132nd Maine Legislature
An Act to Enhance Businesses' Understanding of Labor Standards and Grow Maine's Energy Economy Through a Training Program
L.D. 
An Act to Enhance Businesses' Understanding of Labor Standards and Grow Maine's Energy Economy Through a Training Program
[bookmark: _ENACTING_CLAUSE__3ab502c5_b981_452c_8e3][bookmark: _DOC_BODY__7954ab8c_9205_4cdd_9c6c_09e1b][bookmark: _DOC_BODY_CONTAINER__453ddad2_f47c_4c79_][bookmark: _PAGE__1_1e5158aa_8c73_421e_8ff6_fae18c1][bookmark: _PAR__1_232c9b0a_986c_47c8_a8c4_8b8225f0][bookmark: _LINE__1_7de974fe_30fd_4307_959a_8ec3bd5]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__80f5d1c0_df4e_4b1d_ba4d][bookmark: _STATUTE_SS__61fe046e_db0c_4482_a8c1_e82][bookmark: _PAR__6_048e027f_c71a_4395_9845_9f4e6765][bookmark: _LINE__6_22ddf284_96a4_4573_b102_cafe122][bookmark: _STATUTE_HEADNOTE__16fe6ea6_1df5_4df8_93][bookmark: _STATUTE_CONTENT__fe71b901_c6fa_4de6_8e9][bookmark: _LINE__7_37019487_d415_4878_a1e4_47aec76][bookmark: _LINE__8_7181f73c_8d9c_49de_b34f_64e2a55][bookmark: _LINE__9_6cf06bf9_807e_406a_8203_9cae88e][bookmark: _LINE__10_ea94982e_4ceb_4c7b_a379_e531d4][bookmark: _LINE__11_607ad70a_0461_4550_a653_03723d]1.  Training program.  The Department of Labor, in partnership with the Governor's Energy Office and the Office of Policy, Innovation and the Future, or successor governmental departments and offices having jurisdiction over energy matters, shall develop a training program based on state labor laws, rules and priority selection opportunities applicable to entities that are developing or plan to develop energy projects in the State.  The training program must: 
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[bookmark: _STATUTE_NUMBER__71b8d292_0709_4b54_b656][bookmark: _STATUTE_P__2b2dad8d_ee86_4787_bf73_48ce][bookmark: _PAR__8_1b8c93b8_b64d_4540_a6a7_f823b77a][bookmark: _LINE__15_a28915ee_4a10_4aaf_be6c_2edc47][bookmark: _STATUTE_CONTENT__577b9aa7_cb5a_4cfa_ad0][bookmark: _LINE__16_fce6f43e_42cd_448e_ad6c_e5224a][bookmark: _LINE__17_a6eddaf9_b486_43fc_b1a6_473052][bookmark: _LINE__18_f1c86f77_af36_4ed1_946e_19dc1e][bookmark: _LINE__19_07c09d44_f4e5_4a92_87b6_64a64d]B. Meet or exceed labor standards, benchmarks and other necessary commitments required by the State, the Public Utilities Commission, the Maine Connectivity Authority, the University of Maine System and any other entity responsible for administering energy generation and transmission projects and programming in the State to receive preference or priority selection related to requests for proposals;
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[bookmark: _STATUTE_P__e9c69d70_8171_4545_b31a_ec8e][bookmark: _STATUTE_CONTENT__99a8afac_8426_4dcf_98a][bookmark: _PAR__12_afbb718f_7d7f_46f3_a5ab_d7bdc71][bookmark: _LINE__29_02bce11c_ef22_47b8_91a9_e3388c][bookmark: _LINE__30_b44bd87c_0abb_4b5e_9ca2_0d97ea][bookmark: _LINE__31_cdc167be_463c_4be1_bcf5_9a118c][bookmark: _LINE__32_a7567276_9416_4caa_aa69_2a439c]The Commissioner of Labor shall, as practicable, notify appropriate federal agencies of the scheduling of the training and provide an opportunity for federal agencies to coordinate the offering of a companion information session about federal programming that requires the adherence to certain relevant labor standards.
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[bookmark: _STATUTE_NUMBER__98f5b400_cd9c_453b_bf3b][bookmark: _STATUTE_SS__53a2f71e_da5d_45aa_b29e_411][bookmark: _PAR__6_78786b4d_f9f2_4f98_87a2_f3efd1d0][bookmark: _LINE__15_f9016550_9edb_47ab_9090_ad6b0d][bookmark: _STATUTE_HEADNOTE__a06e6cd6_2d16_4f74_bf][bookmark: _STATUTE_CONTENT__4d9e1e36_af0a_4a10_8a8][bookmark: _LINE__16_750aa319_a19a_4190_9145_b07b89][bookmark: _LINE__17_05028a2b_a321_4456_9aa4_a23783]5.  Fee.  The department shall charge a fee of no less than $250 and no more than $500 for the issuance of the certificate of completion pursuant to subsection 3.  Funds collected for the issuance of a certificate of completion must be allocated to implement this section.
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[bookmark: _STATUTE_NUMBER__28d9bc31_f684_434d_861b][bookmark: _STATUTE_P__ecae2955_790a_47c1_a3d7_ee93][bookmark: _PAR__9_6320cb97_5d89_407e_aeb0_92256211][bookmark: _LINE__23_40f45307_bf4b_4de7_a4f9_6253d5][bookmark: _STATUTE_CONTENT__d04afe13_94eb_458a_9c7][bookmark: _LINE__24_e503476d_380e_4017_a7ce_152b47][bookmark: _LINE__25_80e573d7_7201_48c6_b0de_d8b7dd][bookmark: _LINE__26_e56a468d_9690_4f37_a7af_b7fe10][bookmark: _LINE__27_350c68f5_6808_440d_898e_95e81b][bookmark: _LINE__28_b8e58d25_939b_43b3_b1b5_f0645f][bookmark: _LINE__29_6ecabea9_af82_4fe8_bff8_f3c445]B. In addition to penalties incurred for a violation of the provisions chapters 7 and 15, in the event a developer under this section violates chapter 7 or 15 and fails to hold a certificate of completion pursuant to subsection 4, the developer may be fined no less than $2,000 per aggrieved worker per violation.  Additional remedies outlined in section 639 apply to this paragraph.  If the developer demonstrates possession of a valid certificate of completion, the developer may be fined a reduced amount of no less than $500 per aggrieved worker per violation.
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[bookmark: _PAR__11_dc587122_842c_407e_8db1_eec860b][bookmark: _LINE__31_e755ae09_c0de_4725_818f_1c6e05][bookmark: _LINE__32_1c225bf8_1a09_4c96_af17_6a707e][bookmark: _LINE__33_7e05ae71_ebb9_4701_8f4e_67d1d6][bookmark: _LINE__34_7c055174_1661_4c1d_bd55_fd8e15][bookmark: _LINE__35_4d7180d1_9171_43cf_a362_f50866][bookmark: _LINE__36_48f2789c_8b75_4a78_8370_5077ce][bookmark: _LINE__37_794fb8ed_e498_47ad_99ea_10da29][bookmark: _LINE__38_6f30e410_8d4f_48f5_afe4_c4d039][bookmark: _LINE__39_8ed14ea5_e599_4ce6_bc8e_848b09]This bill requires the Department of Labor, in partnership with the Governor's Energy Office and the Office of Policy, Innovation and the Future, or successor governmental departments and offices having jurisdiction over energy matters, to develop a training program based on labor laws and rules applicable to entities that plan to develop energy projects in the State.  The bill establishes criteria for the training program, fees for the certificate of completion and penalties for failure to hold a certificate of completion for those required to do so.  The bill also allows the Commissioner of Labor to establish an energy sector labor standards training advisory board to inform and assist with the development and administration of the training program.
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