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An Act to Strengthen Work Equity Regarding Employment of Minors and Unemployment Benefits
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[bookmark: _STATUTE_NUMBER__c0eba4a0_4c10_4358_8e80][bookmark: _STATUTE_SS__25ef2d99_12b5_4e96_9568_6dd][bookmark: _PAR__3_c1398c3d_af0c_4c2c_806f_b02e03ad][bookmark: _LINE__4_2627ebe3_c16b_4a4f_b459_ab17cc9][bookmark: _STATUTE_HEADNOTE__3050c5cb_5d4c_4f1e_a8][bookmark: _STATUTE_CONTENT__8e8f1029_dc72_4dbe_811][bookmark: _PROCESSED_CHANGE__dbc66664_2090_472a_ae][bookmark: _LINE__5_712d355d_7c14_440a_9682_ddcf1ff][bookmark: _LINE__6_e556133f_b3a3_4996_a1ea_9747493][bookmark: _LINE__7_8a579c77_2d89_4e1d_81ee_a517805][bookmark: _LINE__8_c7a0cc2f_40be_4279_9d6b_0a0eec5][bookmark: _LINE__9_5fd78956_b00c_4afe_bbab_3e496a4][bookmark: _LINE__10_cd932a6d_369e_4eb5_8ee6_27f8e9][bookmark: _LINE__11_bd4726b2_de14_4cdf_abf5_c26ea4][bookmark: _LINE__12_67083e2b_7875_4d80_8ede_348f41][bookmark: _LINE__13_f2f88ca9_402e_4c19_986d_4bc95a][bookmark: _LINE__14_2c1cdf31_58af_4088_9f2e_b29943][bookmark: _LINE__15_bc37c91d_54ca_4079_8e6b_429378][bookmark: _LINE__16_24102f57_3fa9_4bfc_b218_df8374][bookmark: _LINE__17_282c5a85_a458_41a8_b2ab_ae82a6][bookmark: _LINE__18_55816a84_3044_4577_b005_8f6acd][bookmark: _LINE__19_e85ca793_5ee2_4794_9751_ee29ed][bookmark: _LINE__20_904fdc3a_4879_40f3_a03e_9d24ba]1.  Minimum wage.  Except as provided in subsection 1-A, this subsection establishes minimum hourly wages.  The minimum hourly wage is $7.50 per hour.  Starting January 1, 2017, the minimum hourly wage is $9.00 per hour; starting January 1, 2018, the minimum hourly wage is $10.00 per hour; starting January 1, 2019, the minimum hourly wage is $11.00 per hour; and starting January 1, 2020, the minimum hourly wage is $12.00 per hour.  On January 1, 2021 and each January 1st thereafter, the minimum hourly wage then in effect must be increased by the increase, if any, in the cost of living. The increase in the cost of living must be measured by the percentage increase, if any, as of August of the previous year over the level as of August of the year preceding that year in the Consumer Price Index for Urban Wage Earners and Clerical Workers, CPI-W, for the Northeast Region, or its successor index, as published by the United States Department of Labor, Bureau of Labor Statistics or its successor agency, with the amount of the minimum wage increase rounded to the nearest multiple of 5¢.   If the highest federal minimum wage is increased in excess of the minimum wage in effect under this section, the minimum wage under this section is increased to the same amount, effective on the same date as the increase in the federal minimum wage, and must be increased in accordance with this section thereafter.
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[bookmark: _PAR__8_3a1fa187_2865_4205_8e50_dfe4ef0a][bookmark: _LINE__25_a7058890_005e_40d5_affc_e92fee][bookmark: _LINE__26_46d4b175_b8e4_4cfb_9136_917a43][bookmark: _LINE__27_cafe4223_e67e_444e_ab23_ee70b7]1.  Establishes new minimum wages, separate from current minimum wages, for persons 14 to 17 years of age.  For persons who are 14 or 15 years of age, the minimum wage is $7.75.  For persons 16 or 17 years of age, the minimum wage is $8.50;
[bookmark: _PAR__9_fc0ea610_06b6_4b4d_b4c2_7f9c9d28][bookmark: _LINE__28_302d2be9_5cad_4080_b883_a78f31][bookmark: _LINE__29_b123b311_5626_459c_b8f9_0e984d][bookmark: _LINE__30_b3408f73_99d6_48ae_8adc_1c6103]2.  Provides that a person who is homeschooled may work during school hours.  It also provides that a school may authorize a student to work during school hours under an agreement with the student’s parent or guardian; and
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