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An Act to Allow the Spouse of a School Board Member to Serve as a Stipend Employee Within the School Board's Jurisdiction
[bookmark: _ENACTING_CLAUSE__64609fe6_c1b1_4047_89f][bookmark: _DOC_BODY__dabc87f0_3f82_4076_a80b_af66c][bookmark: _DOC_BODY_CONTAINER__cbd446f2_dbcd_4258_][bookmark: _PAGE__1_e85c48dc_dd7e_4055_80c0_6cc40bb][bookmark: _PAR__1_24fd17eb_d54a_4019_8249_416f2731][bookmark: _LINE__1_9459132a_03b4_4a5b_bfff_ea089f0]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__479eb959_2212_4705_92aa][bookmark: _STATUTE_P__8122d8be_ad65_4e48_bbfc_789c][bookmark: _PAR__6_46118b16_6556_460b_baa9_1ff7214b][bookmark: _LINE__10_64d4c1a8_ba9f_45d5_a889_0bdab8][bookmark: _PROCESSED_CHANGE__adad57a3_6719_4586_92][bookmark: _STATUTE_CONTENT__217aba7b_e4e1_4167_87f][bookmark: _LINE__11_31fda655_9561_4380_9a5d_b4ab5a][bookmark: _LINE__12_010177eb_ad5a_403f_a4e9_81b871][bookmark: _LINE__13_0c470895_6a9a_4af1_912c_ae628b][bookmark: _LINE__14_7d3d3efc_b4f6_4c0d_97c4_43954c][bookmark: _LINE__15_815e1219_82c4_44cd_8740_03499c][bookmark: _LINE__16_f10d5df6_a936_4e9a_b753_921535][bookmark: _LINE__17_0ab2415b_a283_4449_ac91_df7332][bookmark: _LINE__18_13f813b1_2323_48a2_b48c_45b7d0][bookmark: _LINE__19_015132d7_b8ed_49c4_b50f_ca38aa]B.  A school board may permit the spouse of a member of the school board to serve as a stipend employee on a contractual basis when that action is in the best interest of students and a summation of potential conflicts of interest is documented and steps to mitigate potential risks or negative outcomes are described in the signed contract.  A school board may adopt a written policy on nepotism that includes hiring practices for school-sanctioned stipend positions, discourages favoritism and political patronage, considers the needs of the school system and provides that all qualified applicants have a fair and equal opportunity to be selected on merit, with priority selection consideration given to the best interest of students without restrictions based solely on family association.
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[bookmark: _PAR__12_ae9e9a5f_65a7_4453_ae2f_68fb3d5][bookmark: _LINE__31_e41486ca_d1fe_4ab9_ad76_d01701][bookmark: _LINE__32_4da2b45e_f84b_4459_8e42_72b640][bookmark: _LINE__33_ca5dd6b3_0aed_4805_97fc_05a7d4][bookmark: _LINE__34_1de29e3e_4403_4895_9d87_461278][bookmark: _LINE__35_d92ceab6_cc10_4163_93ab_68b137][bookmark: _LINE__36_837dd800_459b_4f17_818d_1231ee][bookmark: _LINE__37_993881b8_4a99_4e46_a5da_72b60c][bookmark: _LINE__38_22cb202f_52fd_492a_81bb_dc9708]This bill provides that a school board may permit a school board member's spouse to serve as a stipend employee and a volunteer. A school board may adopt a written policy on nepotism that includes hiring practices for school-sanctioned stipend positions, discourages favoritism and political patronage, considers the needs of the school system and provides that all qualified applicants or volunteers have a fair and equal opportunity to be selected on merit, with priority consideration given to the best interest of students without restrictions based solely on family association. The bill's provisions include a repeal date of July 1, 2028.
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