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An Act to Make Agricultural Workers and Other Related Workers Employees Under the Wage and Hour Laws
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[bookmark: _STATUTE_CONTENT__f4cd31f8_5a68_49bf_881][bookmark: _STATUTE_P__eeadf5da_0d55_425b_9eac_3c49][bookmark: _PAR__14_544a5290_213c_47d2_b3e9_970a7ea][bookmark: _LINE__36_0ce21e4c_d65f_4c84_b556_276e0c][bookmark: _LINE__37_92a629c7_bf8a_4484_9296_baae24][bookmark: _LINE__38_210b6db3_50b8_4083_90cb_3c03ba][bookmark: _LINE__39_381c5ca7_d20e_45bb_8399_e163a7]For the purposes of this subsection, "certain activities related to agriculture" means the canning; processing; preserving; freezing; drying; marketing; storing; packing for shipment; or distributing of agricultural produce; meat and fish products; and perishable foods.
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[bookmark: _PAR__2_95fbadc1_8b1d_42fd_80e7_f1809a10][bookmark: _LINE__2_569d14cb_de65_41c5_8986_9404b82][bookmark: _LINE__3_40b94c63_ee87_47f5_885e_bd691a2][bookmark: _LINE__4_9c15ff70_1b49_4522_9f3f_9febe6d][bookmark: _LINE__5_afcd588d_fe62_4e20_8681_105c389][bookmark: _LINE__6_4c5be4de_e939_4093_91eb_a6697fb][bookmark: _LINE__7_721990ad_6da1_4da2_a076_c44fcf9]This bill provides that agricultural employees and seasonal farm employees are subject to the laws that place limits on mandatory overtime.  It also provides that agricultural employees are subject to the laws that set a minimum wage and overtime rate.  It provides that the laws that set an overtime rate apply to certain activities related to agricultural produce, meat and fish products and perishable foods.  The bill phases in overtime pay for individuals employed in agriculture and certain activities related to agriculture.
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