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L.D. 
An Act to Protect Municipalities' Investment in Law Enforcement Officers
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[bookmark: _PAR__13_f0032d6d_efa9_47ee_bf1e_5b8d896][bookmark: _LINE__38_e1247942_023d_47cc_89f9_eb9c88][bookmark: _LINE__39_0ca1b672_6dd8_4687_b29c_7c5755][bookmark: _LINE__40_d8f92908_9518_4e58_8a71_d47215][bookmark: _LINE__41_0bc4fba7_877e_43e0_847f_dda08e][bookmark: _PAGE_SPLIT__75d81de6_b6b0_4244_98d9_486][bookmark: _PAGE__2_b4d1dc95_012e_49e8_9659_ea01cfb][bookmark: _PAR__1_8a486c95_cb6f_426f_964e_62e5f7d2][bookmark: _LINE__1_a9a9a0c1_f0f1_4a71_a36e_33b7575][bookmark: _LINE__2_73de12bd_e548_4bd6_8821_5d1d9cf]Current law requires that when a governmental entity hires a full-time law enforcement officer within 5 years of the officer's graduation from the Maine Criminal Justice Academy or the Indian police academy at the federal law enforcement training center, and that officer's training had been paid for by the officer's original governmental entity, the hiring governmental entity must pay the original governmental entity a designated portion of the officer's training costs.  This bill increases the amount of those payments.
LR2036, item 1 - 132nd Maine Legislature, page 2
