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An Act To Protect Employees' Exercise of Workplace Rights
[bookmark: _ENACTING_CLAUSE__f94910be_6a96_4d9b_907][bookmark: _DOC_BODY__51f64637_8455_4bbf_a5e4_3f0ac][bookmark: _DOC_BODY_CONTAINER__4c7ae07a_1187_4e1b_][bookmark: _PAGE__1_75806402_6707_4e93_8dcd_ca21faa][bookmark: _PAR__1_c310111d_fe6a_48c4_a6a2_3e10a28c][bookmark: _LINE__1_e4cd02ac_fc10_4ed7_9270_b1c7c88]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__494e828e_4f21_495c_b385][bookmark: _STATUTE_SS__e145de11_70f7_409c_9144_6bc][bookmark: _PAR__10_3d78986a_05d9_434d_93a3_66a3de6][bookmark: _LINE__12_129be06d_ee4b_4061_bf4e_0acd7a][bookmark: _STATUTE_HEADNOTE__1738a4b1_6526_43d4_b9][bookmark: _STATUTE_CONTENT__32af82d1_98ee_4570_af1][bookmark: _LINE__13_d653fbcc_1668_4dd5_bc16_8f2e41][bookmark: _LINE__14_8c287d59_c0ee_4ad8_a1bf_601a94][bookmark: _LINE__15_b8240fc3_46da_4f4a_93e8_12339f][bookmark: _LINE__16_8b55db9c_0706_43a1_a8af_e86a1a][bookmark: _LINE__17_508d0498_a4d3_45ab_a339_9feea9][bookmark: _LINE__18_8407410b_d75c_4dd8_a9ad_0ee8ad][bookmark: _LINE__19_6856a060_5a43_435b_bfed_ef86af][bookmark: _LINE__20_d7474b79_47e9_4bde_bddc_4e58ae]2.  Unlawful discrimination against exercise of rights.  Discharge, fine, suspend, expel, discipline or in any other manner discriminate against an employee for exercising any right provided by this chapter. Such rights include but are not limited to the right to request to exercise any rights within this chapter; the right to file a complaint with the Department of Labor or courts or to inform any person about an employer's alleged violation of any part of this chapter; the right to participate in an investigation, hearing or proceeding or to cooperate with or assist the Department of Labor in its investigations of alleged violations of any part of this chapter; and the right to inform any person of the person's potential rights under this chapter; and
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[bookmark: _BILL_SECTION_UNALLOCATED__275ef638_f197][bookmark: _PAR__5_3d5989e8_2f70_43ec_9bcc_88561f3c][bookmark: _LINE__10_eaa8ca98_ea02_4687_a4c3_d3e0d3][bookmark: _BILL_SECTION_NUMBER__84cd92a8_d565_49b1][bookmark: _LINE__11_bc25593b_2275_41d2_9949_08d311][bookmark: _LINE__12_148b70ac_894c_48be_8124_f4d91e][bookmark: _LINE__13_5a72bc67_09a1_42cf_a073_ade204][bookmark: _LINE__14_4aa58b29_5a8b_4386_97ad_89f36e][bookmark: _LINE__15_6b7c5690_55a4_4b58_b9cf_3615ed][bookmark: _LINE__16_55f532c9_5c11_4310_a0c4_7918b2][bookmark: _LINE__17_88bac642_05f4_4447_bbd6_e97192]Sec. 4.  Inconsistencies; report.  The Department of Labor shall review those parts of the Maine Revised Statutes governing prohibited acts and judicial enforcement under the laws governing employment practices to develop legislation to correct any inconsistencies in law that result from this Act.  By December 1, 2021, the Department of Labor shall submit the proposed legislation developed pursuant to this section to the Joint Standing Committee on Labor and Housing.  The joint standing committee may report out a bill relating to the proposed legislation to the Second Regular Session of the 130th Legislature.
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