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[bookmark: _PAR__9_b571a75a_4f67_4194_8e27_4080cd00][bookmark: _LINE__19_11733a66_4d70_4c38_b127_55060d][bookmark: _LINE__20_ac1c68a3_5bf6_40bf_87db_ab30f5][bookmark: _LINE__21_5f424773_ce2e_4b64_8482_d05a25][bookmark: _LINE__22_9b6a30c9_6117_40a2_81d8_50997c][bookmark: _LINE__23_167dfe36_9a6f_41c8_9aab_6a2da2][bookmark: _LINE__24_092f7a49_a0c3_44b3_8957_9d6e80]This bill codifies the federal paid overtime salary threshold for a salaried employee by adding the salary level of $58,656 per year and the 35th percentile of weekly earnings for full-time salary workers in the lowest-wage census region as published by the United States Department of Labor, Bureau of Labor Statistics, or its successor agency, to the existing provision that details the compensation amounts in order for a salaried employee to be exempt from the laws governing minimum wage and overtime pay.
LR1509, item 1 - 132nd Maine Legislature, page 2
