132nd Maine Legislature
An Act to Advance the Maine Retirement Savings Program
L.D. 
An Act to Advance the Maine Retirement Savings Program
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[bookmark: _STATUTE_CONTENT__8eae911f_48dd_4f33_9c0][bookmark: _STATUTE_P__5c5d0dd4_6fd9_46af_ad1f_96a8][bookmark: _PAR__6_276a07c8_8ff5_4b89_b99b_65a72fa8][bookmark: _LINE__14_ddc66f3a_75c9_458d_b90b_0e76b3][bookmark: _LINE__15_56475e60_101a_4a5f_8290_f68dc8][bookmark: _LINE__16_a8df2ff3_27b1_4f7a_afe3_697c17][bookmark: _LINE__17_5bbf5f5e_114d_41aa_9f24_d34ea3]If an employer does not maintain a specified tax-favored retirement plan for a portion of a calendar year ending on or after the effective date of this chapter, but does adopt such a plan for the remainder of that calendar year, the employer is not a covered employer for the remainder of the year.
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[bookmark: _STATUTE_CONTENT__aaaa15af_ec9f_4a6d_a8d][bookmark: _STATUTE_P__9bf71499_311a_45c7_984f_2c4b][bookmark: _PAR__9_cb47f239_a5c1_486b_a60f_fff11c18][bookmark: _LINE__25_abfa193d_8086_42d6_ac23_ab775e][bookmark: _PROCESSED_CHANGE__d796e3b0_c59c_408c_b4][bookmark: _PROCESSED_CHANGE__eb2634a4_6d35_4210_a3][bookmark: _LINE__26_3ff51b63_e8c4_4265_81f3_965250][bookmark: _LINE__27_eac2bba6_c05d_4d2c_860f_a67c55][bookmark: _PROCESSED_CHANGE__de628f7f_a9b1_4ac2_a4][bookmark: _LINE__28_219ebfd4_14f3_448c_8327_c08945][bookmark: _LINE__29_33adf9b4_2ab0_49e6_8e7c_c4d250]A covered employer with fewer than 5 3 employees is not required to offer the program to its covered employees but may offer the program to its employees at the option of the employer and in accordance with rules established by the board.  An employer that becomes a covered employer after the start date of the program shall offer the program to covered employees within the time frame established by the board.
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[bookmark: _STATUTE_SP__45985409_06a2_4c82_8869_659][bookmark: _PAR__13_84eea64f_bdca_4777_aa6d_52445ec][bookmark: _LINE__36_addcc267_47a6_4bca_957e_91e97e][bookmark: _STATUTE_NUMBER__8dd28008_4e0f_4b3a_9e30][bookmark: _PROCESSED_CHANGE__e74e255b_b05f_4acd_8d][bookmark: _STATUTE_CONTENT__649055b3_26fb_47df_880][bookmark: _PROCESSED_CHANGE__4669c5c6_43d8_480b_b0][bookmark: _PROCESSED_CHANGE__13963106_89bd_43dc_b8][bookmark: _PROCESSED_CHANGE__b372602f_3549_4f0b_bb][bookmark: _LINE__37_fd3283a0_3994_48d8_a32b_a27bf1](2)  From Starting July 1, 2026 to June 30, 2027, in the 2nd year of the failure to enroll, the maximum penalty per covered employee is $50; and
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[bookmark: _STATUTE_NUMBER__d2ef74f8_0bb8_47b1_ae86][bookmark: _STATUTE_SS__5ba42673_ef6f_4948_89f6_d1e][bookmark: _PAR__2_147d007e_346b_4246_bc74_1e0adf2d][bookmark: _LINE__3_0848a1ba_78a5_4588_ab13_8da44a7][bookmark: _STATUTE_HEADNOTE__61911134_f2bd_42c9_b4][bookmark: _STATUTE_CONTENT__51a9dadf_7672_4a17_9da][bookmark: _PROCESSED_CHANGE__87244f43_fce4_4db2_a2][bookmark: _PROCESSED_CHANGE__37eff2b6_d7fc_45f8_92][bookmark: _LINE__4_0efe37f6_8441_4f2f_a764_3292009][bookmark: _LINE__5_2e67684d_2fd8_4bc2_b13d_1e73e99][bookmark: _LINE__6_fd2ea053_a951_4b9f_a27a_a20f19a][bookmark: _LINE__7_0d0bb36e_fafd_46cb_a6f6_0d2bf3c][bookmark: _LINE__8_0d10326c_7237_41bf_8007_c442e86][bookmark: _LINE__9_8dd723d7_8e46_4040_bcf8_20646e0]2.  Submission of report.  Beginning February July 1, 2026 and annually thereafter, the board shall submit to the Governor, the Treasurer of State and the Legislature an audited financial report, prepared in accordance with generally accepted accounting principles, detailing the activities, operations, receipts and expenditures of the program and board during the preceding calendar year. The report must include the number of participants, the investment options and their rates of return and other information regarding the program and must also include projected activities of the program for the current calendar year.
[bookmark: _BILL_SECTION_UNALLOCATED__51e7b15c_4fce][bookmark: _PAR__3_f264956c_8b7c_46ee_994f_6c719c65][bookmark: _LINE__10_93457aeb_2b87_45b7_9b44_e72373][bookmark: _BILL_SECTION_NUMBER__c9a31211_5c46_47d0][bookmark: _LINE__11_0ed002ba_726b_4554_bb0a_51757f][bookmark: _LINE__12_2daccd01_974a_49a0_817a_75ce6d][bookmark: _LINE__13_cbecd7d6_4e8c_4124_844a_4a8318]Sec. 7.  Transfers.  Notwithstanding any provision of law to the contrary, the State Controller shall transfer from the unappropriated surplus of the General Fund to the Maine Retirement Savings Program Enterprise Fund $350,000 on or before June 30, 2026 and $275,000 on or before June 30, 2027.
[bookmark: _APPROP_SECTION__a4e749cd_d8f8_4c3b_ac28][bookmark: _PAR__4_e290c48d_dd4f_419d_a5fd_18b7e144][bookmark: _LINE__14_b6270dac_13a6_4c89_a381_700384][bookmark: _BILL_SECTION_NUMBER__be7adcc0_ed81_47ec][bookmark: _LINE__15_a6bdb530_8ccc_4dcd_bc01_e3e980]Sec. 8.  Appropriations and allocations.  The following appropriations and allocations are made.
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[bookmark: _PAR__7_d6a8daa9_c524_40c3_89a3_b2f61a87][bookmark: _LINE__18_b110ac43_9829_4615_95a5_87c968][bookmark: _LINE__19_4c2f180f_7d50_4619_a77b_c1b9e4]Initiative: Allocates funds to the Maine Retirement Savings Program Enterprise Fund to be used in accordance with the Maine Revised Statutes, Title 5, chapter 7-A.
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[bookmark: _PAR__10_1d5c27ba_33d0_44cf_84ae_4c0f3e1][bookmark: _LINE__27_3498a010_184b_46ba_96e9_5284bd]This bill makes the following changes to the Maine Retirement Savings Program.
[bookmark: _PAR__11_87724634_6ab3_44e9_9458_d17a523][bookmark: _LINE__28_0b1d9645_bc02_406a_8552_b58a05][bookmark: _LINE__29_fa31bc4e_0a09_4222_9e03_0cd5c6]1.  It changes the definition of "covered employer" so that it includes all employers who hire employees.
[bookmark: _PAR__12_122f7f21_c2a4_4e4a_b175_abab3f8][bookmark: _LINE__30_069f24f5_2b98_42cc_9dd8_018957][bookmark: _LINE__31_526bd351_b3d0_4d65_b241_d983c1]2.  It allows covered employers who may have offered a workplace retirement plan within the past 2 years to participate in the program.
[bookmark: _PAR__13_d692f200_e038_4d77_a86e_f6d206c][bookmark: _LINE__32_6b65d512_185b_46d5_a113_476d0f][bookmark: _LINE__33_231818a9_de9e_437e_8b25_dcfc04]3.  It allows the Maine Retirement Savings Board to phase in the program based on the number of employees rather than based on the size of employers as provided in current law.
[bookmark: _PAR__14_9d6fa06a_af9a_4d9e_a8e3_7d156a5][bookmark: _LINE__34_e088d243_193b_44e5_8c86_2c29b7][bookmark: _LINE__35_648bbbd5_3311_48b2_ac26_0d0a60][bookmark: _LINE__36_248b384d_8cab_40aa_8754_07f628]4.  For employers who become required to participate in the program after the start date of the program, it clarifies that the employer is required to participate in the program within a time frame established by the board.
[bookmark: _PAR__15_31da5651_1963_4b8b_a6c0_7905467][bookmark: _LINE__37_e59f3f73_2133_416d_8069_0f08ba][bookmark: _LINE__38_11e7dfc5_f0c9_4ba3_b4a1_c148db]5.  It clarifies that covered employers that fail to enroll are subject to an annually increasing penalty.
[bookmark: _PAR__16_8bff3608_41a1_4639_8b1b_1e1755c][bookmark: _LINE__39_67ccf659_6ab4_4ddb_9469_0e8020][bookmark: _LINE__40_04899dff_decb_4175_9ca2_07d30e][bookmark: _PAGE_SPLIT__d98d0667_750b_4812_9d3b_e1a][bookmark: _PAGE__3_6ec3abd9_d9c7_42e9_b8e9_670555e][bookmark: _PAR__1_2d25e298_156c_457c_a874_b81b199d][bookmark: _LINE__1_30b21d2d_a552_4987_ab50_59eb100][bookmark: _LINE__2_ecf7e55f_8b9f_4bfc_9662_31bc7e1]6.  It changes when the Maine Retirement Savings Board is required to submit an audited financial report to the Governor, the Treasurer of State and the Legislature from beginning February 1, 2026 and annually thereafter to beginning July 1, 2026 and annually thereafter.
[bookmark: _PAR__2_1f0bda0b_9a8a_4554_b319_d9c60ca8][bookmark: _LINE__3_5e34ce02_bc9b_4d0b_9735_98a21a9]7.  It allocates funds to the Maine Retirement Savings Program Enterprise Fund.
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