130th Maine Legislature
An Act To Direct the Department of Labor To Educate Business and Nonprofit Communities on Overtime Laws
L.D. 607
An Act To Restore Overtime Protections for Maine Workers
[bookmark: _AMEND_TITLE__e9dc4b16_12d3_494e_948c_48][bookmark: _PAGE__1_225e0348_03ea_4aaf_a961_961a06b][bookmark: _PAR__2_3cbd6964_1235_4cdb_b7e5_573c8e17]L.D. 607
[bookmark: _PAR__3_6dfa166e_5e14_4711_a43b_365c55ac]Date:	(Filing No. H-         )
[bookmark: _PAR__4_09ab9234_6466_4042_88f0_1ce3c2b9]LABOR AND HOUSING 
[bookmark: _PAR__5_02dfc582_3504_4ea8_bab1_43e64a0b]Reproduced and distributed under the direction of the Clerk of the House.
[bookmark: _PAR__6_5460463d_46a2_47dc_8704_44c5b08e]STATE OF MAINE
[bookmark: _PAR__7_e37d3b00_e7e2_4a86_b2aa_2b064544]HOUSE OF REPRESENTATIVES
[bookmark: _PAR__8_7cd5729b_25ee_4a85_8224_23288c37]130TH LEGISLATURE
[bookmark: _PAR__9_af6fc7bb_bbd4_4066_83e8_1cd59f66]SECOND REGULAR SESSION
[bookmark: _PAR__10_010a613b_8986_4117_b137_6677029]COMMITTEE AMENDMENT “      ” to H.P. 443, L.D. 607, “An Act To Restore Overtime Protections for Maine Workers”
[bookmark: _INSTRUCTION__1260e7e5_98b7_4792_b8d9_f2][bookmark: _PAR__11_9fc31fef_d736_4d02_bb7a_383ba6c]Amend the bill by striking out the title and substituting the following:
[bookmark: _PAR__12_06c63fd2_19c6_4ec9_9a28_4cb2d8b]'An Act To Direct the Department of Labor To Educate Business and Nonprofit Communities on Overtime Laws'
[bookmark: _INSTRUCTION__bcaa619e_7292_4e0a_8dc3_14][bookmark: _PAR__13_f71c6083_1c73_44a3_88bb_1c8b39b]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__14_0a3e60ca_c479_4485_9333_996e479]'Sec. 1.  26 MRSA §673-A is enacted to read:
[bookmark: _PAR__15_236a552b_61b7_479f_a2df_b642dbb]§673-A.  Comprehensive educational campaign regarding overtime laws; annual report
[bookmark: _PAR__16_7fea7bc5_0a40_47f2_9c30_5e362f7]1. Department of Labor to educate businesses on overtime laws. The Department of Labor shall conduct a comprehensive educational campaign to ensure that the State’s business and nonprofit communities fully understand overtime laws that regulate employees in the State. The comprehensive educational campaign must include educational activities as follows.
[bookmark: _PAR__17_48356c98_1c35_4805_b059_920aed8]A. At the request of employers and employer groups, the Department of Labor, Bureau of Labor Standards shall provide targeted training to employers on the requirements of the State’s wage statutes regarding overtime, including a review of the State’s minimum hourly wage as established in section 664, the determination of the salary threshold as described in section 663, subsection 3, paragraph K and the determination for whether an employee is exempt from the overtime provisions of the law as described in department rules.
[bookmark: _PAR__18_4d6445d8_4696_4be7_8141_53fe477]B. In collaboration with organizations representing the State’s business and nonprofit communities, the Department of Labor, Bureau of Labor Standards shall:
[bookmark: _PAR__19_e0998d97_0948_4dba_8599_4ad5104](1) Create and distribute to employers and employer groups compliance toolkits covering the requirements of the State’s wage statutes regarding overtime; and
[bookmark: _PAGE__2_7d81ba71_cfb8_4259_8152_bbdf96d][bookmark: _PAR__2_f5d94879_9e3c_4d07_9504_5486233a](2) Offer employers the opportunity to review with bureau staff the employers’ classification of employees regarding eligibility for or exemption from overtime pay.
[bookmark: _PAR__3_82279a20_077c_4969_a632_bb3222f3]C. The Department of Labor shall launch a social media campaign focusing on overtime requirements and connecting employers and employees with resources to determine the pertinent salary threshold as described in section 663, subsection 3, paragraph K and whether an employee is eligible for or exempt from overtime provisions of the law.
[bookmark: _PAR__4_ea78ab28_5277_476e_af50_4d9876a2]2. Annual report on overtime laws.  The Department of Labor shall report to the joint standing committee of the Legislature having jurisdiction over labor matters beginning February 15, 2023 and annually thereafter describing the department’s educational activities on overtime laws under subsection 1 and the result of those activities. The report must also include data regarding complaints and violations of overtime laws and the status of the department’s enforcement efforts regarding overtime laws during the previous calendar year.'
[bookmark: _INSTRUCTION__0c63fa3a_144b_41e9_969e_a6][bookmark: _PAR__5_dee9800d_0ab9_4b4c_8762_97528bdb]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__0f87df88_a8f0_498b_975f_769697][bookmark: _PAR__6_1abda466_3c17_49bc_8454_2ee663e4]SUMMARY
[bookmark: _PAR__7_8022dc8e_4096_40ec_a7f8_07c0ccea]This amendment replaces the bill.  The amendment requires the Department of Labor to conduct a comprehensive educational campaign focused on the business and nonprofit communities on employee overtime laws as described in the Maine Revised Statutes. It also requires the department to submit a report regarding that campaign annually to the joint standing committee of the Legislature having jurisdiction over labor matters.
[bookmark: _FISCAL_NOTE_REQUIRED__211cd9c4_d680_4da][bookmark: _PAR__8_443b7289_dd54_4173_85ab_c006169a]FISCAL NOTE REQUIRED
[bookmark: _PAR__9_45f5bc6d_9eb5_4e3f_ac10_12eadc0c](See attached)
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