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An Act to Fund Collective Bargaining Agreements with Executive Branch Employees
L.D. 
An Act to Fund Collective Bargaining Agreements with Executive Branch Employees
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[bookmark: _PAR__2_4be119a4_e084_49b6_9f96_f339b83e][bookmark: _LINE__3_411ae7e0_91f7_47c2_af90_421b71b][bookmark: _LINE__4_32dfa3c3_fbdb_4a70_a61b_84dba06]Whereas, certain obligations and expenses incident to the operation of state employee collective bargaining agreements will become due and payable immediately; and
[bookmark: _PAR__3_87a1f05a_f7bb_4e69_8976_acdf5462][bookmark: _LINE__5_cd314727_765c_4065_8899_8a75742][bookmark: _LINE__6_1bc9a624_beb2_4d97_bf25_d60627a][bookmark: _LINE__7_ca14ca88_af14_42e9_959e_259fa8d]Whereas, it is the responsibility of the Legislature to act upon those portions of collective bargaining agreements negotiated by the executive branch that require legislative action; and
[bookmark: _PAR__4_5d61963f_672b_46da_994f_80648d95][bookmark: _LINE__8_2855e4f4_5756_4dbd_9458_6699739][bookmark: _LINE__9_caa04ec0_682e_4c45_9b98_92d0cb7]Whereas, the Governor and the Legislature share a desire to address in a timely manner the needs of certain state employees excluded from collective bargaining units; and
[bookmark: _PAR__5_e0531e30_5ed8_45e2_a19f_52acda26][bookmark: _LINE__10_27c3ea0d_07e8_46c1_b6b3_c99544][bookmark: _LINE__11_03351cda_b511_4659_9652_138792][bookmark: _LINE__12_36cedfe2_f3b0_428c_8dc5_a9f983][bookmark: _LINE__13_a0bdc931_8b47_4dba_b4d5_c9667d]Whereas, in the judgment of the Legislature, these facts create an emergency within the meaning of the Constitution of Maine and require the following legislation as immediately necessary for the preservation of the public peace, health and safety; now, therefore,
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[bookmark: _BILL_SECTION_UNALLOCATED__2d944fb6_5393][bookmark: _DOC_BODY_CONTENT__ba1cfa53_924d_4ee2_a5][bookmark: _PAR__7_bb6e44e5_573d_454b_a854_1b4b027d][bookmark: _LINE__15_8c58273a_a7a0_46f9_b938_9dcff4][bookmark: _BILL_SECTION_NUMBER__d4c60358_2b99_490c][bookmark: _LINE__16_5d5b8f3f_1cb4_4835_b983_24ebc8][bookmark: _LINE__17_35d397bb_0e93_4fee_802f_b033da][bookmark: _LINE__18_3aeb7c6e_4820_43e8_8b6d_799dbe][bookmark: _LINE__19_df2eafbf_0119_47fc_bb28_2ab313][bookmark: _LINE__20_8c7a5313_2f48_4e0e_b747_553c76][bookmark: _LINE__21_817a59c2_0ddd_4940_8a32_ac7824]Sec. 1.  Adjustment of salary schedules for fiscal years 2023-24 and 2024‑25.  The salary schedules for the executive branch employees in bargaining units represented by the American Federation of State, County and Municipal Employees, the Maine State Troopers Association, the Maine State Law Enforcement Association, the Maine Service Employees Association, the Fraternal Order of Police and any other certified bargaining representative for an executive branch bargaining unit must be adjusted consistent with the terms of any agreements ratified by December 31, 2023.
[bookmark: _BILL_SECTION_UNALLOCATED__ebace908_3525][bookmark: _PAR__8_953e845e_7b4c_45ca_b7a8_c5c564d1][bookmark: _LINE__22_d519290f_228e_4bfc_a1fa_47640d][bookmark: _BILL_SECTION_NUMBER__e974e4a8_4180_47d7][bookmark: _LINE__23_be1b31ce_a809_4694_9399_2eeba9][bookmark: _LINE__24_01e1edb0_a2e6_48a6_a21c_808844][bookmark: _LINE__25_ebb9d591_5073_451a_916b_5f85ff][bookmark: _LINE__26_8b0a418f_eadc_42a4_a581_62fab8][bookmark: _LINE__27_a3fd41e3_e384_4348_af4a_034e6f]Sec. 2.  New, temporary and seasonal employees; similar and equitable treatment.  The Governor is authorized to grant similar and equitable treatment consistent with this Act for employees in classifications included in bargaining units subject to collective bargaining agreements described in section 5 of this Act who are excluded from collective bargaining pursuant to the Maine Revised Statutes, Title 26, section 979-A, subsection 6, paragraph F.
[bookmark: _BILL_SECTION_UNALLOCATED__e867afb5_ace9][bookmark: _PAR__9_b951b107_a87e_4209_a78b_7a9f1a9d][bookmark: _LINE__28_628784e0_c11c_4df5_89c7_792712][bookmark: _BILL_SECTION_NUMBER__b00cedc4_d4ef_4513][bookmark: _LINE__29_1ba6241a_d028_47c9_ab35_be6feb][bookmark: _LINE__30_f6d554b1_fec3_41ce_8b8d_ae8345][bookmark: _LINE__31_6bad27ff_826d_48b2_b5d2_55e674][bookmark: _LINE__32_0096de62_678d_4ae8_a7c4_efb2e0][bookmark: _LINE__33_ba5b9664_3f9c_402e_b864_6596c0]Sec. 3.  Confidential employees; similar and equitable treatment.  The Governor is authorized to grant similar and equitable treatment consistent with this Act for confidential employees.  For the purposes of this section, "confidential employees" means those employees within the executive branch, including probationary employees, who are in positions excluded from collective bargaining units pursuant to the Maine Revised Statutes, Title 26, section 979-A, subsection 6, paragraphs B, C, D, I and J.
[bookmark: _BILL_SECTION_UNALLOCATED__7d139bcb_03f0][bookmark: _PAR__10_d50452f6_6b19_43fa_9fa7_36e517c][bookmark: _LINE__34_1e36818b_3918_497d_83f4_bb9b9b][bookmark: _BILL_SECTION_NUMBER__9ce14945_7c51_4faa][bookmark: _LINE__35_8d361097_573a_4b39_b9da_67f8d6][bookmark: _LINE__36_0459f26c_4242_410a_bc9b_db86e6][bookmark: _LINE__37_335a0f4b_cd20_4e63_8d2c_b1f6e8]Sec. 4.  Employee salaries subject to Governor's adjustment or approval.  The Governor is authorized to grant similar and equitable treatment consistent with this Act for those unclassified employees whose salaries are subject to the Governor's adjustment or approval.
[bookmark: _BILL_SECTION_UNALLOCATED__7884d27f_a152][bookmark: _PAR__11_005e7795_64a5_42b5_bc15_f0b6c6c][bookmark: _LINE__38_8e97b794_1bcc_45a2_8b42_aba21f][bookmark: _BILL_SECTION_NUMBER__ee81d4bd_751c_4f5c][bookmark: _LINE__39_50a35f1d_d07e_4686_a129_5ac3bc][bookmark: _LINE__40_2a75aef9_a66f_4127_a3c4_bc5cda][bookmark: _LINE__41_d517ce7b_65cf_4608_9365_0396ce][bookmark: _LINE__42_f041cedb_e473_4957_a28e_4b817c][bookmark: _PAGE_SPLIT__cba9ca80_e727_440b_ae10_095][bookmark: _PAGE__2_7cf2f50e_696f_447a_9700_27e77f7][bookmark: _PAR__1_00f51e16_ba34_400d_bf72_4a040a9f][bookmark: _LINE__1_cffd63c2_0503_4eb4_80d4_126c60c][bookmark: _LINE__2_d26f7129_dac3_4f00_9446_85bc1ad][bookmark: _LINE__3_582c6921_5976_4347_8bae_eec702a][bookmark: _LINE__4_32b20c9c_2bec_4bbf_b9a1_76c3985][bookmark: _LINE__5_debef603_5146_40ea_9568_857e293][bookmark: _LINE__6_7572dd78_1ca0_4ba7_b0ea_12e1d17][bookmark: _LINE__7_0de51c2f_9ebb_4774_8b24_ffafbb4][bookmark: _LINE__8_7d45d450_2f78_46d4_a832_604691d][bookmark: _LINE__9_8269a7de_3f8c_45b5_a746_616aa79][bookmark: _LINE__10_8a29a987_6f75_4c9e_9e40_e1a9cc]Sec. 5.  Costs to General Fund and Highway Fund.  Costs to the General Fund and Highway Fund must be provided wholly or in part through a transfer of Personal Services appropriations within and between departments and agencies from the Salary Plan program, General Fund account in the Department of Administrative and Financial Services in an amount not to exceed $99,000,000 in total for the fiscal years ending June 30, 2024 and June 30, 2025 to implement the economic terms of the most recent collective bargaining agreements made from July 2023 to December 2023 by the State and the American Federation of State, County and Municipal Employees, the Maine State Troopers Association, the Maine State Law Enforcement Association, the Maine Service Employees Association, the Fraternal Order of Police and any other certified bargaining representative for an executive branch bargaining unit, to provide equitable treatment of employees excluded from collective bargaining pursuant to the Maine Revised Statutes, Title 26, section 979-A, subsection 6, paragraph F and, notwithstanding Title 26, section 979-D, subsection 1, paragraph E, subparagraph (3), to implement equitable adjustments for confidential employees.
[bookmark: _BILL_SECTION_UNALLOCATED__3ae2ae7b_6fc9][bookmark: _PAR__2_ad59fd68_f899_406c_87a8_d94fd2bc][bookmark: _LINE__11_b16184c1_b83e_463a_b960_bd4850][bookmark: _BILL_SECTION_NUMBER__8367408a_c236_4cf5][bookmark: _LINE__12_cfae327e_d35b_494f_a230_8466f9][bookmark: _LINE__13_be7749b3_9e51_442f_99d5_e7a527][bookmark: _LINE__14_d727cd16_d347_4c6d_a036_a1c950][bookmark: _LINE__15_d6a00099_4a05_46a5_9b25_9f6f13][bookmark: _LINE__16_07319a16_a6c3_423d_9dbd_8f11cf][bookmark: _LINE__17_bf8999a0_f79c_409f_85ea_ff4ee6]Sec. 6.  Transfer of Personal Services appropriations between programs and departments; General Fund.  Notwithstanding the Maine Revised Statutes, Title 5, section 1585 or any other provision of law to the contrary, available balances in the General Fund for Personal Services in fiscal year 2023-24 and fiscal year 2024-25 may be transferred by financial order between programs and departments within the General Fund upon recommendation of the State Budget Officer and approval of the Governor to be used for costs associated with collective bargaining agreements for state employees.
[bookmark: _BILL_SECTION_UNALLOCATED__6b132c41_233e][bookmark: _PAR__3_a1f2b60f_3fc2_4d37_a139_7f433e39][bookmark: _LINE__18_9c6850e3_9a10_497d_84a4_93d5a1][bookmark: _BILL_SECTION_NUMBER__816c3576_c9e9_4a0e][bookmark: _LINE__19_a49f2432_bd47_4dd8_8feb_eafb3a][bookmark: _LINE__20_06fe32ad_4986_408e_8892_25792e][bookmark: _LINE__21_68b47b3a_8e3d_42fe_9514_9c6380][bookmark: _LINE__22_57c7f967_ac9f_4b08_b56b_c24170][bookmark: _LINE__23_872e6db3_6276_4ed3_a3c7_8b6a90][bookmark: _LINE__24_f325b32e_7354_4890_a429_cb37eb][bookmark: _LINE__25_d174d991_b4ff_4921_a637_da779a]Sec. 7.  Transfer from Salary Plan program and special account funding.  The Salary Plan program, General Fund account in the Department of Administrative and Financial Services may be made available as needed in allotment by financial order upon the recommendation of the State Budget Officer and approval of the Governor to be used for the implementation of the collective bargaining agreements for state employees and for other economic items contained in this Act in fiscal year 2023-24 and fiscal year 2024-25.  Positions supported from sources of funding other than the General Fund and the Highway Fund must be funded from those other sources.
[bookmark: _BILL_SECTION_UNALLOCATED__38751b27_5240][bookmark: _PAR__4_a6a6111c_fc44_4de3_8ea6_2ac89995][bookmark: _LINE__26_61789372_5ecd_4994_bf09_4eaf18][bookmark: _BILL_SECTION_NUMBER__83ef896d_8056_4afa][bookmark: _LINE__27_722c3a21_46a3_4b99_acf5_15dec1][bookmark: _LINE__28_e70cf4ea_7f0c_43c8_b3ae_fa6103][bookmark: _LINE__29_0854f928_fcc8_46ec_a85d_275b90][bookmark: _LINE__30_6eea8a6d_29ea_4800_9fea_9430e7][bookmark: _LINE__31_567b0075_f90e_4ac2_a468_a90962][bookmark: _LINE__32_fa709932_a983_450d_aac3_fdb8e2]Sec. 8.  Transfer of Personal Services allocations between programs and departments; Highway Fund.  Notwithstanding the Maine Revised Statutes, Title 5, section 1585 or any other provision of law to the contrary, available balances in the Highway Fund for Personal Services in fiscal year 2023-24 and fiscal year 2024-25 may be transferred by financial order between programs and departments within the Highway Fund upon recommendation of the State Budget Officer and approval of the Governor to be used for costs associated with collective bargaining agreements for state employees.
[bookmark: _BILL_SECTION_UNALLOCATED__adc1d5a7_7b5f][bookmark: _PAR__5_8c603173_d33f_4df7_9d00_830b8ff7][bookmark: _LINE__33_98bb5096_7ae6_4f96_bea7_94f037][bookmark: _BILL_SECTION_NUMBER__6102d858_5ff9_4ed1][bookmark: _LINE__34_80eb7dff_eae4_4dc0_9415_bb32db][bookmark: _LINE__35_a51bb84c_1dbc_455d_b9b5_0ea4cd][bookmark: _LINE__36_a69817a3_20fd_464d_8634_24782c][bookmark: _LINE__37_e77078b8_813d_4a85_b77a_ea4e6e][bookmark: _LINE__38_b161ac51_0ffd_40fe_a8e1_8e4934][bookmark: _LINE__39_5bf58cab_f710_4d2c_b385_466ea3][bookmark: _LINE__40_326a96fd_c5da_4015_bb4f_773d99][bookmark: _LINE__41_8dee7f04_cc7b_422d_b763_96d718][bookmark: _LINE__42_8919fb22_23be_4b60_a3dd_9e959b]Sec. 9. Authorization for reimbursement of costs associated with comprehensive review of classification and compensation system.  The Department of Administrative and Financial Services may be reimbursed up to $1,200,000 from the Salary Plan program, General Fund account in the Department of Administrative and Financial Services for additional resources necessary to finalize the efforts of the ongoing comprehensive review of the classification and compensation system for employees of the executive branch of State Government and to conduct a market pay study that compares the salaries of state employees with employees performing comparable work for a sampling of private and public employees in the State, other New England states and other states as appropriate by September 30, 2024.
[bookmark: _BILL_SECTION_UNALLOCATED__88ffa4fc_7455][bookmark: _PAR__6_0a80e2b3_544d_495b_933e_58f6fa5d][bookmark: _LINE__43_28f988bf_70d6_4300_a653_2f6f78][bookmark: _BILL_SECTION_NUMBER__88d545c5_cf79_489d][bookmark: _LINE__44_399360be_88b9_4802_8ab5_d505a6][bookmark: _LINE__45_cb9f6041_b700_4bc3_8448_eae428][bookmark: _PAGE_SPLIT__796581f4_1503_4a2d_a3ce_bfb][bookmark: _PAGE__3_2013b2cb_6381_4d35_8f19_b2eec31][bookmark: _PAR__1_67f8e2b4_def9_4065_ad92_61d77b12][bookmark: _LINE__1_8ed802b0_9100_4659_9490_905e99d][bookmark: _LINE__2_c053e773_e406_4c84_bd0f_ccc02e1][bookmark: _LINE__3_751c2889_bb55_4e37_b95a_1473f4c]Sec. 10.  Authorization for reimbursement of costs associated with contract resolution.  The Department of Administrative and Financial Services may be reimbursed from the Salary Plan program, General Fund account in the Department of Administrative and Financial Services for the costs of contract resolution, administration and implementation and other costs required by the process of collective bargaining and negotiation procedures.
[bookmark: _EMERGENCY_CLAUSE__09c55b38_1cc3_4924_a7][bookmark: _PAR__2_d1acec92_083d_4454_ae22_6a47636a][bookmark: _LINE__4_119f12ad_3baa_4868_a36a_474a142][bookmark: _LINE__5_3efe5b9c_b49b_4a39_813b_61cfed8]Emergency clause.  In view of the emergency cited in the preamble, this legislation takes effect when approved.
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[bookmark: _PAR__4_64148199_eeca_4572_9e11_f0c7e4fd][bookmark: _LINE__7_04ba253a_b53a_4af9_adaa_b3524aa][bookmark: _LINE__8_a6e783f1_6f96_49f9_a5f7_f504ffb][bookmark: _LINE__9_c6ef0133_0ede_40ed_adfb_abcdbac][bookmark: _LINE__10_8a37e5b5_f012_42be_8097_ea5d76][bookmark: _LINE__11_b5c15daa_8ce0_40ca_b791_5a1232][bookmark: _LINE__12_e2e0250e_f3b4_4577_9d4c_9a60d4][bookmark: _LINE__13_93150b19_4e4d_453e_9318_ab5eb4]This bill implements the cost items in the collective bargaining agreements reached between the State and the American Federation of State, County and Municipal Employees, the Maine State Troopers Association, the Maine State Law Enforcement Association, the Maine Service Employees Association, the Fraternal Order of Police and any other certified bargaining representative for an executive branch bargaining unit and provides for equitable treatment for confidential employees and certain other employees excluded from collective bargaining.
[bookmark: _PAR__5_2fb8ebcf_7e4b_4ace_affa_71114838][bookmark: _LINE__14_05daff30_89a2_4bcf_964e_6590d3][bookmark: _LINE__15_ffba8836_c938_46b4_9f7e_7a0015][bookmark: _LINE__16_7ea4b54b_f6ea_4f9e_86dc_160726]The bill specifies the costs from the General Fund and Highway Fund to fund salary increases and authorizes the transfer by financial order of available General Fund and Highway Fund balances as necessary.
[bookmark: _PAR__6_7c19cd20_dd8f_4b4b_bfc3_2c0c3afa][bookmark: _LINE__17_8214d943_d5be_4a8b_b143_ab9373][bookmark: _LINE__18_ca7ab715_a663_4399_b3d8_97944d][bookmark: _LINE__19_47b859c3_9449_4a33_92bd_c9193e][bookmark: _LINE__20_418b50c5_f3c5_40da_bcd4_52d5f3]The bill provides for the adjustment of certain salary schedules in fiscal year 2023-24 and in fiscal year 2024-25 consistent with agreements ratified by December 31, 2023.  The bill provides for similar and equitable treatment of confidential employees, probationary employees and other employees excluded from collective bargaining.
[bookmark: _PAR__7_5b2ef9a6_ec29_41bc_947f_4c29c7f3][bookmark: _LINE__21_8aaa0958_861f_4650_8a9d_f388a9][bookmark: _LINE__22_09d421b7_2245_4aee_967f_d1892b][bookmark: _LINE__23_905e3352_3990_4123_b6d6_220c25][bookmark: _LINE__24_ae43d987_b702_4bee_b32f_c1c8ba][bookmark: _LINE__25_46399292_4f06_4758_b5dc_aeb66d]The bill authorizes the Department of Administrative and Financial Services to be reimbursed up to $1,200,000 for finalization of the ongoing comprehensive review of the classification and compensation system for executive branch employees and for a market pay study comparing state salaries with those of employees performing comparable work of a sampling of certain private and public employees.
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