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[bookmark: _INSTRUCTION__787c8ba0_74a9_4866_9d31_49][bookmark: _PAR__4_f3d6539f_5e29_4acd_9c48_858f2a5f]Amend the bill in section 3 in paragraph A by striking out all of the blocked paragraph (page 2, lines 26 to 32 in L.D.) and inserting the following:
[bookmark: _INSTRUCTION__aebf0811_a8c3_44f8_a5f3_39][bookmark: _PAR__5_1dac3452_ea46_4cbd_b234_cd479f5f]'For information regarding newly hired university, academy or community college employees, the employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective university, academy or community college employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all university, academy or community college employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other university, academy or community college employees in the bargaining unit within 30 calendar days.'
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[bookmark: _INSTRUCTION__37ed1211_7844_4029_ba37_e4][bookmark: _PAR__10_35a01675_12f0_4322_ba90_d879cdf]'For information regarding newly hired judicial employees, the public employer shall provide the information required under this paragraph not later than 30 calendar days after the date a prospective judicial employee accepts an offer of employment or not later than 30 calendar days after the date of hire for all judicial employees.  At the request of the bargaining agent, but not more than quarterly, the public employer shall provide the required information for all other judicial employees in the bargaining unit within 30 calendar days.'
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