132nd Maine Legislature
An Act to Modify Provisions of the State Civil Service System Governing Employee Recruitment and Retention
L.D. 
An Act to Modify Provisions of the State Civil Service System Governing Employee Recruitment and Retention
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[bookmark: _STATUTE_NUMBER__06bbfea0_a68d_4f24_9ede][bookmark: _STATUTE_P__dea3a632_e152_4608_85fc_fca1][bookmark: _PAR__9_8562e351_d54a_42ee_84ff_4c871469][bookmark: _LINE__22_1977bc6f_9ced_4484_a4ae_26ff74][bookmark: _PROCESSED_CHANGE__85c81311_c272_4b74_9b][bookmark: _STATUTE_CONTENT__3c5ad6a4_9667_4d5b_9cf][bookmark: _LINE__23_d15f4927_6c1c_40e1_89db_409870][bookmark: _LINE__24_c32f66ff_348a_4ac4_9dc9_a19a2e][bookmark: _LINE__25_5fd7cb13_b03f_449a_b1ec_0d34e5][bookmark: _LINE__26_6ba7a7ac_9f0d_4434_a581_629af2][bookmark: _LINE__27_b1cdd330_b3a2_4cf7_b09d_8cb43f][bookmark: _LINE__28_3dcd4fba_a05f_465b_b3e6_89d9d7][bookmark: _LINE__29_ef9e075a_0196_4fb1_baef_1952cd][bookmark: _LINE__30_9cde88ae_56ee_4803_aab6_1aefe5]A-1.  Payment of a recruitment and retention adjustment may be authorized for an occupational classification when the occupational classification is in a job series or job family with an occupational classification entitled to an adjustment under the criteria in paragraph A and would suffer from either salary compression or salary separation as a result of payment of a recruitment and retention adjustment pursuant to paragraph A to the occupational classification entitled to the adjustment.  For purposes of this paragraph, "salary compression" means a relatively narrow range of salaries within an occupational classification and "salary separation" means a relatively broad range of salaries within an occupational classification.
[bookmark: _STATUTE_NUMBER__f839b2e2_1eb7_4dab_a4af][bookmark: _STATUTE_P__bd8d7b00_dd1c_4f43_969b_462f][bookmark: _PAR__10_af8d0838_9308_4612_a78a_0db2951][bookmark: _LINE__31_0fec7317_41ab_41e4_9f0e_3f3bbd][bookmark: _STATUTE_CONTENT__852451ca_0b8e_4999_b1a][bookmark: _PROCESSED_CHANGE__11c2e4ed_467f_4421_9b][bookmark: _PROCESSED_CHANGE__1f54ee1b_c831_42d6_b4][bookmark: _PROCESSED_CHANGE__f1110878_ae78_4e8f_b0][bookmark: _LINE__32_92adb750_61c2_464d_a9fa_15d8d7][bookmark: _LINE__33_b07fbe72_1b02_4305_8177_40cc1e][bookmark: _LINE__34_4df20946_b294_470b_b8ab_14daa5][bookmark: _LINE__35_717a7d6b_d8cb_4344_85de_bc701f][bookmark: _LINE__36_f2b280a2_b43b_425a_ace9_3852e7][bookmark: _PROCESSED_CHANGE__79211870_92c3_4bab_82][bookmark: _LINE__37_0e4285f9_93d7_499d_be44_f2eb84][bookmark: _LINE__38_f6194250_be25_4a28_b8b7_60b793]B.  The labor market adjustment must be reviewed at least every 2 4 years, in alignment with section 7061, subsection 4, paragraph B, and adjusted to changes in the labor market or the overall relation of the standard pay policy to the specialized labor market.  If the subsequent review provided in this paragraph results in the adjustment being decreased or discontinued, an employee receiving the recruitment and retention adjustment may not be subject to a reduction in pay.  The resulting recruitment and retention adjustment applies to employees hired subsequent to the review provided in this paragraph.
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[bookmark: _PAR__4_df8bcf96_d473_469d_a6fe_168c8673][bookmark: _LINE__20_3284cf0b_324a_4528_8fc8_030712][bookmark: _LINE__21_473b5a9c_0609_4fa1_8698_1cfbdc]This bill makes the following changes to the laws governing recruitment and retention adjustments for state employees in the classified service.
[bookmark: _PAR__5_c4b9edd9_6b19_40ca_ad00_6b73e158][bookmark: _LINE__22_b561e671_8b8c_4070_951f_c1cbaf][bookmark: _LINE__23_186d447a_1432_46dd_9ee2_cfa7ad][bookmark: _LINE__24_c2d0cad0_98d4_4fd0_bafa_c9afbf][bookmark: _LINE__25_487b9af2_eeda_4415_ac57_950591][bookmark: _LINE__26_49b6af59_e94d_46f1_8014_e0848a]1.  It changes one of the criteria for authorizing payment of a recruitment and retention adjustment to add the existence of high turnover or long-term vacancies within a specific department in the relevant occupational classifications or job series.  It changes another of the criteria to require that reasonable recruitment and retention efforts have been attempted and have proven ineffective at the current levels of compensation.
[bookmark: _PAR__6_575e94b6_2588_468b_b363_54e72e4f][bookmark: _LINE__27_bffa23ab_5e37_478f_8706_5adf45][bookmark: _LINE__28_41e36677_74a1_4fe5_b6b3_0800e7][bookmark: _LINE__29_76d9a17e_9092_4c3f_a9c0_89f4e3][bookmark: _LINE__30_60c55db3_a384_4707_9b48_eadf0e][bookmark: _LINE__31_bec4a4f8_702a_4eaf_a6de_2cd1b7]2.  It provides that payment of a recruitment and retention adjustment may be authorized when an occupational classification is in a job series or job family with an occupational classification entitled to an adjustment and the occupational classification would suffer from either salary compression or salary separation as a result of payment of that adjustment to the other occupational classification.
[bookmark: _PAR__7_108fdb66_ee2e_4a1f_a4a1_2d124f59][bookmark: _LINE__32_a3e05591_9616_460d_8912_43bcd9][bookmark: _LINE__33_27a87240_861d_41ef_aca8_a79137][bookmark: _LINE__34_4e8d95ec_6f65_42ff_b620_504fd3]3.  It requires the labor market adjustment to be reviewed at least every 4 years, in alignment with the market pay study conducted by the State.  The resulting recruitment and retention adjustment applies to employees hired subsequent to this review.
[bookmark: _PAR__8_3b425546_7065_4e1b_a173_338f2aad][bookmark: _LINE__35_e0ce7bdc_5aaf_4d41_828c_77a36d][bookmark: _LINE__36_5ab3e6e6_5be0_4144_acc3_93ae51][bookmark: _LINE__37_4ed76ace_e541_449a_90a3_5dd118][bookmark: _LINE__38_0bc1bd1a_bdbb_4dc8_90f5_517907][bookmark: _LINE__39_76da9dc9_9623_4961_a000_54f39a]4.  It provides that, if the committee formed to evaluate each request from an agency or bargaining agent for a recruitment and retention adjustment agrees on the appropriate adjustments, the committee must provide a report recommending and documenting those adjustments.  If the committee does not agree on the appropriate adjustments, the matter must be submitted to a neutral 3rd party for a final decision and report.
[bookmark: _PAR__9_32459763_3e10_4176_b378_4766425f][bookmark: _LINE__40_efea059f_8ba1_4c3a_843e_75d5a0][bookmark: _LINE__41_8845cf27_4dbd_45eb_b75a_e15505][bookmark: _LINE__42_85813793_85d5_4631_94e9_b7ba4e]5.  It requires the Department of Administrative and Financial Services, Bureau of Human Resources to prescribe the forms to be filed with the bureau to request a recruitment and retention adjustment.
[bookmark: _PAGE__3_57b6ea83_99bf_4186_a1c7_0f5d0cc][bookmark: _PAR__1_8399000f_30b8_4612_a9fa_7b6c3ae1][bookmark: _LINE__1_1ae05ca2_887a_4312_8110_053ebe8][bookmark: _LINE__2_5996d1c7_b199_4dc4_8112_792d0e6][bookmark: _LINE__3_d87d68f4_62c9_4480_bcdd_77b4646]6.  It removes language that authorizes payment of a recruitment and retention adjustment when the relevant occupational classification or job series has a clear, geographically definable labor market within which the State must compete.
[bookmark: _PAR__2_e69d6092_68bb_44dc_9a3b_f5f8d399][bookmark: _LINE__4_b24eefa6_56a1_4413_b24f_027e336][bookmark: _LINE__5_472d2402_bfbc_47dc_8a96_5f06413][bookmark: _LINE__6_8d1e5eb6_c859_4efd_86fa_d5858bd]7.  It provides that if the committee that reviews adjustments agrees on the appropriate adjustment, the committee must provide the appropriate persons with a report recommending and documenting the adjustments.
LR1588, item 1 - 132nd Maine Legislature, page 2
