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An Act to Ensure Fairness in Unemployment Benefits by Clarifying Laws Regarding Labor Organizations
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[bookmark: _PAR__13_25fd2c36_3dfd_48c6_b08e_7289890][bookmark: _LINE__34_23d2928b_3d4d_4ced_a711_2e8ca2][bookmark: _LINE__35_f5bf4752_b742_4643_b90a_019dfe][bookmark: _LINE__36_8594ba2a_b303_4b10_8b97_e8154d][bookmark: _LINE__37_dcaed18b_585f_4102_b1c5_1f076a][bookmark: _LINE__38_582a5c11_0599_482b_91d6_128d91][bookmark: _LINE__39_44e6ad0d_0f86_43c8_a5b8_67d374][bookmark: _LINE__40_f0cc7494_290b_46f8_8d85_4f96b5][bookmark: _PAGE_SPLIT__06e4649c_8cf7_49eb_8d73_77f][bookmark: _PAGE__2_65b7716d_f11d_4c54_aac3_5869405][bookmark: _PAR__1_38425f9b_f1c7_4d59_abed_1243c02e][bookmark: _LINE__1_8c466a49_35db_4463_b290_4d14792][bookmark: _LINE__2_c9b9744f_750b_4890_bdc2_4671155]This bill establishes that a claimant for unemployment benefits who is a member of a bona fide labor union is considered to meet the requirement to actively seek work to maintain eligibility for unemployment benefits if that claimant uses and complies with the placement services of the union hiring hall in seeking employment. It also adds consideration of whether fringe benefits are substantially less favorable than those prevailing for similar work in the locality in determining whether work is suitable for purposes of the unemployment insurance program. Finally, it provides that work is unsuitable for a claimant if acceptance of that work would prevent that claimant from maintaining membership in a bona fide labor organization.
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