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An Act to Protect Domestic Workers
L.D. 
An Act to Protect Domestic Workers
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[bookmark: _STATUTE_NUMBER__b21a2ee1_afa3_49c0_ab59][bookmark: _STATUTE_SS__8e4e3fc0_45b4_4437_9299_864][bookmark: _PAR__20_9f005102_c045_4547_91e8_97eaf18][bookmark: _LINE__37_7d8cd3fe_a61e_4783_9b98_1dd1dd][bookmark: _STATUTE_HEADNOTE__e6b45889_a4de_481f_a9][bookmark: _STATUTE_CONTENT__fe6c6ecc_81d0_4016_9d9][bookmark: _LINE__38_7cf9de68_248d_4b03_a2ca_cf1780]3.  Employment contract; limitations.  A written employment contract required by subsection 2 may not include:
[bookmark: _STATUTE_NUMBER__472709e3_24bd_4ed6_bd0d][bookmark: _STATUTE_P__9a7f3ab4_59c4_4d27_8c45_998a][bookmark: _PAR__21_50841cd5_6f23_4c0a_a9ea_deb2e8d][bookmark: _LINE__39_c2e2ee41_ae0f_458f_8091_263d75][bookmark: _STATUTE_CONTENT__0273644e_8b8c_4530_bd2][bookmark: _LINE__40_43f3edfc_f52f_415b_b769_89c5e2]A. A mandatory predispute arbitration agreement for claims made by a domestic worker against an employer regarding the local rights of the worker; or 
[bookmark: _STATUTE_NUMBER__af7952d3_fed3_4a58_ac9e][bookmark: _STATUTE_P__4fd75355_237a_42b4_9281_c900][bookmark: _PAGE__3_7c764bba_e97a_420c_86cf_099b7ea][bookmark: _PAR__1_7680f997_ed4b_4ce6_92ab_9aecc845][bookmark: _LINE__1_86ad9056_bb71_40b8_8462_51a59d0][bookmark: _STATUTE_CONTENT__e4f5676d_a63e_498d_893]B. A nondisclosure agreement clause or nondisparagement agreement. 
[bookmark: _STATUTE_NUMBER__eecfbdab_100c_4e08_b65d][bookmark: _STATUTE_SS__cc36e5dc_6887_4087_a774_958][bookmark: _PAR__2_0ef8541e_e925_4442_b85e_ec727868][bookmark: _LINE__2_021dfb73_9f77_4dfc_8f5d_04bdb4a][bookmark: _STATUTE_HEADNOTE__869eb81b_be50_42c8_b6][bookmark: _STATUTE_CONTENT__ceba2a5a_3882_45cf_a68][bookmark: _LINE__3_1a47c379_12d8_4d74_9795_0c3a5cc][bookmark: _LINE__4_4a9d3bc0_6203_4cee_b090_d6904fe]4.  Employer's due diligence.  An employer shall make reasonable efforts to determine the written language the domestic worker would prefer the employment contract required by subsection 2 be drafted in and to ensure the contract is written in that language. 
[bookmark: _STATUTE_NUMBER__d449babe_cd0c_4611_810d][bookmark: _STATUTE_SS__84056365_8d83_43ea_9462_b8d][bookmark: _PAR__3_cd4a6e10_0dba_446a_9160_9fc28171][bookmark: _LINE__5_10f76422_9a0e_4ad0_9ed7_b6bda15][bookmark: _STATUTE_HEADNOTE__802fa2bd_3a9c_4751_82][bookmark: _STATUTE_CONTENT__90d5faac_2224_4ddf_92c][bookmark: _LINE__6_9679d8fb_9d02_4f2f_98ec_18d98a6][bookmark: _LINE__7_d549c459_798b_45f1_ae27_c90e987][bookmark: _LINE__8_418f1c64_3db4_474a_aac5_e191cba][bookmark: _LINE__9_026dafd2_d735_46d0_835a_0a72aff]5.  Required resources available.  The bureau shall make available model employment contracts that comply with this section in the languages most commonly spoken in the State.  If used for employment services, a referral or employment agency shall provide domestic workers and employers with information pertaining to the employment contract requirements under this section. 
[bookmark: _STATUTE_NUMBER__80020ba9_d8fd_4dec_a5f8][bookmark: _STATUTE_SS__00df42f5_5394_4987_8ae3_b23][bookmark: _PAR__4_118d555e_972f_4677_9d72_4c03e4ae][bookmark: _LINE__10_78f17c9d_d2e3_43c2_b229_9c4ca7][bookmark: _STATUTE_HEADNOTE__35c0ca16_9d12_4a21_bb][bookmark: _STATUTE_CONTENT__9055d258_63a0_4979_ba5][bookmark: _LINE__11_cde3151e_c584_4030_9755_ae6c79]6.  Enforcement and violations.  Enforcement of this section is in accordance with this subsection.
[bookmark: _STATUTE_NUMBER__48ebfb47_5cac_4564_929f][bookmark: _STATUTE_P__3eeb56c8_46ca_47e0_8dc4_099c][bookmark: _PAR__5_4ee631d2_ec00_4043_9dc2_c4992fb0][bookmark: _LINE__12_309e9b64_7b3a_4c07_bf12_e97786][bookmark: _STATUTE_CONTENT__8ffe62fc_8120_419a_9c5][bookmark: _LINE__13_a77d7d13_1e82_458f_bce8_00614c][bookmark: _LINE__14_5ef591f1_c17a_48ed_bff3_9a7249][bookmark: _LINE__15_d2f6da41_42ed_46f3_93ec_f4c30c][bookmark: _LINE__16_27a4cf3e_e47f_4583_9925_08d0be][bookmark: _LINE__17_c922aa3f_e028_4b13_8410_ca6f48][bookmark: _LINE__18_1cf6f99a_4ed6_4018_9f87_cf4a22][bookmark: _LINE__19_7f30c13f_0fe7_471a_ae08_74707d][bookmark: _LINE__20_fda32ca0_a1fd_4661_8ad0_640310]A. An employer who violates this section commits a civil violation for which a fine of not less than $100 nor more than $1,000 for each violation, payable to the State, may be adjudged.  Each day that the violation remains uncorrected following notice to the employer may be counted as a separate offense.  The bureau may direct an employer to correct any violations in a manner and within a time frame that the bureau determines appropriate to ensure compliance with the rules or to protect the public health.  Failure to correct violations within a time frame established by the bureau constitutes a separate offense.  The Attorney General may seek to enjoin further violation of this section, in addition to any other remedy, on a violation that was not corrected.
[bookmark: _STATUTE_NUMBER__27df10ca_3bc0_4790_bef7][bookmark: _STATUTE_P__03b17fcd_5572_4250_b19b_ab12][bookmark: _PAR__6_e47b7316_8118_4419_a8c4_3e3cdb6d][bookmark: _LINE__21_7b5f29aa_4671_40cb_83fb_1a8937][bookmark: _STATUTE_CONTENT__81c96e11_0be6_4f5d_adc][bookmark: _LINE__22_caf3a3f1_979c_4488_99f1_6f574f][bookmark: _LINE__23_804f4fb7_234e_47f5_a766_c4b981][bookmark: _LINE__24_3910988a_80ee_4315_a5de_8c2270][bookmark: _LINE__25_f6c00d81_9e58_4cb5_9d4a_e1e64d][bookmark: _LINE__26_15db92bb_e290_4a41_9960_10d2ec]B. A civil action may be brought against an employer by any person aggrieved by a violation of this section.  If the court finds that the employer violated this section, it may award damages of not less than $100 nor more than $1,000 per plaintiff per violation.  In determining the amount of damages to be awarded, the court is authorized to consider whether an attempt was made to resolve the issues in dispute before resorting to litigation.
[bookmark: _BILL_SECTION_HEADER__142a2056_af48_4f08][bookmark: _BILL_SECTION__918b4fd1_4e5f_446c_85ac_1][bookmark: _PAR__7_d0cbe484_29b6_46f7_8932_4c2ea756][bookmark: _LINE__27_fe95053e_5e9f_41d7_af63_4783c9][bookmark: _BILL_SECTION_NUMBER__9e409861_738f_4bec]Sec. 3.  26 MRSA §601-A is enacted to read:
[bookmark: _STATUTE_S__da9fbe07_c651_4fcf_8282_1bec][bookmark: _PAR__8_eeea0331_7eb1_4726_8e2e_d1094484][bookmark: _LINE__28_c34355d7_9b84_4e28_9af4_4d5d4b][bookmark: _PROCESSED_CHANGE__5bb12a24_b0ad_447d_b1][bookmark: _STATUTE_NUMBER__a702447d_c3a7_480c_aa4c][bookmark: _STATUTE_HEADNOTE__6d0881ef_d44c_4020_82]§601-A.  Domestic worker rest breaks
[bookmark: _STATUTE_NUMBER__b2f6a08e_ff58_4686_80cf][bookmark: _STATUTE_SS__bdc113a8_3482_482c_aa97_703][bookmark: _PAR__9_ceb51c18_d7fb_4b7a_90af_dc482373][bookmark: _LINE__29_6813a9f0_c733_4efe_a188_7c74e6][bookmark: _STATUTE_HEADNOTE__c443b61a_5f09_4202_87][bookmark: _STATUTE_CONTENT__647bae48_5992_4adc_b2f][bookmark: _LINE__30_e52e225e_d867_48b2_96a2_f26f41][bookmark: _LINE__31_665175be_a635_4174_890a_4482d0]1.  Requirement.  Except as provided in subsection 2, an employer shall allow a domestic worker, as defined in section 590, subsection 1, an uninterrupted paid rest period of not less than 10 minutes for each 4 consecutive hours worked. 
[bookmark: _STATUTE_NUMBER__a6fb1b68_7919_4386_a2d1][bookmark: _STATUTE_SS__b2f9daca_1da6_48bf_8dae_5c3][bookmark: _PAR__10_5c146bdf_dbd2_4953_927b_e105671][bookmark: _LINE__32_6538c1bd_de89_4a3b_813e_c67901][bookmark: _STATUTE_HEADNOTE__600071eb_ae83_4406_a1][bookmark: _STATUTE_CONTENT__6d073291_9281_4fd6_bdd][bookmark: _LINE__33_77d2c57e_30ca_4fab_81c1_c46fc8][bookmark: _LINE__34_17dd17ee_db7f_4735_beb3_34415b][bookmark: _LINE__35_16e58ecd_f469_4234_b130_b3d2c8][bookmark: _LINE__36_643137a0_afbf_4cdb_a9ff_1bef41][bookmark: _LINE__37_0eaccc24_8352_4164_9ac8_8b301f]2.  Exceptions.  An employer is exempt from providing a domestic worker the rest period required by subsection 1 if the nature of work requires the domestic worker to be present at all times, including, but not limited to, child care services and caretaking services for individuals who are sick, convalescing, elderly or disabled.  If an employer is exempted from providing a domestic worker a rest period under subsection 1, the employer shall instead: 
[bookmark: _STATUTE_NUMBER__fc1249ad_49ba_4e4d_9ec2][bookmark: _STATUTE_P__249514fe_99b2_4fe5_8d4b_5602][bookmark: _PAR__11_d754d65a_9dc1_46b0_87e7_321f952][bookmark: _LINE__38_d39f640c_9583_4aee_8848_c007fb][bookmark: _STATUTE_CONTENT__6f990bb3_1e42_4a56_a21][bookmark: _LINE__39_8852e0e9_8c89_4a84_8a0e_b172c7][bookmark: _LINE__40_9854e370_d1b4_4ab4_9c98_1b00a6]A. Authorize the domestic worker to have an uninterrupted paid 30 minute meal break after more than 5 consecutive hours worked.  The rate of pay must be the regular rate of pay of the domestic worker; and 
[bookmark: _STATUTE_NUMBER__4a424276_c4e8_4451_9a11][bookmark: _STATUTE_P__67031292_e1c9_4965_b6dd_9f4c][bookmark: _PAR__12_6b103880_0c49_4799_ab05_a43e287][bookmark: _LINE__41_92ff5abd_4752_4987_9e46_e45f93][bookmark: _STATUTE_CONTENT__2ab05bb5_21d0_41b4_8f1][bookmark: _LINE__42_818b0d78_2bbf_4e46_bd77_54c7bf][bookmark: _PAGE_SPLIT__7752b4c8_5662_4262_8105_982][bookmark: _PAGE__4_98e6f32c_83f8_4a66_8323_1b4f0c1][bookmark: _PAR__1_3bc7639a_e816_412c_8b0c_b7f5155e][bookmark: _LINE__1_4fe80684_f775_4a24_9bf0_678513e][bookmark: _LINE__2_aec111cf_8f8c_41ba_9088_12ddaf6]B. Allow, to the extent possible, the domestic worker to engage in personal activities, such as resting, eating a meal, drinking a beverage, making a personal call or engaging in other personal activities, during the permitted meal break or rest periods under this section.
[bookmark: _STATUTE_CONTENT__fe307752_7296_4d9d_832][bookmark: _STATUTE_P__2eeab48b_ad73_4a1e_89ca_902e][bookmark: _PAR__2_fdd9589e_e6bd_4ef8_b147_2cf1e790][bookmark: _LINE__3_28d851c5_e759_43a7_aafa_0dfe9fc][bookmark: _LINE__4_0bfd1259_915d_49e2_9d42_542a6c8]An employer may not impede or discourage a domestic worker from taking meal break or rest periods under this section. 
[bookmark: _BILL_SECTION_HEADER__58adc97b_bfcc_44c3][bookmark: _BILL_SECTION__16149515_c9dd_4171_88af_7][bookmark: _PAR__3_dcb17e0c_3ceb_4151_975f_583ca778][bookmark: _LINE__5_049461a3_44f4_41ed_8b37_c32cf9e][bookmark: _BILL_SECTION_NUMBER__4793004e_6b08_4518]Sec. 4.  26 MRSA §603, sub-§1, ¶C is enacted to read:
[bookmark: _STATUTE_NUMBER__7250d3a0_79bd_4c56_b578][bookmark: _STATUTE_P__05b468d8_b55a_4860_ab16_2a1e][bookmark: _PAR__4_bd89d531_6f43_471d_95dd_f36fa82d][bookmark: _LINE__6_623bfa67_33d5_4fb6_a7e1_e34335a][bookmark: _PROCESSED_CHANGE__8dc15525_b1bb_4ac8_ab][bookmark: _STATUTE_CONTENT__0ddda370_9635_438a_a51]C.  "Domestic worker" has the same meaning as in section 590, subsection 1.
[bookmark: _BILL_SECTION_HEADER__7af5029a_5b9d_416e][bookmark: _BILL_SECTION__8276d419_d8b9_45fa_84f5_8][bookmark: _PAR__5_2a93f32a_a7ef_41da_bad5_c600f9ea][bookmark: _LINE__7_8444bbc0_3318_4b8e_9ba3_16c1852][bookmark: _BILL_SECTION_NUMBER__ff496adb_1b3b_4e99]Sec. 5.  26 MRSA §603, sub-§2-A is enacted to read:
[bookmark: _STATUTE_NUMBER__944029b2_93a1_4cee_9d12][bookmark: _STATUTE_SS__6d7ecd91_68fb_4b20_a5b8_1fa][bookmark: _PAR__6_87cafa2f_99ba_4be9_b54c_2480b554][bookmark: _LINE__8_b09bd14a_5121_464b_b6e9_3987fa1][bookmark: _PROCESSED_CHANGE__8ef2cc2a_59ac_4a88_ad][bookmark: _STATUTE_HEADNOTE__9d6c39c9_157b_4f60_a6][bookmark: _STATUTE_CONTENT__438b4639_6aaa_4638_869][bookmark: _LINE__9_34e7ae8d_8d3e_410f_b92f_877e153][bookmark: _LINE__10_59c82842_e363_4aa8_bcc8_1b0076]2-A.  Domestic workers.  An employer may not require a domestic worker to work more than 10 hours of overtime in any 2-week period.  An employer shall provide a domestic worker with at least 24 consecutive hours of rest in a 7-day period.
[bookmark: _BILL_SECTION_HEADER__1e4f186e_a47c_459d][bookmark: _BILL_SECTION__f21ef909_6417_4864_a8cb_5][bookmark: _PAR__7_17a67f45_5992_492f_8a92_d276a057][bookmark: _LINE__11_63e9edea_75ea_490c_aa60_40f76c][bookmark: _BILL_SECTION_NUMBER__66db42e0_a4e2_4564][bookmark: _LINE__12_d7e93613_d1ba_40ff_ab64_99ebdf]Sec. 6.  26 MRSA §603, sub-§5, as enacted by PL 2001, c. 401, §1, is amended to read:
[bookmark: _STATUTE_NUMBER__654ad359_7b69_4915_a53f][bookmark: _STATUTE_SS__a6357b79_81e1_4a62_a235_da9][bookmark: _PAR__8_de01d437_6377_4701_a940_96688998][bookmark: _LINE__13_f26d9c09_5d59_4b97_93ab_7cee2a][bookmark: _STATUTE_HEADNOTE__e3f31544_de1c_43d0_ae][bookmark: _PROCESSED_CHANGE__7aea20ed_efb8_4716_ae][bookmark: _STATUTE_CONTENT__05191975_d9f3_4c18_ba9][bookmark: _CROSS_REFERENCE__27479d92_206c_4225_852][bookmark: _PROCESSED_CHANGE__cadbd85d_d2de_44a7_b6][bookmark: _LINE__14_d39df208_2ff8_466b_8da8_81e7df][bookmark: _PROCESSED_CHANGE__57ddb042_0dfe_4112_9a][bookmark: _PROCESSED_CHANGE__97e9d87f_4928_48c2_94][bookmark: _PROCESSED_CHANGE__141f8bf2_7f06_4375_b3][bookmark: _LINE__15_cf253004_bf2c_45ef_8924_12414f][bookmark: _LINE__16_af4bd59d_a332_4dd9_8d07_f59b5c][bookmark: _LINE__17_f3e8df60_ad6e_4622_87e8_fbd32e][bookmark: _PROCESSED_CHANGE__2668b480_16b2_48fb_a8][bookmark: _LINE__18_c33ff472_c7b7_488d_8f42_219627][bookmark: _LINE__19_bb1736ba_b320_4b4b_a727_7fade5]5.  Exception for nurse and domestic worker.  Notwithstanding subsection subsections 2 and 2-A, a nurse or domestic worker may not be disciplined for refusing to work more than 12 consecutive hours.  A nurse may be disciplined for refusing mandatory overtime in the case of an unforeseen emergent circumstance when overtime is required as a last resort to ensure patient safety.  Any nurse or domestic worker who is mandated to work more than 12 consecutive hours, as permitted by this section, must be allowed at least 10 consecutive hours of off-duty time immediately following the worked overtime.
[bookmark: _STATUTE_CONTENT__7d7af7f5_7b9b_4178_aa2][bookmark: _STATUTE_P__6c9efd0a_a46e_4132_b31c_dfa3][bookmark: _PAR__9_eb268882_afab_466b_b75d_a8c67ca7][bookmark: _LINE__20_037481b5_5c9b_4304_8124_b58f3e][bookmark: _CROSS_REFERENCE__a485fc69_321a_4c0d_a90][bookmark: _LINE__21_35934f0d_7851_4236_9ffa_77c499][bookmark: _CROSS_REFERENCE__e3931d99_0799_41ab_b13]This subsection does not apply to overtime for performance of services described in subsection 3, paragraph A or C.
[bookmark: _BILL_SECTION_HEADER__d05b7f19_e804_4d98][bookmark: _BILL_SECTION__e391a8d5_dd6d_474f_b6c9_0][bookmark: _PAR__10_b28c6c74_2abe_45dc_aabb_6ce77ac][bookmark: _LINE__22_faf104c3_be5b_45f7_b527_58aecb][bookmark: _BILL_SECTION_NUMBER__2bfa03e1_f554_49e6]Sec. 7.  26 MRSA §620-A is enacted to read:
[bookmark: _STATUTE_S__f6cc4792_12b1_4408_a5e1_0654][bookmark: _PAR__11_0e8ad958_3c8e_4b3e_ac45_6c4467f][bookmark: _LINE__23_5376759d_1fac_4cf1_9a0b_caec62][bookmark: _PROCESSED_CHANGE__7ffc15fe_084e_4013_b5][bookmark: _STATUTE_NUMBER__756c8027_f331_4cc2_82ba][bookmark: _STATUTE_HEADNOTE__bf8beceb_4eda_42eb_b5]§620-A.  Domestic workers concerted activity
[bookmark: _STATUTE_P__ab0473e4_8aa5_494e_bfd4_dd7e][bookmark: _STATUTE_CONTENT__3cc26d32_3ed6_433e_b6f][bookmark: _PAR__12_70315578_7736_4a89_9662_675648d][bookmark: _LINE__24_80212834_e469_453a_a849_1c2caf][bookmark: _LINE__25_54172282_7119_43c0_9dd1_897238][bookmark: _LINE__26_fc0997dc_ecba_498a_8f7d_cb5955][bookmark: _LINE__27_3f2521fc_297f_4b42_a471_a91244][bookmark: _LINE__28_f7633948_fa02_4f5b_a5ed_6d47ab]Notwithstanding any provision of law to the contrary, domestic workers, as defined in section 590, subsection 1, have the right to self-organization, to form, join or assist labor organizations, to bargain collectively through representatives of their own choosing and to engage in other concerted activities for the purpose of collective bargaining or other mutual aid or protection and have the right to refrain from such activities.
[bookmark: _BILL_SECTION_HEADER__2ad3d062_b114_4a10][bookmark: _BILL_SECTION__3006d24a_80be_4557_b3aa_0][bookmark: _PAR__13_890abdb3_64cc_4c05_83fb_7322bd1][bookmark: _LINE__29_94e033fb_9660_42fc_abd5_d5acfa][bookmark: _BILL_SECTION_NUMBER__2b4624ff_151a_4d45]Sec. 8.  26 MRSA §625-C is enacted to read:
[bookmark: _STATUTE_S__c9358ad7_94a7_42ba_ba40_c46a][bookmark: _PAR__14_5676cce3_797a_4915_99e4_f4ac715][bookmark: _LINE__30_9188605f_65e6_4359_ba3f_4d88c9][bookmark: _PROCESSED_CHANGE__36f49ff3_224e_45b3_8e][bookmark: _STATUTE_NUMBER__6debf577_cd58_4070_b0aa][bookmark: _STATUTE_HEADNOTE__44abacf9_2899_4914_a1]§625-C.  Notice provided to domestic workers
[bookmark: _STATUTE_P__b433fc96_b687_4e5d_baeb_8f2e][bookmark: _STATUTE_CONTENT__a1f2617d_db90_4efd_949][bookmark: _PAR__15_eed4ba09_9a78_4b74_a295_c2fb9f2][bookmark: _LINE__31_ef576f1c_dafc_45fc_8dea_e83c2e][bookmark: _LINE__32_d5f59c61_f8fc_4dee_b987_2befe0]A domestic worker, as defined in section 590, subsection 1, must be provided by the worker's employer with 30 days' notice prior to dismissal.
[bookmark: _STATUTE_CONTENT__940b16cc_46ed_4be4_883][bookmark: _STATUTE_P__90e33ccc_91ae_44a3_8472_a044][bookmark: _PAR__16_66b8bc6a_4329_4ee5_ae06_2ffe504][bookmark: _LINE__33_4fa84cbc_8804_4e56_b198_91890f][bookmark: _LINE__34_0057802e_4151_4458_84e8_420387][bookmark: _LINE__35_ee121af1_b5f1_40bc_9f76_3494ad]Each day of a notice period fewer than the required 30 days constitutes a separate violation for the purposes of section 626-A.  The wages that would have been earned on each such day constitute unpaid wages for the purpose of section 626-A.
[bookmark: _BILL_SECTION_HEADER__21e0f0b1_f511_48a3][bookmark: _BILL_SECTION__c4d30ff6_8ff8_4e10_88af_c][bookmark: _PAR__17_e117f57f_20de_4204_aeb1_9e2e7a0][bookmark: _LINE__36_a0a15e78_c3b7_4323_bd93_33d6d8][bookmark: _BILL_SECTION_NUMBER__814b5d2b_72b1_441e][bookmark: _LINE__37_74c543ad_a17a_4eb3_9e43_98f8d3]Sec. 9.  26 MRSA §626-A, first ¶, as amended by PL 2021, c. 404, §2, is further amended to read:
[bookmark: _STATUTE_CONTENT__1eedb226_7e58_434a_ace][bookmark: _STATUTE_P__c5a72d5a_94fc_4352_a757_6934][bookmark: _PAR__18_d3d0772e_6710_4482_a3b0_5d27b88][bookmark: _LINE__38_2eac4e85_be0e_4661_82f9_e2e3ac][bookmark: _CROSS_REFERENCE__620b9eaf_62be_430d_bc5][bookmark: _CROSS_REFERENCE__cbe2a6dc_0ab7_43dc_ac5][bookmark: _CROSS_REFERENCE__62ce9dc3_a168_4c9e_ae2][bookmark: _CROSS_REFERENCE__5ffdf6e0_ffa2_4407_ae1][bookmark: _LINE__39_9e169808_f662_49de_a8af_88df5c][bookmark: _PROCESSED_CHANGE__255dc364_8c3e_4e1f_b6][bookmark: _CROSS_REFERENCE__4c06e157_c459_4c0b_82e][bookmark: _CROSS_REFERENCE__619e5e4b_8abf_494f_96c][bookmark: _CROSS_REFERENCE__4d7ffedf_7cdc_4846_abf][bookmark: _CROSS_REFERENCE__2f81286a_c856_4a3e_b71][bookmark: _LINE__40_dc781e9d_617a_434d_acef_9c4cdc]Whoever violates any of the provisions of section 600‑A, sections 621‑A to 623 or section 625-C, 626, 628, 628‑A, 629 or 629‑B is subject to a forfeiture of not less than $100 nor more than $500 for each violation.
[bookmark: _BILL_SECTION_HEADER__d9960cdd_e503_4634][bookmark: _BILL_SECTION__5cae476d_e904_4ec9_b393_1][bookmark: _PAGE__5_12cd1183_ba87_4b81_a6ec_eecd003][bookmark: _PAR__1_6ec97182_b4e1_4215_a613_025db82a][bookmark: _LINE__1_bbd01958_3093_456b_93ec_bf87818][bookmark: _BILL_SECTION_NUMBER__7f6b9d9e_de46_4cc0]Sec. 10.  26 MRSA §637, sub-§1, ¶D is enacted to read:
[bookmark: _STATUTE_NUMBER__96f616a1_0697_41ad_a1e5][bookmark: _STATUTE_P__f6925d8f_8d61_48a1_b9a0_7cb0][bookmark: _PAR__2_ad58962c_901c_49c7_a38b_c4a7dca2][bookmark: _LINE__2_dbb3bc36_a01e_4198_ab0a_4f626b0][bookmark: _PROCESSED_CHANGE__c9aba397_1784_4e9d_9d][bookmark: _STATUTE_CONTENT__70fb5ab1_c60f_4220_aca]D.  "Domestic worker" has the same meaning as in section 590, subsection 1.
[bookmark: _BILL_SECTION_HEADER__9a7363f6_71b5_4858][bookmark: _BILL_SECTION__a258b2bc_b0ed_4fa7_9017_c][bookmark: _PAR__3_5a5a343f_540c_415a_b3b6_12251092][bookmark: _LINE__3_91ff832b_2dcd_41a9_998b_b0bfab7][bookmark: _BILL_SECTION_NUMBER__8ae06b46_2e3b_4535][bookmark: _LINE__4_4b4a3b90_e111_4673_945b_c46ec0c]Sec. 11.  26 MRSA §637, sub-§2, as enacted by PL 2019, c. 156, §3 and affected by §4, is amended to read:
[bookmark: _STATUTE_NUMBER__cde060c2_906f_429c_bbb4][bookmark: _STATUTE_SS__9b8157f0_c733_4b12_bb67_fab][bookmark: _PAR__4_bc5172de_2b78_4a40_a3a0_4cf7b3e5][bookmark: _LINE__5_ec7ee7fe_c8b7_4255_a8d3_41dd6db][bookmark: _STATUTE_HEADNOTE__4e779af4_c8cc_42aa_a4][bookmark: _STATUTE_CONTENT__bdafe416_1e91_40e1_a8e][bookmark: _PROCESSED_CHANGE__6109e616_6811_4353_98][bookmark: _LINE__6_d36235c9_770d_4751_a736_96c635e][bookmark: _LINE__7_75d59d52_0413_4317_aea5_820777d][bookmark: _LINE__8_a2521bca_bb53_4424_ae55_2444337]2.  Earned paid leave.  An employer that employs more than 10 employees, or at least one domestic worker, in the usual and regular course of business for more than 120 days in any calendar year shall permit each employee to earn paid leave based on the employee's base pay as provided in this section.
[bookmark: _BILL_SECTION_HEADER__0c63bdfc_a010_42ff][bookmark: _BILL_SECTION__18751e4f_437c_4f8a_bb45_a][bookmark: _PAR__5_231a657f_1e96_4c60_a1a1_5517f31f][bookmark: _LINE__9_69f27ee1_7154_4cd6_b9c4_99c3ac7][bookmark: _BILL_SECTION_NUMBER__1977bd2d_c213_4eb1]Sec. 12.  26 MRSA §664, §3-A is enacted to read:
[bookmark: _STATUTE_S__60490d5d_3b9d_4f69_8117_594a][bookmark: _PAR__6_9528461c_2e91_46f0_b948_458d2650][bookmark: _LINE__10_5af39331_f684_4e05_8b25_c21d8b][bookmark: _PROCESSED_CHANGE__bb12833c_7321_40ce_ae][bookmark: _STATUTE_NUMBER__9d9f8344_83ec_45a2_9899][bookmark: _STATUTE_HEADNOTE__364496d6_5566_4b3f_82]§3-A.  Domestic workers unsociable hours
[bookmark: _STATUTE_CONTENT__6adabbaf_5b22_40b2_b87][bookmark: _STATUTE_P__075c86ae_2eab_462e_ad09_e9c7][bookmark: _PAR__7_37de88b9_d8b0_4c00_8012_9d4ccee3][bookmark: _LINE__11_cfd4b7ab_19eb_4196_bd60_05d9fa][bookmark: _LINE__12_c4779fd8_e597_47b0_bf17_cde870][bookmark: _LINE__13_eae0c56b_40d7_43a5_beb5_0cf341][bookmark: _LINE__14_66b8d866_0e32_4ac6_ba1b_cc276a][bookmark: _LINE__15_1ffc35ca_617b_46d8_a438_2064e3][bookmark: _LINE__16_445c12ef_d3e7_4f43_bbd7_c0abe1][bookmark: _LINE__17_c83296d6_4b94_45fc_a6d1_547ffa]An employer may not require a domestic worker, as defined in section 590, subsection 1, to work between the hours of 10 p.m. and 6 a.m. unless 1 1/2 times the regular rate of pay of the worker is paid for all hours actually worked during the hours of 10 p.m. to 6 a.m.  The regular rate of pay of the worker includes all earnings, bonuses, commissions and other compensation that is paid or due based on actual work performed and does not include any sums excluded from the definition of "regular rate" under the federal Fair Labor Standards Act of 1938, 29 United States Code, Section 207(e).
[bookmark: _BILL_SECTION_HEADER__a455aabf_d645_44bd][bookmark: _BILL_SECTION__eeff3f07_3c9c_4bfd_9bea_e][bookmark: _PAR__8_5cf5221b_d252_48ae_8d07_27006561][bookmark: _LINE__18_6623f4b0_ded2_4832_979a_aec839][bookmark: _BILL_SECTION_NUMBER__e5563827_c24f_4b36][bookmark: _LINE__19_94d1ebdb_37b6_49cc_80a7_9c7102]Sec. 13.  26 MRSA §807, sub-§3, as amended by PL 2017, c. 162, §2, is further amended to read:
[bookmark: _STATUTE_NUMBER__28d89caf_decd_46c3_bbe7][bookmark: _STATUTE_SS__6b05f81a_6bad_460f_8712_3f8][bookmark: _PAR__9_dfed3ef7_a1b1_4bc6_b1f6_66d421b9][bookmark: _LINE__20_fde7a1a3_7eaa_4c6f_982c_20e112][bookmark: _STATUTE_HEADNOTE__4059c72a_4be6_4eb7_a7][bookmark: _STATUTE_CONTENT__d31efb80_73d4_4ee0_9ed][bookmark: _PROCESSED_CHANGE__f7e0911e_6ac5_4f96_90][bookmark: _PROCESSED_CHANGE__cb67489f_d048_4d46_98][bookmark: _LINE__21_06db133c_b64d_4fca_9baa_ecfc6d][bookmark: _LINE__22_8f0d7c80_52e1_4a68_be41_c5c98f][bookmark: _LINE__23_80534013_3266_4adc_93ac_978435][bookmark: _LINE__24_60a9af4e_7097_4367_9803_0a998b][bookmark: _LINE__25_35a00d0a_8c36_4ba4_ade3_a4edc0][bookmark: _LINE__26_ef8390bf_ddf8_438c_af7f_17879a][bookmark: _LINE__27_b2477cae_fe6c_4849_ba3c_3f6385][bookmark: _LINE__28_95d6322d_1460_4557_ab94_995a43][bookmark: _LINE__29_e1b1387e_a3cd_413a_a0e3_eb41c9][bookmark: _LINE__30_d1360fa1_930f_4da7_b7a4_ffa9c1][bookmark: _CROSS_REFERENCE__4ac25aef_527e_4b77_aa0][bookmark: _LINE__31_6d4ffbd7_e7fe_41cf_99ea_038d67][bookmark: _LINE__32_c5816828_0e8f_454a_9650_7ea7eb][bookmark: _LINE__33_3d294d24_b3e1_4965_afec_b6a1f9][bookmark: _LINE__34_5b6751d4_b904_46dd_bc53_92c441][bookmark: _LINE__35_88ad5e12_7f62_4fd3_99bc_9113fe]3.  Education and training.  In workplaces with 15 or more employees, and in workplaces employing any number of domestic workers, as defined in section 590, subsection 1, employers shall conduct an education and training program for all new employees within one year of commencement of employment.  Training provided under this subsection must include the illegality of sexual harassment; the definition of sexual harassment under state and federal laws and federal regulations, including the Maine Human Rights Act and the Civil Rights Act of 1964, 42 United States Code, Title VII, Sections 2000e to 2000e-17; a description of sexual harassment, utilizing examples; the internal complaint process available to the employee; the legal recourse and complaint process available through the commission; directions on how to contact the commission; and the protection against retaliation as provided under Title 5, section 4553, subsection 10, paragraph D.  Employers shall conduct additional training for supervisory and managerial employees within one year of commencement of employment that includes, at a minimum, the specific responsibilities of supervisory and managerial employees and methods that these employees must take to ensure immediate and appropriate corrective action in addressing sexual harassment complaints.
[bookmark: _STATUTE_CONTENT__158b1c7b_1827_44bb_9af][bookmark: _STATUTE_P__48eba2cb_dfea_4402_9b7f_41f5][bookmark: _PAR__10_70208148_3ac8_427c_b1d1_984e313][bookmark: _LINE__36_88a8bfc5_98a6_45d7_964d_fbcd21][bookmark: _LINE__37_dcdf9843_5dcd_4f7b_89c7_7f263b][bookmark: _LINE__38_6104c227_a609_4f3e_9500_cf0196][bookmark: _LINE__39_a5b0c959_16f8_476b_951f_881a7c]Education and training programs conducted under this subsection by the State, a county or a municipality for its public safety personnel, including, but not limited to, law enforcement personnel, corrections personnel and firefighters, may be used to meet training and education requirements mandated by any other law, rule or other official requirement.
[bookmark: _SUMMARY__a577cbf2_789c_4672_86e2_533213][bookmark: _PAR__11_9710969d_a3c7_4a32_ad11_04a65eb][bookmark: _LINE__40_6b3a3087_12e3_4c63_9633_bc6768]SUMMARY
[bookmark: _PAR__12_b9c89ea7_b8a1_4fc9_a5c8_6384729][bookmark: _LINE__41_6d6eb42a_caba_4ded_8b40_f40e65][bookmark: _LINE__42_27240687_7b23_4579_a885_44d25d][bookmark: _PAGE_SPLIT__888a4cb7_1167_4617_b2c8_8e9][bookmark: _PAGE__6_83115cb3_b40f_4b48_8c99_89d7d2c][bookmark: _PAR__1_ed77a366_6a36_4b3c_8932_2d1ddc3e][bookmark: _LINE__1_198340ea_41fc_4193_933b_b60efb0][bookmark: _LINE__2_29e3371e_6799_4044_bd09_81751d8][bookmark: _LINE__3_69588d0d_e724_423e_ac88_ec10803][bookmark: _LINE__4_93d3cc05_571f_4c89_a76d_52f53c9]This bill establishes occupational health and safety standards for domestic workers by directing the Department of Labor, Bureau of Labor Standards to adopt rules regulating the employment of domestic workers, requiring employers and employees to sign an employment contract and stipulating the rest breaks required for domestic workers and limitations on work hours.  The bill also establishes penalties and enforcement for violations of these provisions.
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