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An Act Relating to Fair Chance in Employment
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[bookmark: _STATUTE_P__fc726fe7_697a_4335_8879_6bae][bookmark: _STATUTE_CONTENT__ce03d33a_780a_474f_b67][bookmark: _PAR__10_3e8adbd9_445b_45f8_938b_fdffe1b][bookmark: _LINE__21_8035dac4_3e0c_4a6e_bc6e_019f15][bookmark: _LINE__22_7764955a_1d49_4c07_8de2_6bab90][bookmark: _LINE__23_308bfd01_3d53_4416_9a7d_fdaaa2]An employer may inquire about a prospective employee's criminal history record information during an interview or once the prospective employee has been determined otherwise qualified for the position.
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[bookmark: _STATUTE_NUMBER__aa984ade_3f47_444e_be47][bookmark: _STATUTE_P__c99922d0_d510_47ea_98ff_8c8d][bookmark: _PAR__14_f207ba52_4ad5_4b8f_a770_4cd01e5][bookmark: _LINE__37_87f0835f_c2d4_42e1_9a16_65aa7b][bookmark: _STATUTE_CONTENT__c0bdbf1d_f58f_4142_98d][bookmark: _LINE__38_7b3e6ceb_e5a6_4aa5_aec6_e4cd2f][bookmark: _LINE__39_10c0f5fb_0985_4d30_9570_c8b0de]C.  The employer is required by federal or state law or regulation or rule to conduct a criminal history record check for the position for which the prospective employee is applying.
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[bookmark: _PAR__3_45f52b08_8589_451d_9e3a_f0269696][bookmark: _LINE__5_53bcced6_a1c7_406c_8f70_4eea660][bookmark: _LINE__6_f81c0d86_2da8_4b39_acb5_22d017a][bookmark: _LINE__7_57da7726_6ced_4136_90c6_783a673][bookmark: _LINE__8_2a5b2fee_19e3_492f_ae5d_47f8bc6][bookmark: _LINE__9_a3388645_701d_4b9c_b83a_8136ef9]This bill prohibits an employer from requesting criminal history record information on an initial employee application form or stating on an initial employee application form or advertisement or specifying prior to determining a person is otherwise qualified for the position that a person with a criminal history may not apply or will not be considered for a position.
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