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[bookmark: _PAR__9_575d35b3_0b81_4162_935e_51bf7d12][bookmark: _LINE__17_b728b08f_eb41_4a59_bb19_4a1424][bookmark: _LINE__18_2c36a522_44db_4017_8d28_1e41a6][bookmark: _LINE__19_ecc3b1f5_8c4f_4905_9ce9_eb7052][bookmark: _LINE__20_28231898_559a_47a1_a823_0830a2]This bill requires an employer that employs 10 or more employees to include a wage range in any job posting for a position of employment in the State. An employer acting in good faith may pay an employee a wage different than the wage range based upon factors such as market conditions or the experience or education of the employee.
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