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[bookmark: _STATUTE_NUMBER__09d2bdf0_f497_45eb_91fb][bookmark: _STATUTE_SS__51087743_736b_43f5_85ce_043][bookmark: _PAR__3_c8615d74_2e93_4313_b8a0_de7183c3][bookmark: _LINE__4_b2b3ea07_ca2f_48f6_8d7c_235a17b][bookmark: _STATUTE_HEADNOTE__5ec57e88_6f80_4d53_bc][bookmark: _STATUTE_CONTENT__15a43496_f7f8_419d_892][bookmark: _LINE__5_0dcc7698_b81c_4f06_9b7b_1a88139][bookmark: _LINE__6_2312c067_e9db_4e8a_acd8_2860870][bookmark: _PROCESSED_CHANGE__9e76b872_86ba_4af0_b7][bookmark: _LINE__7_c78d212f_29d8_41ac_b3fd_8ccbd97][bookmark: _LINE__8_df82f4cb_8a34_49f0_8d91_b8dde0c][bookmark: _CROSS_REFERENCE__23663824_0502_476a_93a][bookmark: _LINE__9_e44acccb_2c12_403e_abbb_e00343a]7.  Notice to employer.  Absent an emergency, illness or other sudden necessity for taking leave, an employee shall give reasonable notice to the employee's supervisor of the employee's intent to use leave under this subchapter. Use of such leave must be scheduled to prevent undue hardship on the employer as reasonably determined by the employer. If an employer fails to provide notice as required under section 850‑I, the employee's obligation to provide notice under this subsection is waived.
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[bookmark: _PAR__5_021e898a_1623_4b8b_83ba_e7f1b7eb][bookmark: _LINE__11_3a1d9285_04b0_4c88_b065_2a0cdb][bookmark: _LINE__12_4e209a49_1990_43c3_a551_36d52b]This bill amends the law governing paid family and medical leave to remove the provision that the leave must be scheduled to prevent undue hardship on the employer. 
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