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An Act to Exempt Certain Public School Districts and Their Employees from the Paid Family and Medical Leave Benefits Program
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[bookmark: _BILL_SECTION_UNALLOCATED__ca1b439a_b55f][bookmark: _PAR__9_6d769668_94bf_427e_b414_88543317][bookmark: _LINE__16_25eedad4_303e_4e16_a4c9_67d5b5][bookmark: _BILL_SECTION_NUMBER__a7f07bf2_c454_49da][bookmark: _LINE__17_276303fa_fe35_447f_8740_40ec74][bookmark: _LINE__18_8dce3c5b_df36_49b2_8c28_db3d09][bookmark: _LINE__19_acd0fddc_8845_42cd_ae5f_42df6c][bookmark: _LINE__20_be611ee6_f77d_440f_be5b_7a0d5a][bookmark: _LINE__21_c7b6a827_5e2b_4771_8b3b_d4d13e]Sec. 3. Department of Labor to refund contributions made by school districts. The Department of Labor shall refund contributions made to the department pursuant to the Maine Revised Statutes, Title 26, section 850-F made by a school district that meets the requirements of Title 26, section 850-S. A school district employer that deducted a portion of the premium to the employee as part of the employee's wage shall remit that portion of the premium to the employee as part of the employee's wage.
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[bookmark: _PAR__13_71b51204_c300_43fc_8064_4972fcd][bookmark: _LINE__26_66403a25_1390_4b8d_90be_82af60][bookmark: _LINE__27_f48ad7d7_af88_46f0_a91f_c882d7][bookmark: _LINE__28_47f07564_a410_41f7_859d_29f4bc]1. Provided family leave and medical leave benefits substantially equivalent to those provided in the paid family and medical leave benefits program pursuant to a collective bargaining agreement in effect on January 1, 2025; and
[bookmark: _PAR__14_e71a6bcd_48bd_4642_b749_77991c6][bookmark: _LINE__29_5ba0678e_c1b5_4b58_8a42_b1ca7d][bookmark: _LINE__30_05730a01_daa7_4db5_81d7_932326][bookmark: _LINE__31_83e623c0_a320_4bc8_88f1_86e00d][bookmark: _LINE__32_be305015_1177_44d9_9776_f54099]2. Continually maintains substantially equivalent paid family leave and medical leave benefits for employees pursuant to a collective bargaining agreement or other contractual agreement, including benefits for sick leave and family sick leave, that accrue annually to at least 12 weeks of leave.
[bookmark: _PAR__15_01ff42d4_1cbb_4bad_b655_74915ed][bookmark: _LINE__33_e4dca204_2b11_453c_be8b_d273fa][bookmark: _LINE__34_d898f4ae_74c8_4383_8582_debe16][bookmark: _LINE__35_807f539b_e259_4cd2_885c_f1732e][bookmark: _LINE__36_f9daa21d_7ff9_4dc0_9d28_04fb68][bookmark: _LINE__37_9455af81_1835_49eb_ba6e_988462]It also requires the Department of Labor to refund contributions made to the department by a school district before the school district was exempt from the paid family and medical leave benefits program. It requires a school district employer that deducted a portion of the premium to the employee as part of the employee's wage to remit that portion of the premium to the employee as part of the employee's wage.
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