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An Act to Expand Employment Opportunities for Minor Students by Eliminating Certain Work Limitations
L.D. 
An Act to Expand Employment Opportunities for Minor Students by Eliminating Certain Work Limitations
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[bookmark: _PAR__8_8aa661b6_ad1e_476f_90ef_5719ed1a][bookmark: _LINE__9_bcdc6878_0a6a_4293_94e3_40eed5d][bookmark: _LINE__10_aa851c93_4f6e_4b18_bc6c_6e25eb]6. After 10:15 p.m. on a day preceding a day on which the minor's school is in session or after 12 midnight on a day that does not precede such a school day; or
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[bookmark: _PAR__10_9bc2bc25_7325_4f5b_9b2b_a2c30c7][bookmark: _LINE__13_e23b5305_6731_42d3_b719_bd20ed][bookmark: _LINE__14_ca2e18ea_e05c_4b51_8f13_2672ae][bookmark: _LINE__15_52d2f7d7_f876_4610_afe0_d3930c][bookmark: _LINE__16_cbb57022_0598_47af_b040_eb2911]The bill also repeals the provision of law specifying that a minor under 17 years of age may not be employed during the hours that the public schools of the town or city in which the minor resides are in session. The bill also repeals record-keeping requirements regarding work hours for minors.
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