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[bookmark: _INSTRUCTION__6f7d2e5e_533e_4b8f_8fab_94][bookmark: _PAR__11_103bb5f5_2984_47b2_82c8_505efd8]Amend the bill by inserting after section 1 the following:
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[bookmark: _PAR__14_d727d1b1_33a7_4221_8a8a_f520ef0]1.  Written employee personnel policy required.  An employer shall provide to an employee a copy of the employer's written employee personnel policy. The policy may be in the form of an employee handbook or in another form as determined by the employer. The policy must include a list of offenses for which an employee may be terminated pursuant to section 3702, subsection 3. The employer shall provide to the employee changes to the policy at least 7 days prior to the implementation of any change made by the employer.'
[bookmark: _INSTRUCTION__19569683_320e_402a_ba12_c7][bookmark: _PAR__15_ee7d1be1_9479_42c7_855c_9275ec6]Amend the bill in section 2 in c. 47 in §3701 in subsection 1 in the last line (page 1, line 12 in L.D.) by inserting after the following: "employment" the following: ', except that "cause" does not mean a layoff due to a reduction of operations at the employee's place of employment due to downsizing or restructuring, the seasonal nature of the employer or other economic conditions as determined by the employer'
[bookmark: _INSTRUCTION__ecb84c35_9f6c_4945_9bfd_e2][bookmark: _PAR__16_ab46a3c6_d352_4139_90bd_45b0502]Amend the bill in section 2 in c. 47 in §3701 in subsection 3 in the 2nd line (page 1, line 17 in L.D.) by striking out the following: "next"
[bookmark: _INSTRUCTION__a29d2aa3_f13a_41d0_87a8_6d][bookmark: _PAR__17_020395a4_dc86_4c6c_8c38_cb0e584]Amend the bill in section 2 in c. 47 by striking out all of §3702 (page 1, lines 21 to 27 in L.D.) and inserting the following:
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[bookmark: _PAR__19_e7d36dc9_6adc_4888_8ae2_1f2fdb4]Notwithstanding any provision of law to the contrary, an employer may not terminate the employment of an employee without cause.  An employer may terminate an employee for cause only if the employer has followed a progressive discipline policy in accordance with section 3703, except that an employer may proceed to immediate termination with notice as required under section 3703, subsection 2 in the following circumstances:
[bookmark: _PAGE__2_571e18ae_bb30_4687_bbe6_dfd48ee][bookmark: _PAR__2_3edd9de6_af02_4507_96bb_b65b77da]1.  Violation of state law.   The employee has violated any state law;
[bookmark: _PAR__3_feb4229e_36b2_40e3_926c_c8da2d03]2.  Judgment of employer.  The employee has committed an action that, in the judgment of the employer:
[bookmark: _PAR__4_9755bd21_4f20_47ee_a342_235000a1]A.  Endangers the safety or well-being of the employer, another employee or a customer;
[bookmark: _PAR__5_d533a537_c7e7_406e_81df_dcc7e11a]B.  Hinders the ability to operate the business under normal operating conditions; or
[bookmark: _PAR__6_e7309dee_48a7_401a_b12e_abf88b05]C.  May harm the reputation of the business in the community; or
[bookmark: _PAR__7_d706c5fe_d2e7_4438_9a0e_7c316412]3.  Violation of written policy.  The employee has committed an offense that is listed in a written policy provided to employees pursuant to section 600-A as an offense for which an employee may be terminated.'
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[bookmark: _PAR__12_2cbe521c_d4f2_4a9a_8944_b956f08]Initiative: Provides ongoing funds for 4 Labor and Safety Inspector positions and 2 Consumer Assistant Specialist positions and related All Other costs associated with the education, outreach and enforcement of the law that prohibits an employer from terminating the employment of an employee without cause.
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[bookmark: _INSTRUCTION__8b61f216_b0a3_4aee_b16c_80][bookmark: _PAR__15_e345c172_b3e0_4b3f_b546_d2dc9f5]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
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[bookmark: _PAR__17_327c5ab7_2668_427c_ad3e_b52d088]This amendment is the majority report of the committee.  This amendment clarifies that "cause" does not mean a layoff due to a reduction of operations at the employee's place of employment due to downsizing or restructuring, the seasonal nature of the employer or other economic conditions as determined by the employer.  This amendment allows an employer to immediately terminate an employee for an action that, in the judgment of the employer:
[bookmark: _PAR__18_29743710_b0c5_4bdf_b76d_353fcd0]1.  Has endangered the safety or well-being of the employer, an employee or a customer; 
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[bookmark: _PAGE__3_056f49ce_8edf_4c41_a9e1_ad075ea][bookmark: _PAR__2_86667de6_7de7_4846_afaa_4238ed5c]It allows an employer to terminate an employee for committing an offense that is listed in written employee personnel policies as an offense for which an employee may be terminated.  It also adds an appropriations and allocations section.
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