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An Act to Report Gender Wage Gaps
L.D. 
An Act to Report Gender Wage Gaps
[bookmark: _ENACTING_CLAUSE__0133055c_2297_4cea_b78][bookmark: _DOC_BODY__bd81b833_f0e2_477a_b438_bffff][bookmark: _DOC_BODY_CONTAINER__c54b9c1a_da2e_4143_][bookmark: _PAGE__1_73e0b483_c8aa_452e_9660_a753a95][bookmark: _PAR__1_078e3313_48b9_4919_b63a_d3717aaa][bookmark: _LINE__1_5ec08d4d_541c_409a_8f13_2786603]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__fd74dc11_b16c_46c3_9d9d][bookmark: _STATUTE_P__483e1c2e_e573_4fff_9507_8456][bookmark: _PAR__8_e1741eb7_a284_4b66_9dfc_bfa83ef3][bookmark: _LINE__12_fa3f5912_dc0c_4c9e_a89d_08bcc0][bookmark: _STATUTE_CONTENT__9a0e5236_9983_411a_814][bookmark: _LINE__13_7d8f7ff6_c5c0_4344_bb5c_c32842][bookmark: _LINE__14_df9c9542_a36e_4f77_bced_a9ac17][bookmark: _LINE__15_0eb87cfb_ff72_4e11_ac77_9ff179][bookmark: _LINE__16_896c03cb_0496_4332_b33a_4f6322]D. "Hourly equivalent rate of pay" means the rate of pay calculated by dividing the total amount of wages earned by an employee in a snapshot week by the number of hours worked in that week by the employee.  For a salaried employee without recorded hours, "hourly equivalent rate of pay" means the rate of pay calculated by dividing the total amount of the salaried employee's wages in a week by 40.
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[bookmark: _STATUTE_NUMBER__5d0c3a19_8fb7_4e87_9783][bookmark: _STATUTE_SS__70e1c819_2c2f_489f_b95a_249][bookmark: _PAR__12_6083f8b4_5bd8_4d24_b76f_ffe843c][bookmark: _LINE__22_ad3a64ef_0173_4fa4_aea8_f44431][bookmark: _STATUTE_HEADNOTE__20b0aa0e_c663_4005_bf][bookmark: _STATUTE_CONTENT__0d3d6f1c_ca48_4a07_a59][bookmark: _LINE__23_49d3fa10_88c8_4188_b7fd_b93e35][bookmark: _LINE__24_35d7dcd4_ccd3_4e88_b65d_88ccd0][bookmark: _LINE__25_ff4ee469_b17d_4c0f_a4e3_09c6f1][bookmark: _LINE__26_d53114ba_799a_4e5f_bebd_774608][bookmark: _LINE__27_fceb921b_4014_40ef_bbb1_c4fe35][bookmark: _LINE__28_24e00c85_ec48_40af_98de_67194a][bookmark: _LINE__29_d8692aaf_4e7e_4ed6_943d_08ed4c]2. Collection of data.  Beginning in 2025, and annually thereafter, a covered employer shall designate a snapshot week during which the covered employer shall collect the data under subsection 3 of all the employees of the covered employer. The gender of an employee is based on self-identification by the employee.  An employer may submit the gender of an employee based upon an existing record if the employee's gender in the record is based upon self-identification by the employee.  Prior to submitting the data to the bureau pursuant to subsection 3, the employer shall allow an employee the opportunity to review the submission and make any correction to an error in the employee's data.
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[bookmark: _STATUTE_NUMBER__ad5c2fdc_df45_461a_bd60][bookmark: _STATUTE_P__951c5f6e_6c8e_4fa8_907c_cceb][bookmark: _PAR__15_8da63931_9da0_4452_8623_85b996f][bookmark: _LINE__34_f41f1c09_4b73_4a4a_99c9_8faa26][bookmark: _STATUTE_CONTENT__1b214dee_a31c_4aac_821]B. The median hourly equivalent rates of pay of all male employees;
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[bookmark: _STATUTE_NUMBER__a4f5ccc0_c700_4337_b0d7][bookmark: _STATUTE_P__c7a146af_4b37_4942_8a1f_1d0a][bookmark: _PAR__19_9e1b9c29_6711_4914_8bfe_ef48f9c][bookmark: _LINE__38_8254b357_cd81_4105_96bc_99fa81][bookmark: _STATUTE_CONTENT__84efafc7_384b_46cc_982]F. The median hourly equivalent rates of pay of all nonbinary employees; and
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[bookmark: _STATUTE_P__8a746dc0_1680_4af9_b436_45f4][bookmark: _STATUTE_CONTENT__b910437e_9d54_4c31_89f][bookmark: _PAGE__2_139073d6_f812_4733_a130_a38fb31][bookmark: _PAR__1_48be6518_33c0_4f4a_bcac_aa0ed74c][bookmark: _LINE__1_97929f6e_b155_45e4_b6bc_aa004c6][bookmark: _LINE__2_002d3ffb_3ed1_4769_8ba8_3f6f560][bookmark: _LINE__3_2c5b83b5_b086_4d68_b8e0_c73b055][bookmark: _LINE__4_49504aa1_0bcf_4a31_83fc_9d0a034]The median hourly equivalent rates of pay in paragraphs B, D and F may be reported only if the number of employees reported on is equal to or greater than 100 for each paragraph. A covered employer may not report personally identifiable information to the bureau pursuant to this subsection.
[bookmark: _STATUTE_NUMBER__3951fcf6_5afa_44e4_8bf9][bookmark: _STATUTE_SS__e4e713d5_375e_4e8d_b947_c44][bookmark: _PAR__2_54e7ee99_3004_47f1_acf7_2213c0a6][bookmark: _LINE__5_a699fbef_3552_4f59_8857_4ac17ca][bookmark: _STATUTE_HEADNOTE__a2136f8c_7471_45ce_bb][bookmark: _STATUTE_CONTENT__9be1871a_ae1c_4012_8b2][bookmark: _LINE__6_1b5ee20f_e9e2_4b48_93a6_bc4a89d][bookmark: _LINE__7_9bb23492_2420_4ec7_a3be_7e52681][bookmark: _LINE__8_b88aadfd_b9b3_47c6_92f4_11dca70][bookmark: _LINE__9_5ca1fb7f_1863_4503_8867_bc8aeba][bookmark: _LINE__10_ca32ee87_dc44_4711_a438_22a428]4. Publication. No later than September 1, 2026 and each year thereafter, the bureau shall publish on its publicly accessible website the reports received by every covered employer. A published report must include the employer's name. The bureau shall publish on its publicly accessible website and forward to the joint standing committees of the Legislature having jurisdiction over labor and human rights matters a summary of the data received under subsection 3 and the bureau's findings derived from the data.
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[bookmark: _PAR__7_c7be215c_d9ee_420c_92d3_7b6b72c8][bookmark: _LINE__19_56c1c481_1f6a_4453_9f82_ebea17][bookmark: _LINE__20_7a2e2e35_20b4_4431_b8de_ef6b9e][bookmark: _LINE__21_b9144154_9f10_48a8_82b5_2816ad][bookmark: _LINE__22_28064050_91af_47ee_819f_d2de13][bookmark: _LINE__23_164ed035_cbce_49e8_8c2b_a2fd1f][bookmark: _LINE__24_eb506227_39d1_4aae_b784_b45e27][bookmark: _LINE__25_2e7ba9ea_7f51_4436_834e_dbb189]This bill requires employers with at least one employee within the State and at least 250 employees in the United States to annually report for a one-week period between October 1st and December 31st of the preceding year the number of male, female and nonbinary employees in the employer's employ, the median hourly equivalent rates of pay of all male, female and nonbinary employees in the employer's employ and the gender wage gap calculated by dividing the median hourly equivalent rate of pay of all the male employees by the median hourly equivalent rate of pay of all the female employees.
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