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[bookmark: _STATUTE_NUMBER__38124c50_195d_4d26_9e8b][bookmark: _STATUTE_P__409d99dc_de73_44c2_b87f_a734][bookmark: _PAR__3_de93b5aa_9de1_4504_a750_66b5aa6a][bookmark: _LINE__4_6edef786_b690_442b_98fc_3aecd35][bookmark: _STATUTE_CONTENT__c1357020_e02a_4d8c_b54][bookmark: _CROSS_REFERENCE__c02c57fc_24d3_4418_ae0][bookmark: _CROSS_REFERENCE__6acee432_104c_4090_a4c][bookmark: _LINE__5_486dda24_2998_4d15_9e9d_b704d97][bookmark: _LINE__6_9cdec246_195f_4ada_ae16_e68f02f][bookmark: _LINE__7_504da6f4_eaa5_4436_a97a_daa2b93][bookmark: _PROCESSED_CHANGE__286403cd_2952_4fe5_87][bookmark: _LINE__8_8a6b16ce_4312_47fd_99cb_fb7bdf1][bookmark: _LINE__9_1d2c9088_8d96_4e62_8376_383289b][bookmark: _LINE__10_28d578b2_d19d_4a2e_afaf_8d5739][bookmark: _LINE__11_a64c11ab_054c_4937_8f26_4caa06][bookmark: _LINE__12_e33f7a50_1400_4e85_bf98_9ef3db][bookmark: _LINE__13_7939bfd0_b6f7_408e_97c9_779498][bookmark: _LINE__14_9a5ffd88_fd4f_44a4_9292_9f545a][bookmark: _LINE__15_7cba5928_9d28_4c8c_b878_94cc56][bookmark: _LINE__16_27956671_04a1_422a_af2d_ff8c39][bookmark: _LINE__17_c8bb9f1c_ad62_457a_ad4f_85d678][bookmark: _LINE__18_a06229ef_da9f_40dd_9c5d_413559]E.  Except as provided in paragraph F and section 7070‑A, complaints, charges or accusations of misconduct, replies to those complaints, charges or accusations and any other information or materials that may result in disciplinary action.  If disciplinary action is taken, and that disciplinary action is of a nature that imposes or results in a financial disadvantage, including, but not limited to, termination, demotion or suspension without pay, the final written decision relating to that action is no longer confidential after the decision is completed if it imposes or upholds discipline.  The decision must state the conduct or other facts on the basis of which disciplinary action is being imposed and the conclusions of the acting authority as to the reasons for that action.  If an arbitrator completely overturns or removes disciplinary action from an employee personnel file, the final written decision is public except that the employee's name must be deleted from the final written decision and kept confidential.  If the employee whose name was deleted from the final written decision discloses that the employee is the person who is the subject of the final written decision, the entire final written report, with regard to that employee, is public.
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[bookmark: _STATUTE_SP__41af291c_e022_457a_9d88_570][bookmark: _PAR__6_aff2587c_03ca_4d7d_8dc2_b386e9fa][bookmark: _LINE__12_7a6ff7e6_557c_4ed4_9d23_ca9821][bookmark: _STATUTE_NUMBER__30bc15d1_70d4_4ca1_b635][bookmark: _STATUTE_CONTENT__0c164df4_9abc_4aa8_803][bookmark: _LINE__13_532a5c08_d1c1_4070_b411_c0b3c3][bookmark: _LINE__14_de0aed2e_eea0_452c_ab96_598ce6][bookmark: _PROCESSED_CHANGE__8f62830a_a8bf_4dda_b7][bookmark: _LINE__15_9ef02d22_c551_4ff4_9d9e_581996][bookmark: _LINE__16_61bed8d1_3973_49cb_9f37_012f1d][bookmark: _LINE__17_1f952ae7_2f47_4fe3_8492_e6e6c7][bookmark: _LINE__18_4e815a60_0777_4a37_9592_1b966e][bookmark: _LINE__19_a1ecbe7f_95cb_4564_8bb9_aa8017][bookmark: _LINE__20_248dd3cd_9e68_46aa_84a4_83a3b4][bookmark: _LINE__21_b75f7b25_1335_47e4_91cf_c006ad][bookmark: _LINE__22_f187d366_5a71_43a4_b739_22e022][bookmark: _LINE__23_439d9e7c_76bf_43e7_a549_e7e7a1][bookmark: _LINE__24_5f297ae0_0b8e_4451_ae12_198b14][bookmark: _LINE__25_b76402f3_9a2e_4ede_8014_b229c2][bookmark: _LINE__26_cc18f1aa_c0ad_42e4_b205_3302e0](5)  Complaints, charges or accusations of misconduct, replies to those complaints, charges or accusations and any other information or materials that may result in disciplinary action.  If disciplinary action is taken, and that disciplinary action is of a nature that imposes or results in a financial disadvantage, including, but not limited to, termination, demotion or suspension without pay, the final written decision relating to that action is no longer confidential after the decision is completed if it imposes or upholds discipline.  The decision must state the conduct or other facts on the basis of which disciplinary action is being imposed and the conclusions of the acting authority as to the reasons for that action.  If an arbitrator completely overturns or removes disciplinary action from an employee personnel file, the final written decision is public except that the employee's name must be deleted from the final written decision and kept confidential.  If the employee whose name was deleted from the final written decision discloses that the employee is the person who is the subject of the final written decision, the entire final written report, with regard to that employee, is public.
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