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An Act Creating a Private Right of Action Against a Government Employer
L.D. 
An Act Creating a Private Right of Action Against a Government Employer
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[bookmark: _PAR__10_bc211fad_8709_466e_a12a_bc874f0][bookmark: _LINE__33_fcd45b1d_3f75_4099_8adb_69d8d7][bookmark: _LINE__34_667d791b_7cbb_48ef_a137_09c661][bookmark: _LINE__35_b3a2d1f0_84f9_4aca_8386_53cb20]This bill creates a private right of action for a person against a government employer for an injury caused by an act or omission of a government employee who violates a right of another person under the United States Constitution or the Constitution of Maine.
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