132nd Maine Legislature
An Act to Allow Employees Covered Under the Maine Retirement Savings Program to Elect to Enroll and Unenroll in a Payroll Deduction for an Individual Retirement Account
L.D. 
An Act to Allow Employees Covered Under the Maine Retirement Savings Program to Elect to Enroll and Unenroll in a Payroll Deduction for an Individual Retirement Account
[bookmark: _ENACTING_CLAUSE__b7791b9f_c335_4986_bc8][bookmark: _DOC_BODY__0b222074_ee01_4cdb_b9d9_335ae][bookmark: _DOC_BODY_CONTAINER__988f7ce9_e2b4_4183_][bookmark: _PAGE__1_a2998e43_1111_4198_9839_98224db][bookmark: _PAR__1_51eeb0c5_34a2_4eb6_90c5_431b91e3][bookmark: _LINE__1_828ffe34_0dcc_4441_ba93_a724f52]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__c9040879_0de5_43cb][bookmark: _BILL_SECTION__b417ecca_745e_4460_aa69_d][bookmark: _DOC_BODY_CONTENT__73a9efd0_0a70_47cd_96][bookmark: _PAR__2_00871dcc_3092_461c_9837_eb393abd][bookmark: _LINE__2_bbf70bfa_b036_42ce_9c44_23e2e8d][bookmark: _BILL_SECTION_NUMBER__704c3e94_f88c_4f4c][bookmark: _LINE__3_347673d7_cd3b_410c_8f57_24130e8]Sec. 1.  5 MRSA §173, sub-§2, ¶B, as enacted by PL 2021, c. 356, §1, is amended to read:
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[bookmark: _STATUTE_NUMBER__12689f8d_65e0_4dbd_9071][bookmark: _STATUTE_P__bc53c8a3_93de_45fd_a895_4954][bookmark: _PAR__5_0b7c1e31_13fa_4c78_a037_bb57a2b4][bookmark: _LINE__15_a741c2e5_0bfb_4575_8399_f6e953][bookmark: _STATUTE_CONTENT__5cc3c74d_1c94_4f92_b2b][bookmark: _LINE__16_92cb715c_8d90_4889_9f50_ad2ef4][bookmark: _PROCESSED_CHANGE__f1277079_4dc5_455c_bd][bookmark: _LINE__17_0ee3617b_947b_4723_9ef9_3a7137][bookmark: _PROCESSED_CHANGE__1dfbe9c4_6d29_4d45_8f][bookmark: _LINE__18_022c8b64_9bca_48fe_bf24_d93f6d][bookmark: _PROCESSED_CHANGE__16d61de3_c76b_44c6_83][bookmark: _LINE__19_9e7facdc_c816_4292_8e84_5bdf91][bookmark: _LINE__20_c5346dd2_3c1d_48b9_b16d_9cfa0e][bookmark: _LINE__21_cf69ac1c_4ad8_4b81_bef3_06d855][bookmark: _LINE__22_6c2dd2bb_e9db_46e5_95e7_8350e8][bookmark: _LINE__23_62f3c1f4_5e9f_44f2_a1a0_382db0]D.  Provide that, unless otherwise specified by the covered employee, a covered employee who elects to enroll in the program must automatically initially contribute 5% of the covered employee's salary or wages to the program and may elect to opt out of unenroll from the program at any time or contribute at any higher or lower rate, expressed as a percentage of salary or wages, or, if the board in its discretion permits, expressed as a flat dollar amount, subject in all cases to the IRA contribution and income eligibility limits applicable under the Internal Revenue Code at no additional charge. The board is authorized to change, from time to time, the 5% automatic initial default contribution rate for all covered employees in its discretion;
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[bookmark: _STATUTE_NUMBER__467eccd0_80bc_40ba_aff0][bookmark: _STATUTE_P__109e3745_41e7_4eb1_b4e4_999e][bookmark: _PAR__6_dd3b54c1_b4d6_4ba4_b1ea_579784b2][bookmark: _LINE__14_b500e08b_d31d_4db9_82f6_7091ca][bookmark: _STATUTE_CONTENT__bc5b4d93_c17d_44c9_80b][bookmark: _LINE__15_6cf991ed_1d6c_4cd5_8ee8_3ea431][bookmark: _LINE__16_5bc35ae2_aa22_4109_b15f_451c0d][bookmark: _LINE__17_b0e6aa08_64c1_4b3f_b810_6412c4][bookmark: _PROCESSED_CHANGE__ea7aebf6_bee0_4405_b0][bookmark: _LINE__18_35066c4f_26e5_4123_9f1e_ead3d6][bookmark: _PROCESSED_CHANGE__93dd7b73_abe7_4835_95][bookmark: _LINE__19_8fcf01fc_28d8_4da7_8bb9_3103ee][bookmark: _LINE__20_07841748_6914_43ec_b552_9d1c2c][bookmark: _LINE__21_fe7e97b2_ac79_4026_b2d2_d0d0ef][bookmark: _LINE__22_7e625f89_bf0c_41cc_9c0b_3e1c26][bookmark: _LINE__23_ea6e8cad_def2_416b_99e3_6230b3]A.  Establish the processes for enrollment and contributions to an IRA under the program, notwithstanding any provision of state law related to payroll deductions to the contrary, including withholding by covered employers of employee payroll deduction contributions from wages and remittance for deposit to an IRA, automatic enrollment in a payroll deduction IRA and opt-outs by covered employees, voluntary contributions by others, including self-employed individuals and independent contractors, through payroll deduction or otherwise, the making of default contributions using default investments and participant selection of alternative contribution rates or amounts and alternative investments from among the options offered under the program;
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[bookmark: _PAR__12_ad8f6376_172f_4ab7_80a6_9141981][bookmark: _LINE__34_828137c8_b7e8_4740_b8bd_d88c4f][bookmark: _LINE__35_94c118ac_9684_4e64_833f_d3a514][bookmark: _LINE__36_790fe622_02a1_4060_a402_6285d5][bookmark: _LINE__37_5643c000_a501_4864_8245_f248db]This bill amends provisions regarding the Maine Retirement Savings Board by providing that covered employees must enroll in the payroll deduction IRA, instead of being automatically enrolled with the ability to opt out.  The bill also requires program participants to ensure their account information is up to date.
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