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An Act to Require Minimum Pay for Reporting to Work
L.D. 
An Act to Require Minimum Pay for Reporting to Work
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[bookmark: _STATUTE_NUMBER__38b40338_c845_46a6_9d31][bookmark: _STATUTE_P__a0f2d1d8_a274_49c0_9648_de8c][bookmark: _PAR__10_a2703b5a_f80f_41f1_a300_aa2a741][bookmark: _LINE__21_ad6ad3af_961d_4547_bfc8_d4e3ec][bookmark: _STATUTE_CONTENT__b9581223_9f67_42ec_a46]A. Two hours of pay at the employee's regular hourly rate of pay; and
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[bookmark: _PAR__2_a707ed09_b7dd_4edf_ae3e_230060c3][bookmark: _LINE__2_2de658e7_c238_47a6_b156_23adce5][bookmark: _LINE__3_2169eb63_d05a_4926_afe7_1adc952][bookmark: _LINE__4_358bbd95_f6de_46ca_af48_0fbf169][bookmark: _LINE__5_f28d25ee_9fa7_4282_ad29_96c8088][bookmark: _LINE__6_c2fd17dc_ddba_4e49_a68b_798d382][bookmark: _LINE__7_3a5399bb_b3f6_41ee_8534_7fee99a][bookmark: _LINE__8_79264e3c_13c9_4207_a42c_f144d26][bookmark: _LINE__9_70956839_40d4_406d_bfad_591f254][bookmark: _LINE__10_2d40a9b5_0ae9_4953_9747_4509aa][bookmark: _LINE__11_387a6ad4_ed70_4858_918a_63307d][bookmark: _LINE__12_7b29e1fb_a8ce_43c5_aa54_7ae024][bookmark: _LINE__13_3b1da7ee_393c_41f2_9651_fd63f2][bookmark: _LINE__14_4a875ca0_cebb_4fb3_9b25_76a43e][bookmark: _LINE__15_10817cd1_31a7_41c6_b2bc_bf4e29][bookmark: _LINE__16_22f16335_6108_4af1_8d28_4c7577]This bill provides that on any day an employee reports to work at the request of an employer and the employer cancels or reduces the number of hours in an employee's scheduled shift, the employee must be paid the lesser of 2 hours of pay at the employee's regular hourly rate of pay and the total pay for the shift for which the employee was scheduled.  An employer that makes a documented good faith effort to notify an employee not to report to work is not liable to pay wages. If the employee reports to work after the employer's attempt to notify the employee has been unsuccessful or if the employer is prevented from making notification for any reason, the employee must perform whatever duties are assigned by the employer at the time the employee reports to work.  The provision does not apply when an employee is not required to work due to adverse weather conditions, a natural disaster, a civil emergency, an illness or medical condition of the employee or a workplace injury of the employee. The bill does not apply to public employers or certain employers of seasonal employees. The bill applies to employers who employ at least 10 employees in the usual and regular course of business for more than 120 days in a calendar year.
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