage and overtime pay. The amendment provides for an annual increase, beginning January 1, 2026, based on the annual percentage increase, if any, in certain weekly earnings as published by the United States Department of Labor, Bureau of Labor Statistics.
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