132nd Maine Legislature
An Act to Make Changes to the Paid Family and Medical Leave Benefits Program
L.D. 
An Act to Make Changes to the Paid Family and Medical Leave Benefits Program
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[bookmark: _BILL_SECTION_HEADER__ffa93ecf_3f63_4906][bookmark: _BILL_SECTION__767895ae_7c00_414e_9acf_9][bookmark: _PAR__2_56cc2f3e_d264_408a_bd38_c5757479][bookmark: _LINE__10_72b57e4f_670d_4afb_b94c_955f4e][bookmark: _BILL_SECTION_NUMBER__75d7dd52_76bb_44a5][bookmark: _LINE__11_94eb4b5d_a399_4054_940a_1220bd]Sec. 12.  26 MRSA §850-F, sub-§9, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _STATUTE_NUMBER__6d2b5bf1_e34a_4574_a24c][bookmark: _STATUTE_SS__fbf72952_7fa4_4e0b_a672_887][bookmark: _PAR__3_f86dbb72_145d_492a_89a8_912db01c][bookmark: _LINE__12_087290e9_d040_4ae5_8944_dfbb46][bookmark: _STATUTE_HEADNOTE__223ac0f5_8400_463a_ac][bookmark: _STATUTE_CONTENT__c6a480a8_8125_4aca_99f][bookmark: _LINE__13_251e5d95_778a_4a6f_9875_63f353][bookmark: _PROCESSED_CHANGE__34578735_9ed5_4253_90][bookmark: _PROCESSED_CHANGE__3406fa15_1898_4225_ba][bookmark: _LINE__14_69f7257b_c338_48b7_a42c_931f61][bookmark: _LINE__15_ef49ba11_b254_452a_9d04_f04479][bookmark: _LINE__16_77d5d1fe_296a_4181_b85d_80fbb7][bookmark: _LINE__17_fdc0255e_2ec0_4af2_a40a_a59ccf][bookmark: _LINE__18_2c638993_b3ff_4b26_a08c_5c5df9][bookmark: _CROSS_REFERENCE__054970ee_5fcc_4844_813][bookmark: _PROCESSED_CHANGE__7e994df4_e6be_43d2_b4][bookmark: _LINE__19_56c9b916_dfbb_4782_9fe7_ba4430][bookmark: _LINE__20_b3e285e5_646e_485f_93cd_9ccb5c]9.  Failure or refusal to make premium contributions.  An employer that fails or refuses to make premium contributions as required in this section must may be assessed 1.0% of its total annual payroll for each year it so failed to comply in addition to any amounts previously owed, or fraction thereof, in addition to the total amount of family leave benefits and medical leave benefits paid to covered individuals for whom it failed to make premium contributions. The rate of assessment imposed by this subsection must be adjusted annually consistent with subsection 3, paragraph B.  The department shall exercise discretion to waive, in whole or in part, the amount of any such payments if the recovery would be against equity and good conscience.
[bookmark: _BILL_SECTION_HEADER__220ef46f_c9a0_48ab][bookmark: _BILL_SECTION__02df42b9_ca5c_4f98_8350_1][bookmark: _PAR__4_e6faf06f_f03e_478f_81cb_5986af55][bookmark: _LINE__21_f50f3b22_0806_437d_a09d_0f7bbd][bookmark: _BILL_SECTION_NUMBER__225ba8a0_a467_47b8][bookmark: _LINE__22_5de51f12_75c2_4af6_b015_41d080]Sec. 13.  26 MRSA §850-G, sub-§1, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _STATUTE_NUMBER__f784b33c_4130_49d3_9633][bookmark: _STATUTE_SS__00e2e43c_b962_428a_9050_ce1][bookmark: _PAR__5_f9958adc_7280_4afc_86ec_a9317b1f][bookmark: _LINE__23_cf79f3d2_2779_43b8_a8fa_c9e3da][bookmark: _STATUTE_HEADNOTE__7cdea6d4_74a2_4887_b2][bookmark: _STATUTE_CONTENT__966d8ec7_d3ec_43c2_826][bookmark: _LINE__24_95e4f535_d659_40b2_915b_d9d523][bookmark: _LINE__25_5462d226_6473_4865_82c4_89856d][bookmark: _LINE__26_7dc7c377_68f5_42d6_8599_1ff14d][bookmark: _LINE__27_d0e70bb9_ee73_4eeb_ab43_2bb842][bookmark: _LINE__28_cdcd4fef_7f1b_4e37_ac4d_30636c][bookmark: _LINE__29_8c5d74ec_2530_4883_a719_62d348][bookmark: _PROCESSED_CHANGE__7e8c1317_1d4d_4e7b_a5][bookmark: _LINE__30_79a2f661_1ca3_4ab5_8ddc_b6e1a1][bookmark: _LINE__31_c6747d0a_2aad_4ff3_8a53_7743a9]1.  Self-employed individual.  A self-employed individual, including an independent contractor, sole proprietor or partner, may elect coverage under this subchapter for an initial period of not less than 3 years. The self-employed individual shall file a notice of election in writing with the commissioner, as required by the department. The election becomes effective on the date of filing the notice. As a condition of election, the self-employed individual must agree to supply any information concerning wages that the department considers necessary.  Notwithstanding section 850-F, subsection 4, a self-employed individual electing coverage for the first time must pay 1/4 of one year's worth of premiums as a condition of enrollment.
[bookmark: _BILL_SECTION_HEADER__1d5e38a9_af7a_4ab1][bookmark: _BILL_SECTION__213e2324_3e27_4b5c_a682_4][bookmark: _PAR__6_f457e65a_a935_437f_a540_eef25d4b][bookmark: _LINE__32_18bd1bbc_3021_4670_a6ce_e993a4][bookmark: _BILL_SECTION_NUMBER__174fc2d9_b86d_4db2][bookmark: _LINE__33_993156b6_34f5_4702_b545_cb13f4]Sec. 14.  26 MRSA §850-H, sub-§7, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _STATUTE_NUMBER__82815d0b_4f3b_419d_8010][bookmark: _STATUTE_SS__6c8f1e43_0704_4b13_82ce_4c5][bookmark: _PAR__7_51a8f80c_8bb8_448b_8ecc_1d13d930][bookmark: _LINE__34_fb715e57_8cc2_4199_bd00_f0389b][bookmark: _STATUTE_HEADNOTE__27df136a_1870_464a_9e][bookmark: _STATUTE_CONTENT__2e069966_a163_44fd_804][bookmark: _PROCESSED_CHANGE__e9f70536_f0c8_4603_a8][bookmark: _LINE__35_a9767ffc_d7a7_4113_868e_a00e31][bookmark: _LINE__36_a6f52cb6_b7c7_4331_b277_f6a44b][bookmark: _LINE__37_c1555f5d_d79e_4656_87fa_0ebd92][bookmark: _LINE__38_1adc22ef_5826_4a6e_9089_bff0ed][bookmark: _PROCESSED_CHANGE__998df1a3_0fe6_4d03_96][bookmark: _LINE__39_96135e34_5c3e_4e5f_9f01_7539dc][bookmark: _LINE__40_357b3277_6aa0_4a97_a1bb_41490e][bookmark: _LINE__41_d25cfa9a_eacb_4a56_800c_38fcb3][bookmark: _LINE__42_2b488c0b_c5ad_4267_8524_6ebdf6][bookmark: _PROCESSED_CHANGE__93269855_05c5_4f78_bc][bookmark: _LINE__43_0079310c_d6aa_4700_9f76_e33a95][bookmark: _LINE__44_2866883b_6483_4570_bb4f_b8437e]7.  Cost of administration.  The department shall annually determine the total amount expended by the department for costs arising out of the administration of private plans. An employer offering a private plan pursuant to this section shall reimburse the department for the costs arising out of the private plan in the amount, form and manner determined by the department by rule. The department may recover reasonable expenses incurred by the department for the oversight of private plans by assessing a renewal fee on each employer offering a private plan. The renewal fee may not exceed $250 for an employer with fewer than 50 employees and $500 for an employer with 50 or more employees. The department shall transfer payments received pursuant to this subsection to the fund.  The department shall report to the authority annually the amount of money collected pursuant to this subsection in the preceding year.
[bookmark: _BILL_SECTION_HEADER__69b4f35a_fdc9_4ddf][bookmark: _BILL_SECTION__68db5b8b_f7b5_4acf_9c8f_b][bookmark: _PAGE__4_632599c2_7b68_4bce_b4ed_827d7fe][bookmark: _PAR__1_1cb746ce_d6d8_4ed9_8a96_a265e2a9][bookmark: _LINE__1_4accb4e7_8fdd_4db2_b719_577f1a3][bookmark: _BILL_SECTION_NUMBER__37b308fc_b216_4caa]Sec. 15.  26 MRSA §850-H, sub-§9 is enacted to read:
[bookmark: _STATUTE_NUMBER__cd8a0970_7069_41cc_958c][bookmark: _STATUTE_SS__31e45e75_e15e_4380_b224_ac0][bookmark: _PAR__2_3e890b3d_8982_481a_bbd0_864b3e78][bookmark: _LINE__2_8271a48a_2636_4392_837b_4472519][bookmark: _PROCESSED_CHANGE__5924fa21_3571_4fd1_95][bookmark: _STATUTE_HEADNOTE__af61c39e_d6d0_4dfc_90][bookmark: _STATUTE_CONTENT__b22cec25_c012_4244_843][bookmark: _LINE__3_162dfda8_7d1b_4e62_889e_bd60cc8][bookmark: _LINE__4_26792c57_a471_49fc_8a68_e9de245][bookmark: _LINE__5_e42dc8c6_be62_43ab_8a12_74ad186][bookmark: _LINE__6_c6c5b264_b9db_4dc5_b76a_259e08a]9.  Department to post documents required from employers.  The department shall post on its publicly accessible website the appropriate tax forms, based on guidance from the United States Internal Revenue Service and the Department of Administrative and Financial Services, Maine Revenue Services, that employers with approved private plans must provide to employees taking leave.
[bookmark: _BILL_SECTION_HEADER__0d64b4f1_925a_45b9][bookmark: _BILL_SECTION__0d43af22_5a7a_4b69_b1d5_6][bookmark: _PAR__3_072cf944_9c68_4e56_ad23_da32c77c][bookmark: _LINE__7_217b1edd_f52a_4afd_bfa7_d2813ad][bookmark: _BILL_SECTION_NUMBER__5cbcfaeb_10a5_4e0b][bookmark: _LINE__8_b3474ac0_76da_44e9_ba5b_f225425]Sec. 16.  26 MRSA §850-J, sub-§1, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _STATUTE_NUMBER__3987272f_a4bf_4289_9847][bookmark: _STATUTE_SS__646b37fa_7fba_4033_bcb9_6f4][bookmark: _PAR__4_27221dc9_33c4_4f45_a270_e4d0e4cc][bookmark: _LINE__9_2758b318_4446_4f73_aae3_91b6952][bookmark: _STATUTE_HEADNOTE__81f209be_b703_4f03_ba][bookmark: _PROCESSED_CHANGE__ec7be528_757d_4a6a_81][bookmark: _STATUTE_CONTENT__3c3a0c18_2316_424f_8b3][bookmark: _LINE__10_e19b528e_3c26_42f3_a595_347604][bookmark: _PROCESSED_CHANGE__bc52d012_66b7_4cf3_a0][bookmark: _LINE__11_aa70361e_166f_4f35_8117_e4be3d][bookmark: _LINE__12_f321106f_3024_42b2_a893_af5d32][bookmark: _LINE__13_499dd4c5_fce3_4f9c_8f83_8388f8][bookmark: _LINE__14_b7f240a1_a7c0_41df_837b_fef4c8][bookmark: _PROCESSED_CHANGE__9852fed9_ee70_4676_8e][bookmark: _LINE__15_9efc9f16_34d5_411b_9620_d3e538]1.  Restoration to position upon return to work.  Except for an employee who has not been employed for at least 120 days, an An employee who exercises the right to family leave or medical leave under this subchapter is entitled, upon return from that leave, to be restored by the employer to the position held by the employee when the leave commenced or to be restored to an equivalent position with equivalent employment benefits, pay and other terms and conditions of employment.  This subsection does not apply to an employee who is absent from work for more than 5 days without providing notice to the employer.
[bookmark: _BILL_SECTION_HEADER__397a41a3_8c9e_4153][bookmark: _BILL_SECTION__67c82499_fe98_4cec_b294_0][bookmark: _PAR__5_2d290c06_954f_44f2_a6aa_45befdfd][bookmark: _LINE__16_53b16a72_3158_4ab3_9b87_5c38cc][bookmark: _BILL_SECTION_NUMBER__5ff5b2b7_e877_4628][bookmark: _LINE__17_04bc37db_b1e0_47e2_8b22_05ac73]Sec. 17.  26 MRSA §850-Q, as enacted by PL 2023, c. 412, Pt. AAA, §7, is amended to read:
[bookmark: _STATUTE_S__a6177dcf_deee_4928_bde7_6b0c][bookmark: _PAR__6_f416cef3_3a57_45e6_bd69_873e7ffb][bookmark: _LINE__18_eb49d829_59f3_4b39_8ecc_790c38][bookmark: _STATUTE_NUMBER__5572c786_2304_45b3_9a1f][bookmark: _STATUTE_HEADNOTE__e7adce41_5da8_49eb_86]§850-Q.  Rulemaking
[bookmark: _STATUTE_CONTENT__2a74f75a_c872_481a_a4e][bookmark: _STATUTE_P__f3a900ef_16f3_4281_a7ed_cec6][bookmark: _PAR__7_42d3e147_1668_4e91_8a3d_30d679f2][bookmark: _LINE__19_69cf4b63_af8c_4ef2_b7f2_82edc5][bookmark: _LINE__20_6a020731_916f_4ec4_818e_19ca96][bookmark: _LINE__21_ad50eb7d_2a5c_4e35_93af_dd35fa][bookmark: _PROCESSED_CHANGE__24ef97c9_906c_4dc6_89][bookmark: _PROCESSED_CHANGE__9d2bbb6d_3a5c_473d_93][bookmark: _LINE__22_6f9e7bbd_eb84_4eaf_a703_e2dd9a][bookmark: _CROSS_REFERENCE__1d2d3036_9ddc_4120_b26]The department shall adopt rules as necessary to implement this subchapter. Initial rules necessary for implementation of this subchapter must be adopted by the department by January 1, 2025. Rules adopted pursuant to this subchapter are routine technical major substantive rules as defined in Title 5, chapter 375, subchapter 2‑A.
[bookmark: _BILL_SECTION_HEADER__554a66c3_c3b2_481a][bookmark: _BILL_SECTION__ed187606_60a7_4142_8dc3_5][bookmark: _PAR__8_f7fe5b44_c0ce_4d95_8093_f5d80f36][bookmark: _LINE__23_4b65cb09_8822_4e59_a45a_3f67b0][bookmark: _BILL_SECTION_NUMBER__d5e7297f_fa59_463c][bookmark: _LINE__24_cae0c1d5_446e_443e_acfe_d7e6da]Sec. 18.  26 MRSA §850-R, as enacted by PL 2023, c. 412, Pt. AAA, §7, is repealed and the following enacted in its place:
[bookmark: _STATUTE_S__898b455f_5321_4ccd_bebb_96ac][bookmark: _PAR__9_36e9e3a3_f6e0_4e75_9c93_e675b446][bookmark: _LINE__25_fc0105ce_ff87_46a2_97e9_d07a01][bookmark: _PROCESSED_CHANGE__67f3b9a0_dc6b_40c5_b2][bookmark: _STATUTE_NUMBER__7f23383a_e8df_4401_b256][bookmark: _STATUTE_HEADNOTE__24aeb628_ce88_447a_90]§850-R.  Effect of existing employer benefits for family and medical leave
[bookmark: _STATUTE_P__6220beb3_b359_42d5_bd38_f59c][bookmark: _STATUTE_CONTENT__76c9cbed_7060_4a12_91a][bookmark: _PAR__10_798e428d_df6f_4d9d_924d_bc77ad6][bookmark: _LINE__26_8ed2a8cb_403f_4875_8fc6_a3ec74]This subchapter may not be construed to prohibit:
[bookmark: _STATUTE_NUMBER__458acd01_8150_4158_9de2][bookmark: _STATUTE_SS__20017249_dc22_40bc_a604_79c][bookmark: _PAR__11_64f568d5_5811_45c2_8295_441a698][bookmark: _LINE__27_276452fa_d237_40b5_8134_8b7031][bookmark: _STATUTE_HEADNOTE__f8b96ea2_44e1_4fa1_9b][bookmark: _STATUTE_CONTENT__777fa8e7_bc26_4f45_823][bookmark: _LINE__28_85637a65_a623_461a_81ff_88da9d][bookmark: _LINE__29_d50f3ea5_649a_46ae_99e8_88655a][bookmark: _LINE__30_22ab5d9f_bdeb_4bdf_bd65_46bf98]1. Receipt of benefits pursuant to agreement or policy.  An employee entitled to receive benefits for family leave or medical leave under a collective bargaining agreement or employer policy from also receiving benefits under this subchapter as long as the employee is otherwise eligible for benefits under this subchapter; or
[bookmark: _STATUTE_NUMBER__41932e60_ba0d_4d1b_be0f][bookmark: _STATUTE_SS__999f00bb_2a88_4fd8_80d2_ff5][bookmark: _PAR__12_18e9d367_e0f4_40e9_8fae_4d602d2][bookmark: _LINE__31_23f23de1_126a_4de7_b45d_20e27d][bookmark: _STATUTE_HEADNOTE__77f042df_7900_4a7e_be][bookmark: _STATUTE_CONTENT__1b25fc59_c6a1_4f4f_97b][bookmark: _LINE__32_5c7421da_6540_4b7a_bba5_9e3509][bookmark: _LINE__33_6361c449_8015_4eec_8746_f617d6]2. Reduction of benefits to not exceed weekly wage.   An employer under a collective bargaining agreement from reducing total benefits, including benefits under this subchapter, so that benefits do not exceed 100% of the employee's average weekly wage.
[bookmark: _SUMMARY__b3062f2c_eeb9_4c78_9c42_4891b2][bookmark: _PAR__13_852744f7_8793_45c3_8e1d_6dca1a4][bookmark: _LINE__34_510a49fa_9669_4a0e_b02b_8dc4e8]SUMMARY
[bookmark: _PAR__14_7448f4d2_8987_4d49_a941_34c1452][bookmark: _LINE__35_e1c2a337_7282_4be7_ba29_479f74][bookmark: _LINE__36_cc6a106f_0161_4df6_9d6b_77a2a5]This bill makes the following changes to the paid family and medical leave benefits program.
[bookmark: _PAR__15_e012fc22_05c0_401d_b618_e3a457a][bookmark: _LINE__37_091f34fa_60a7_4c5f_8fc3_b45dbc][bookmark: _LINE__38_fd0dfb11_77a2_4730_93f3_89674d]1. It requires an employee to be employed with an employer for 120 days before being eligible to take leave.
[bookmark: _PAR__16_a1ab4a31_8714_4651_9084_9a81255][bookmark: _LINE__39_7f7da3a9_96e6_4d4c_b38a_a309fa][bookmark: _LINE__40_2c5027dd_a6f1_47df_b466_8d0212]2. It clarifies that the definition of "self-employed individual" applies only to employers with less than 15 employees.
[bookmark: _PAGE__5_26d0ca88_9432_4429_9ff7_71c5d6b][bookmark: _PAR__1_76a5e1bb_314c_428c_b5ba_a2c442d5][bookmark: _LINE__1_210fc8f8_44cd_4f18_b0f9_db6e109][bookmark: _LINE__2_fb134ba5_497d_4b83_a8e7_8a5496d]3. It allows employers to have intermittent leave schedules reviewed by the program administrator.
[bookmark: _PAR__2_2b1765d4_dde1_4f1c_9480_1d00544d][bookmark: _LINE__3_f93a20c7_9723_4ed6_a7a0_61b456a][bookmark: _LINE__4_a23621ed_c558_417d_be95_ca0e738]4. It applies the same delay of implementation to private employers with collective bargaining agreements as currently applies to public employers.
[bookmark: _PAR__3_4112c3d4_8ea9_404c_95a5_18f615c3][bookmark: _LINE__5_1e6c3273_f055_4b55_bd49_6bd5527][bookmark: _LINE__6_12b09a17_2059_40a3_8b47_0f89986]5. It prohibits the taking of paid leave unless the employee simultaneously takes any available unpaid leave.
[bookmark: _PAR__4_8fa8786e_335e_4b63_9df1_281113f9][bookmark: _LINE__7_0d863e33_a0fd_4e2e_b5bb_5ffc883]6. It reduces the retroactive application deadline from 90 days to 30 days.
[bookmark: _PAR__5_d90c7f21_c72e_4500_a553_22c0080b][bookmark: _LINE__8_2e87b935_ec1d_4611_a597_e246dc2][bookmark: _LINE__9_e5865cc1_47c1_48da_99ee_318d990]7. It requires the paid family and medical leave benefits program administrator to give employers 5 days' notice of leave being approved for an employee.
[bookmark: _PAR__6_86ed81ce_27e4_4baa_8446_c7c3fc1b][bookmark: _LINE__10_6b488550_2583_480c_94d9_2a58f6][bookmark: _LINE__11_7e0f5e1a_7a57_4c6e_9b7c_f1f19b][bookmark: _LINE__12_00e6e8a7_52c6_4841_93b8_372fab]8. It requires the Department of Labor to post on its publicly accessible website no later than February 1st of each year the dates by which contribution reports and premiums must be remitted.
[bookmark: _PAR__7_8b694f11_ec68_4069_9bec_3e0ef7d5][bookmark: _LINE__13_9818092f_b8ab_41f3_a884_7d7842][bookmark: _LINE__14_e50e4b7a_8a62_4a31_a798_8dea95]9. It relieves employers with collective bargaining agreements of the obligation to bargain over the employee's share of the premium.
[bookmark: _PAR__8_f804ef09_4e4a_4de7_b431_42fb7f8b][bookmark: _LINE__15_d8495674_31b0_49cb_93a0_fab724][bookmark: _LINE__16_36a28479_e901_494d_910e_831c36]10. It allows employers to correct mistakes in the employee share of taxes for up to 3 months.
[bookmark: _PAR__9_e1f87e97_1c67_43d2_b94c_c5f92fcb][bookmark: _LINE__17_b7481593_688b_4a30_8fee_75b817]11. It establishes a 52-week formula for calculating the 15-employee threshold.
[bookmark: _PAR__10_bca72942_b78e_44e9_a7a0_e132822][bookmark: _LINE__18_16e3e52d_15af_4372_9d97_b1163b][bookmark: _LINE__19_7e0dcef5_fb6d_4f12_b314_717ff8]12. It changes the applications of penalties against employers from mandatory to discretionary.
[bookmark: _PAR__11_bfeb91ca_258d_49aa_8ded_f892e6e][bookmark: _LINE__20_4ba89acd_e85b_47ba_b2fc_d83787][bookmark: _LINE__21_95880d87_d8c4_44e8_ad15_1ddd50]13. It requires self-employed individuals who elect coverage to pay 1/4 of a year's worth of premiums upon first applying for coverage.
[bookmark: _PAR__12_bc138117_f248_4fb8_b203_1746438][bookmark: _LINE__22_a6bda6ff_1574_4cb1_a793_1b5e89]14. It places limits on the fees charged for private plan substitutions.
[bookmark: _PAR__13_dc767079_b4b4_446c_a71b_e5ee46f][bookmark: _LINE__23_2b7b9fc0_215d_4fd0_8014_b373da][bookmark: _LINE__24_5810e475_bf5a_48c0_a699_4542d4][bookmark: _LINE__25_9c397e5c_c7a7_4154_ab3f_e6c67b][bookmark: _LINE__26_2acb1aee_48f1_4684_960b_878fcc]15. It requires the Department of Labor to post on its publicly accessible website the appropriate tax forms, based on guidance from the United States Internal Revenue Service and the Department of Administrative and Financial Services, Maine Revenue Services, that employers with approved private plans must provide to employees taking leave.
[bookmark: _PAR__14_7ad2a574_ca07_4cab_9dc2_c8ef3f1][bookmark: _LINE__27_3433f5bd_0c4b_4352_891d_2ac980][bookmark: _LINE__28_a9621aec_20a4_4e0c_be28_3b922a][bookmark: _LINE__29_00a42a1f_5ea9_44b9_b1c7_3078cf][bookmark: _LINE__30_753ac483_39c8_475c_8882_5627d2]16. It clarifies that the provision that provides that an employee who takes leave is entitled to be restored to the employee's former position does not apply to an employee who is taking retroactive paid leave and who did not notify the employer for more than 5 days of the employee's absence.
[bookmark: _PAR__15_bb18f741_86a5_4b13_8654_f6c82ed][bookmark: _LINE__31_f681ec90_0dd8_4e54_bfc5_bc81c3]17. It changes rules from routine technical to major substantive.
[bookmark: _PAR__16_7ec1b8ea_46e0_4d1f_8ced_a28ff90][bookmark: _LINE__32_9fef5732_7053_4ffc_8c19_6da443][bookmark: _LINE__33_53f7caa0_1b84_4431_982b_83b6bc]18. It clarifies that at no time may an employee receive benefits of over 100% of the employee's wages.
[bookmark: _PAR__17_6478adb1_9886_4ee9_a572_2860c8e][bookmark: _LINE__34_84262326_df6b_43eb_9f08_377e42][bookmark: _LINE__35_6c8903f9_bbb5_450b_a78b_830f6a]19. It establishes that employee count is determined using an existing method to calculate unemployment insurance liability.
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