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An Act Regarding Employer Payments for the Paid Family and Medical Leave Benefits Program
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[bookmark: _STATUTE_SP__ebb8eb0d_4c5b_4946_b733_52e][bookmark: _PAR__5_c7effc8b_cd03_4a1c_ba30_57490c6c][bookmark: _LINE__8_87246d43_001d_412a_81ad_161c6ac][bookmark: _STATUTE_NUMBER__55a4b3a9_f581_4eda_8a8e][bookmark: _STATUTE_CONTENT__5c402bba_a106_402d_ac2][bookmark: _LINE__9_37ec2eda_433a_4c51_9261_5e7f3a9](1) "Approved employer" means an employer whose private plan was approved by the department pursuant to this section.
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[bookmark: _STATUTE_NUMBER__5469dab7_49d3_4191_adf3][bookmark: _STATUTE_P__f3da1050_7fe3_481b_abfb_e57f][bookmark: _PAR__7_4adc5328_3f6a_44fd_9ca9_6f94e197][bookmark: _LINE__12_da5ea765_acfe_4621_802f_f0da36][bookmark: _STATUTE_CONTENT__f69318e3_f740_46a9_823][bookmark: _LINE__13_a1ea1748_5024_411a_939b_34125a][bookmark: _LINE__14_e2083ba9_ccea_4172_adbb_e376c7]B.  An approved employer, using a form prepared by the administrator, shall submit a request for a refund of the premiums paid by the approved employer, specifying the total amount of the premiums paid by the employer prior to approval of the plan.
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[bookmark: _BILL_SECTION_UNALLOCATED__b96fa0dd_9a57][bookmark: _PAR__9_79ba5f65_f087_47dd_a3e9_76472818][bookmark: _LINE__20_591a88af_067e_4165_b410_707a79][bookmark: _BILL_SECTION_NUMBER__4a241c71_2b97_4382][bookmark: _LINE__21_2a19a847_bc42_4b31_9e15_38d0ec][bookmark: _LINE__22_7f9bac02_8187_4691_b1f2_b377cb][bookmark: _LINE__23_d5dd84a9_585b_4186_bab3_a58cb6][bookmark: _LINE__24_1587b382_ad78_4c98_8e2a_efbc81][bookmark: _LINE__25_4a9362cc_4124_45bc_8fbf_a01ac2]Sec. 2. Form and refund information.  The Department of Labor shall develop and make available on its publicly accessible website a refund request form and information regarding the availability of a refund for employers whose private plan meets the requirements of and is approved by the department as a substitute plan under the Maine Revised Statutes, Title 26, section 850-H.  The department shall meet the requirements of this section no later than 45 days following the effective date of this Act.
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[bookmark: _PAR__11_da821d20_d621_46f9_b9ec_d76db61][bookmark: _LINE__27_cf85d0b7_1f9a_4bb7_a40e_ed7bca][bookmark: _LINE__28_84744ddf_7c4c_40f4_b8fb_f63a8a][bookmark: _LINE__29_15e11c64_cd1e_4f82_8c6f_4169b6][bookmark: _LINE__30_e9a7c398_23d5_4199_acf3_51ece7][bookmark: _LINE__31_4c007a20_fc1e_40d9_9e91_85980e][bookmark: _LINE__32_9a441541_a334_4497_81f3_d763cc]Current law allows an employer that has a private plan substantially equivalent to the paid family and medical leave plan established in the Maine Revised Statutes, Title 26, chapter 7, subchapter 6-C and administered by the Department of Labor to apply for and receive approval to not participate in the department's plan.  Until approval is given, the employer is responsible for the premiums of 1% of each employee's wages, 50% of which may be paid by the employee.
[bookmark: _PAR__12_aefc59c8_3570_4e64_bad8_086a9aa][bookmark: _LINE__33_9cd48a22_798c_4aa6_8574_3aca9b][bookmark: _LINE__34_13496cfc_4e6d_41dc_b45f_3a4f94][bookmark: _LINE__35_65894445_c55c_4ff4_816f_5b6b84][bookmark: _LINE__36_96a544a5_8ce0_475b_bcd1_e1d807][bookmark: _LINE__37_268be4ca_e38f_4896_b5c9_b91ee2][bookmark: _LINE__38_71f907a8_f482_4768_a029_8bedf4][bookmark: _LINE__39_b48a471e_f579_4548_82ed_df4ddf][bookmark: _LINE__40_f6bbcce9_9e32_44a5_9286_6a940f]This bill allows an employer whose private plan is approved by the department to request a refund of the premiums paid if that employer had a substantially equivalent private plan in place on or before January 1, 2025, the date that premiums started to be due.  The department or administrator, after verifying the amount paid by the employer, is required, within 90 days of receipt of the refund request, to refund the employer the premiums paid, plus interest that accrues to the date the refund payment is issued.  The bill also requires the department to make available information regarding the availability of a refund.
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