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An Act to Provide Training, Professional Development and Wellness Supports for Child Protective Services Workers
L.D. 
An Act to Provide Training, Professional Development and Wellness Supports for Child Protective Services Workers
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[bookmark: _PAR__8_79383073_e990_4c56_b055_481efbfc][bookmark: _LINE__21_940d391d_0f17_4dd8_ac72_6b5bd7][bookmark: _LINE__22_bd1daa65_6e0c_46b7_9bbd_76216c][bookmark: _LINE__23_9ff869a0_4753_4def_a89a_4a8750][bookmark: _LINE__24_578f30bd_60b8_429d_9ceb_5004e6]4.  Increased training aimed at preparing caseworkers for child protective investigations, including job shadowing, mentoring, observations of the process prior to the first investigation, legal and court preparation, how to conduct interviews and other practical aspects of investigations;
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[bookmark: _PAR__11_03981050_7295_4562_abd0_3299048][bookmark: _LINE__29_578c4421_6d01_438a_a724_be745c][bookmark: _LINE__30_a6994877_c7d4_4a90_a7be_3170a4][bookmark: _LINE__31_2a009278_fdc7_4941_bc17_70a959][bookmark: _LINE__32_530f3de6_b5cd_40ca_9149_d67ae7][bookmark: _LINE__33_9ddce52c_e670_4519_b169_206d2c]The Department of Health and Human Services shall include a report on its progress in developing and implementing the training program pursuant to this section to the joint standing committee of the Legislature having jurisdiction over health and human services matters in the annual case load report due on January 31, 2025 pursuant to Resolve 2019, chapter 34.
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[bookmark: _PAR__13_fb76166d_e5a8_4f6e_87f7_2787b35][bookmark: _LINE__35_3d2e731f_50d1_45f7_91b3_ede028][bookmark: _LINE__36_ae378d05_d4c5_4fff_9c46_65bd4d][bookmark: _LINE__37_ea4ecf94_f052_46d0_b9b7_9f5d18][bookmark: _LINE__38_29849709_d20d_4293_837d_79dee1][bookmark: _LINE__39_ab89961d_5223_479a_9298_86f9c1][bookmark: _LINE__40_7899b2fa_14b9_467b_bdd6_7fd10a][bookmark: _PAGE_SPLIT__3f56d0a7_6dd3_4858_a7bc_590][bookmark: _PAGE__2_5727d4c6_5475_44e7_a0e5_1ba0c32][bookmark: _PAR__1_3e61d029_c871_458e_85d2_77402515][bookmark: _LINE__1_f847aeca_6a3f_4a78_a461_32ac5f8][bookmark: _LINE__2_e4f699f7_231d_4251_81e3_f5fd8c6]This bill requires the Department of Health and Human Services, Office of Child and Family Services to implement a training protocol for child protective services caseworkers that includes smaller case loads and additional supervision for caseworkers in their first year of employment.  It requires additional ongoing training for all caseworkers and supervisors that includes mentoring, professional development and wellness supports.  It requires the Department of Health and Human Services to include in its case load report due on January 31, 2025, pursuant to Resolve 2019, chapter 34, an update on development and implementation of the training program.
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