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An Act to Protect Maine Businesses by Eliminating the Automatic Cost-of-living Adjustment to the Minimum Hourly Wage
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[bookmark: _STATUTE_NUMBER__87a9a297_cc83_48ea_a128][bookmark: _STATUTE_SS__6ddd6a8b_94e0_4487_acf9_0b1][bookmark: _PAR__8_fa93c5e2_e80a_432b_b1fe_12281720][bookmark: _LINE__21_62d72591_8c92_4079_b02e_af9b39][bookmark: _STATUTE_HEADNOTE__e919cc18_b6eb_46cc_9f][bookmark: _STATUTE_CONTENT__b926705b_eabc_4e22_8b9][bookmark: _PROCESSED_CHANGE__1c49f00e_897c_450e_bf][bookmark: _PROCESSED_CHANGE__bce87ef3_809a_434d_a1][bookmark: _PROCESSED_CHANGE__374441f6_cc5d_4b0b_87][bookmark: _LINE__22_3239e7ea_0ae8_4576_8dd4_df696f][bookmark: _LINE__23_e1729eb0_d327_441b_b121_d255b6][bookmark: _LINE__24_958caef7_ce40_4a98_b0a4_ebdb8f][bookmark: _LINE__25_ef4c3019_71fc_4912_8bd7_e10337][bookmark: _LINE__26_93f08d9f_6411_493e_9745_fa3d86][bookmark: _LINE__27_4e937d26_c80c_4fd5_aa3c_34ffbe][bookmark: _LINE__28_4f9504f1_3161_46d4_a503_9bd9cc][bookmark: _LINE__29_2d07675c_fad2_4045_9167_517eb7][bookmark: _LINE__30_1187bee4_add1_4ca5_9ca1_44eddb][bookmark: _LINE__31_d168af34_9474_473f_8833_8aec9f][bookmark: _LINE__32_bf7fc708_6694_4545_9e99_bfeea0][bookmark: _LINE__33_46194a9e_3b85_40e6_883e_9041a2][bookmark: _LINE__34_acdd31b6_9e79_45ca_9355_12eb23][bookmark: _LINE__35_c6e023fc_806a_4af8_acde_d42f88][bookmark: _LINE__36_661f48ea_e797_46d7_a27b_9bbb24]1.  Minimum wage.  The minimum hourly wage is $7.50 $14.65 per hour.  Starting January 1, 2017, the minimum hourly wage is $9.00 per hour; starting January 1, 2018, the minimum hourly wage is $10.00 per hour; starting January 1, 2019, the minimum hourly wage is $11.00 per hour; and starting January 1, 2020, the minimum hourly wage is $12.00 per hour.  On January 1, 2021 and each January 1st thereafter, the minimum hourly wage then in effect must be increased by the increase, if any, in the cost of living. The increase in the cost of living must be measured by the percentage increase, if any, as of August of the previous year over the level as of August of the year preceding that year in the Consumer Price Index for Urban Wage Earners and Clerical Workers, CPI-W, for the Northeast Region, or its successor index, as published by the United States Department of Labor, Bureau of Labor Statistics or its successor agency, with the amount of the minimum wage increase rounded to the nearest multiple of 5¢.   If the highest federal minimum wage is increased in excess of the minimum wage in effect under this section, the minimum wage under this section is increased to the same amount, effective on the same date as the increase in the federal minimum wage, and must be increased in accordance with this section thereafter.
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[bookmark: _PAR__3_a0de7d35_6b38_483b_97a0_22152efb][bookmark: _LINE__4_8130e3e1_7529_4eaa_9a0c_b6f9454][bookmark: _LINE__5_14520e58_30c9_4a77_b894_cd46acc][bookmark: _LINE__6_ec5aa330_19fd_4acd_900b_063ecd1][bookmark: _LINE__7_be82a2f9_ff85_473a_b0aa_65fe793]This bill sets the minimum hourly wage at $14.65 and removes the annual cost-of-living adjustment. The minimum hourly wage as of January 1, 2025 pursuant to Initiated Bill 2015, chapter 2 is $14.65 per hour due to inflation adjustments.  The bill also removes cross-references to the annual cost-of-living adjustment.
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