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[bookmark: _STATUTE_NUMBER__ae07e704_3bc8_45ca_95a5][bookmark: _STATUTE_P__ead9c47f_737b_4c62_8c0d_0a02][bookmark: _PAR__8_0f71f9c2_56aa_4f40_ab17_fd66269f][bookmark: _LINE__20_855de61a_3cc5_451e_bd3e_431915][bookmark: _STATUTE_CONTENT__7969e5a0_320b_4003_9b8][bookmark: _LINE__21_75522b48_3590_45a4_9238_c15b55][bookmark: _LINE__22_bd3e24ed_4033_4903_939f_68f1c1][bookmark: _LINE__23_0a1e986c_173c_40c5_a45d_287ffa][bookmark: _LINE__24_4375edb7_57b2_4a9d_9ac3_db151d][bookmark: _LINE__25_077cd96e_5b31_4810_bd9d_51b6d1][bookmark: _LINE__26_0ed5f36e_a2b7_4bae_a95c_8d3665][bookmark: _LINE__27_5cc759dd_f08d_4392_8a37_7b83df][bookmark: _LINE__28_6f391d68_0d55_42a1_adcf_03418a][bookmark: _LINE__29_bad95a48_9e65_49f1_b48f_fe848b][bookmark: _LINE__30_a3dc07f1_bec7_4cdc_bcb2_d215e1]B.  The applicant shall sign a request that an employing agency release all personnel and employment records, internal investigation records and any other records pertaining to the applicant's employment and the job performance of the applicant to a hiring agency.  For the purposes of the employment application, the request form must include a waiver of any rights that the applicant has to the privacy of the personnel and employment records, internal investigation records and any other records pertaining to the applicant's employment and the job performance of the applicant.  The request form must be signed by the applicant and the signature must be witnessed.  The board shall adopt rules establishing a standard request and waiver form.  Rules adopted pursuant to this paragraph are routine technical rules as defined by Title 5, chapter 375, subchapter 2-A.
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[bookmark: _PAR__3_d9c3cba3_3b45_4cb3_bbc5_5c6372f6][bookmark: _LINE__10_b8e7554f_0d5a_4929_a3e6_ddb5ac][bookmark: _LINE__11_07265a13_e459_43e1_8009_c95e06][bookmark: _LINE__12_70d2465f_00ff_457b_a107_fb1c5b][bookmark: _LINE__13_eaaf8e3b_8f0f_4f82_ae92_15725a][bookmark: _LINE__14_4c8cee61_682c_474d_8f33_80fa9c][bookmark: _LINE__15_6af94413_f05f_4d59_8dd5_562aa2][bookmark: _LINE__16_7b9c5c5f_6433_4d6e_b593_142e84][bookmark: _LINE__17_082a9cfd_fc85_4249_a6ee_470f1e][bookmark: _LINE__18_65445840_2b8b_4f7e_abd2_a369c3][bookmark: _LINE__19_e86a4704_2340_48ad_a917_c7756c][bookmark: _LINE__20_e7b424d5_e1a1_4e18_ba9b_73547c][bookmark: _LINE__21_cb0097ff_8a05_4786_80a4_31a675][bookmark: _LINE__22_bfab863f_77da_4425_943f_3e2aa2][bookmark: _LINE__23_32f69eae_bbaa_433a_9b27_c24bb8][bookmark: _LINE__24_07190b3c_7d0d_4e5f_acd1_f7be23]This bill requires a law enforcement officer or corrections officer who applies for employment with a law enforcement agency, correctional facility or county or regional jail, when the applicant is employed by or within 90 days prior to the application employed by another law enforcement agency, correctional facility or county or regional jail, to request that the officer's personnel records, employment records, internal investigation records and any other records pertaining to the applicant's employment and the job performance of the applicant be released to the other agency, facility or jail.  The request form, which must be signed and witnessed, must include a waiver of any rights that the applicant has to the privacy of the personnel and employment records, internal investigation records and any other records pertaining to the employment and job performance of the applicant.  The bill directs the Board of Trustees of the Maine Criminal Justice Academy to adopt routine technical rules to establish the request and waiver form.  The bill requires the agency, facility or jail to which the request was made to promptly release the requested information.  The bill provides civil and criminal immunity to both the sending and the receiving agency, facility or jail.
[bookmark: _PAR__4_9c074656_40cc_4ee5_ab55_9e30ab67][bookmark: _LINE__25_80ff4e6d_ec8b_4b5a_9516_23b3b6][bookmark: _LINE__26_6ca5274b_e754_43e6_b754_09499c][bookmark: _LINE__27_976fed50_803a_4699_ae0c_70aaa0][bookmark: _LINE__28_a9cf36c2_ca6d_4239_8463_f2bd07]The bill requires an agency, facility or jail that performs a polygraph examination on a law enforcement officer or corrections officer to notify the head of the agency, facility or jail that employs the officer if the results indicate probable cause to believe that the officer is or has been involved in criminal activity.
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