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An Act to Protect Employee Freedom of Speech
L.D. 
An Act to Protect Employee Freedom of Speech
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[bookmark: _STATUTE_NUMBER__f44d4a16_5fc0_4cf0_bbf3][bookmark: _STATUTE_P__3cc47b00_b0bd_4c9a_bd84_c32b][bookmark: _PAR__10_cd741e37_8285_4119_90d0_fe9761f][bookmark: _LINE__26_e32a5244_9ec9_453c_80f5_818bbb][bookmark: _STATUTE_CONTENT__c055c09c_e3c3_4638_b59][bookmark: _LINE__27_4e2ab30a_ee56_4b61_b7ae_41761d]B. As a means of inducing an employee to attend or participate in a meeting or receive or listen to a communication described in paragraph A; or
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[bookmark: _STATUTE_NUMBER__bc9dd76e_76dc_417c_b933][bookmark: _STATUTE_SS__e19c2226_c0e1_4bcf_ad8d_6e0][bookmark: _PAR__12_44b95d4f_b80c_446d_828a_e14fae5][bookmark: _LINE__30_ea4c10d3_9e9f_4142_84b6_62fa18][bookmark: _STATUTE_HEADNOTE__5976b614_2c89_4e63_86][bookmark: _STATUTE_CONTENT__ddb6a49a_008f_4033_bdb][bookmark: _LINE__31_88bc8bec_d78f_43bb_9828_4f6791][bookmark: _LINE__32_4560d439_c233_4831_8d69_14765a][bookmark: _LINE__33_0d91e077_9dcb_4efe_aa21_038d66][bookmark: _LINE__34_74029d64_f0a9_4d20_8d68_af6c1c][bookmark: _LINE__35_c3f720d9_8fc5_4507_ac6b_d1409c][bookmark: _LINE__36_2ddcf54c_3592_425d_a560_1d5e46][bookmark: _LINE__37_7b79c39f_9185_44c8_932e_a83f63][bookmark: _LINE__38_7d552a35_2e46_4c3a_8b74_17da1e]3. Enforcement. An aggrieved employee may bring a civil action to enforce this section no later than 90 days after the date of the alleged violation in the Superior Court for the county where the violation is alleged to have occurred or where the principal office of the employer is located. The court may award a prevailing employee all appropriate relief, including injunctive relief, reinstatement to the employee's former position or an equivalent position, back pay and reestablishment of any employee benefits, including seniority, to which the employee would otherwise have been eligible if the violation had not occurred and any other appropriate relief as considered necessary by the court. The court shall award a prevailing employee reasonable attorney's fees and costs.
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[bookmark: _PAR__6_2d91617d_71f3_4780_aa71_8c53fa99][bookmark: _LINE__12_da9cf06d_2380_4efb_929d_b423c9][bookmark: _LINE__13_1bb6ee0d_e15b_4a5e_b952_4df788][bookmark: _LINE__14_96886828_9a11_4c67_8024_c87149][bookmark: _LINE__15_74a5301a_c502_4440_b5c6_82489a][bookmark: _LINE__16_b213a951_06a9_45a1_91e9_19008c][bookmark: _LINE__17_86f4c689_9f39_443b_b5d2_6ff2ba][bookmark: _LINE__18_685ddf7f_27ea_418c_a9be_210f39]This bill prohibits an employer from discharging, disciplining or otherwise penalizing or threatening to discharge, discipline or otherwise penalize or taking any adverse employment action against an employee because the employee declines to attend or participate in an employer-sponsored meeting or declines to receive or listen to a communication from the employer if the meeting or communication is to communicate the opinion of the employer about religious or political matters. The bill provides an exemption for a religious employer.
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